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Introduction

The BC Chamber of Commerce (the BC Chamber) is the largest and mostibasadlypusiness organization
in British Columbia, representing local Chambers of Commerce and Boards of Trade andh3€ij@isses of
every size and from every sector and region of the province.

This 20222023 Policy and Positions Manual contains informed opiniongalidy statementsadopted by
YSYOSNE RdzZNAYy3I GKS LRt AO& &aS3aaAi 2y dMdéthdard Goidferemdé S . /| /
on June M, 2022, in Prince George and online.

The manual serves as a working document for the BC Chamber's staff and Policy Review Committee, as well as
members, to regularly review and assess the timeliness, importance, ahd®co2 ¥ G KS LINR Ay OA | |
policy statementslt reflects what our members see as important issues and forms the foundatitomg with

the policies of the previous two yeatof our advocacy work with both federal and provincial levels of

goverment.

As we continue to emerge from the pandemic, the BC Chamber will actively advocate for government policies
that address the cost of doing business in British Columbia, so theujgiorting smailand mediumsized
businesses that are the backboneaifr economy can thrive and grow.

We will also continue advocating for an economy that rewards innovation, and the need for resilient
infrastructure across the province that enables businesses to get their goods and services to markets more
efficiently andwithout interruption.

In short, we remain focused on making sure governments foster an environment where businesses prosper,
families thrive, and communities flourish.

Please address inquiries to:

Fiona Famulak

President and CEO

BC Chamber @¢ommerce

Suite 705 750 West Pender Street
Vancouver, BC V6C 2T8
Telephone: (604) 638110

E-mail: ffamulak@bcchamber.org
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ADVANCED EDUCATION, SKILLS AND TRAINING

FILLINGTHEWh 2L b/ 9Q{ b!w{LbD {/1hh[{

Background

In February 2022, the provincial Ministry of Advanced Education announced an increase of 602 new nursing
seats to public possecondary institutiond.This move was very timetyin a fall 2021survey of more than

3,000 BC nurses by the BC Nurses Union, 68% of all respondents said staffing at their worksite over the last
three months had been inadequate, while 74% of respondents said staffing had irdgaeatgice standards.

Most worrying, 35% of all nurses said the experience of the pandemic made them more likely to leave the
profession in the next two years, with 51% of emergency and ICU nurses saying the same. Of even greater
concern is that the propaoion of those likely to leave nursing due to the pandemic is highest among those
aged 20629 (42%¥.

¢tKAad SE2Rdza 2F @&2dzy3d ydNBASaA:I AT Al 200dzNEE O2dzAf R 6
combined with provincial p€OVID dat¢hat indicates that B.C. would be short by 24,000 nurses by 2029,

with 22% of all currently employed nurses in B.C. aged 55 or dldeshort, we face a rapidly aging workforce

at the same time as the next generation considers leaving the professiéh2 dzo f S RA & & G S NI

While 602 new seats &positive start, more can and must be done. For example, Thompson Rivers University
received an increase of 10 BScN seats and 15 LPN seats for September 2022, in accordance with the School of
bdzZNEAY3I YR t 2Lz FGA2Yy | S| had tKerapadtydjfidash SoBehotal hed sebtO K 2 2 f
GAOGK (GKS LINPLISN Fdzy RAy3 FyR L FTYYyAYy3a GAYSd® LYy 2NRS!
shortage, there is a clear need for the provincial government,-pesbndary institutions like TRU ahéalth

authorities to collaborate more to address the issues required to accommodate the larger number of students

that is needed immediately and into the future.

In parts of the province nursing programs are at capacity and lengthy waitlists havestablished. These
students may not be aware of program openings in other parts of the province. A centralized information
system can be established to identify vacancies in certain institutions, which can then be communicated to
students applying to schd®with a waitlist.

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Collaborate with possecondary institutions with nursing schools and with provincial health
authorities and First Nations Health Authority, immediately provide both the resources to fill all
F@FAflrofS aSkdia Ay ydzNEAY Jooldad Well Asfthe tebbBrédNeqvied A y
to expedite the process of opening those seats as soon as possible.
2. Create a centralized information system that indicates available nursing program seats throughout the
province.




REINSTATE BUSINESS AND EXECORAUHING AS PART OF THE WORK BC TRAINING GRANT PROGRAM
TO ENHANCE TRAINING AND SKILLS PROGRAM

Background
The B.C. Employer Training Grant program (ETG) supports skills training to address provincial labour market
needs. The program delivered by the Province of British Columbia and is funded by the Government of
Canada through the Workforce Development Agreement (WDA). The Work BC Training program has evolved
over the years and has helped many employers and workers gain importasitAskil as the labour market
research indicates, there is a huge need for skills training that is growing exponeAtmallgccording to the
Work BC Websiteit notes these statistics:
1 B.C. is expected to have 1,004,000 job openings between 2021 &id 20
1 Nearly 80 per cent of these job openings will require some form of-pestndary education or
training.
1 Approximately 63 per cent of these future job openings will be to replace workers leaving the labour
force, mainly throughietirements.
1 About 37 per cent of the I9ear total job openings will be new jobs created either through recovery
from COVIEL9 or new economic growth.

Hereiswhatthe 2 NY R 902y 2YA O C2NHzY¥Qa2cCdzidzNBE 2F W204a NBLRNI

1 50% of all employees will ed reskilling by 2025, as adoption of technology increases, according to
the World Economic Forum's Future of Jobs Report.

1 Ciritical thinking and problersolving top the list of skills employers believe will grow in prominence in
the next five years.

1 Newly emerging this year are skills in sainagement such as active learning, resilience, stress
tolerance and flexibility.

1 Respondents to the Future of Jobs Survey estimate that around 40% of workers will require reskilling
of six months or less.

9 Halfof us will need to reskill in the next five years, as the "dowlieuption” of the economic impacts
of the pandemic and increasing automation transforming jobs takes hold.

I O0O2NRAY3 (G2 GKS (KANR SR Fitureof/Jobd Repditfl§o nfaps Mé jgbs nd2 y 2 Y )
skills of the future, tracking the pace of change and direction of tr&lehrly, these statistichew the
AYONBRAOES ySSR F2NJ 2y 3FJ2Ay3 aiAfta GNIAYyAy3 | a ¢Sf

In todays VUCA world, which stands for Volatility, Uncertainty, Complexity, and Ambiguity, the skills shortage is
exacerbated by ever changing needs in thekplace, thus skills training is more important than ever.

However, The BC Jobs Training Program gives access to new skills for classroom work and traditional training,
but this type of training is shown not to be as effective in a VUCA world asrslillag combined with on the

job application combined with training.

A great article in Mind Tooftalks about the importance of egoing skills training, and the fact that

traditional classrooms fall short by not allowing the skills to be enhanceddngdited coaching, including
business coaching, executive coaching, or leadership coaching through an association that inegaieg on
training and professional development and a code of ethics, such as PBCA (Professional Business Coaches

1 https://www.workbc.ca/getmedia/c43af36f408-49909aelc5b5f5f7be7a/BC_Labour Market Outlook 2021 9MB.pdf.aspx
2 https://www3.weforum.org/docs/WEF_Future of Jobs 2020.pdf

3 https://www.mindtools.com/pages/article/managinguca
world.htm#:~:text=VUCA%20stands%20for%20volatility%2C%20uncertainty,day%2Dto%2Dday%20working

4 ﬁ(\


https://www.weforum.org/reports/the-future-of-jobs-report-2020/in-full/infographics-e4e69e4de7
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Associationpr ICF (Independent Coaches Federation) or sin8latistics show that classroom learning is
great in theory, but is often forgotten when it lacks hands on applicaff@n.example, learning supervisor
skills is great, but without hands on implementatjdall short of expectations.

Statistics show that, similar to Red Seal accreditation that combines classroom learning with hands on
implementation, accountability, and experience, adding coaching to reinforce learning between sessions (or
between moduls) and helping the worker apply what they learned while learning it increases their learning by
88%.4/ 2YLI yASa (KFG 2FFSNIGONIAYyAy3d f2yS SELSNASYyOS
O2F OKAYy3a GKI G FAIdzZNB Dehise 8ane & RichaydyKopelgan, PDoficNRer§ofelh £ A @S NI
Management?

Programs that use classroom work alone are shown to be forgotten or shelved by the learners. A resource on
0KS D2@SNYYSy(l 2discussesyiveRasestudies Sherad infir&ing skills for workers work best
when the employee is able to relate and apply the new learnings on th&jadiching and training together do

this. Studies show there is a significant deficiency in using classnaoinalone versus adding coaching during

the training to help the employees and employers see how to implement the training into their specific
workplace. When they are, the above study shows significant improvement in productivity, safety, and also

that while it includes access to professional training programs, unlike the Red Seal Apprenticeship Program,
GKSNB A& y2 Ftt26ly0S F2NJ I 00Saa G2 021 OKS& RdzNAy3

Business and Executive Coaching can be done individually or in groups arakbedhetclassroom training

from theory to workbased experiences, where the employee can not only discuss how to apply the learning
from the classroom to work applications, but then set up actions to actually use the skills over the next week
before theirnext learning, report back, be accountable, and gain valuable experience along thEhegycan

not only apply it, but really use it and learn further and apply it in real tifines experiential learning from
coaching is an incredibly valuable additionttaining alone.

These five studies show the value of business and/or executive coaching and discuss the importance and value,
of coaching for improvements of productivity and safety, and reduced absenteeism, improved employee
engagement, and thus, impvement in the overall effectiveness of the training.

T https://www.mowbraybydesign.com/coachinmi/

1 https://www.luisazhou.com/blog/coachingtatistics/#business_coaching

1 https://www.thepartnership.org/blog/exchange/coachingorksthe-impressiveroi-of-executive
coachingleadershipdevelopment/

1 https://www.coachinggap.com/returfon-investment.html

T https://ww w.fingerprintforsuccess.com/blog/whas-coaching

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Reinstatethe WorkBC, BC Employer Traintaiant to include access to accredited business and
executive coaches as part of the ovepthgram.

4 https://www.mowbraybydesign.com/coachingi/
5 https://www.canada.ca/en/services/jobs/training/initiatives/skitsuccess/tools/building.html



https://www.mowbraybydesign.com/coaching-roi/
https://www.luisazhou.com/blog/coaching-statistics/#business_coaching
https://www.thepartnership.org/blog/exchange/coaching-works-the-impressive-roi-of-executive-coaching-leadership-development/
https://www.thepartnership.org/blog/exchange/coaching-works-the-impressive-roi-of-executive-coaching-leadership-development/
https://www.coachinggap.com/return-on-investment.html
https://www.fingerprintforsuccess.com/blog/what-is-coaching
https://www.mowbraybydesign.com/coaching-roi/
https://www.canada.ca/en/services/jobs/training/initiatives/skills-success/tools/building.html

SUPPORT FOR THE DEVELOPMENT OF MICROCREDENTIAL PROGRAMS

Life-long learning has never been more important, as new technologies and emerging sectors require
employees to have upp-date knowledge and skills. Following the economic disruption caused by the COVID
19 pandemic, many British Columbians will seek ofpyuties to upskill and retrain. Microcredentials (short
duration, high value, competendyased credentials) are great options for many +oé&eer employees and
represent a significant opportunity for employers and government to collaborate on effonspmve the
O2YLISGAGAGSYySaa 2F . ®/ oQa ¢g2N] F2NOSO

Background
/| 2ttS3Sa 9 LyauaddzisSa /+ylFRI RSTAYySa I YAONBONBRSYI
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programs are short, competendyased courses. They are designed to quickly teach new skills or upgrade
existing ones in a targeted area, using more flexible instructional strategies (online, evetirfjgg\s a result,
these programsre wellsuited to both building up a resume or advancing a career and are often more
accessible to notraditional learners, especially mithreer professionals who would only have to take little or
no time off work to pursue a microcredential. Many noicredentials provide postecondary credit and can be
used, or stacked, toward completion of longer pesstondary programs such as certificates or diplomas.

Given the changing nature of the workforce, employers and governments have an interest imgnaiikers

to upskill on an ongoing basis. The COWpandemic has further catalyzed these changes, and many workers
have taken advantage of new opportunities to pursue career changes or additional trdiharg. are

projected to be an exceptional numbef job openings in the next ten years, especially due to retirements.
According to the B.C. Jobs Outlook, B.C. is expected to have 1,004,000 job openings between 2021 and 2031,
and nearly 80% of these job openings will require some form ofgesdndaryeducation or training.

Recognizing the increasing demand for such programs, the B.C. government has already demonstrated
significant support for microcredential programs across the province. In February 2021, the B.C. government
announced funding fot5 public postsecondary institutions to provide microcredentials for more than 2,000
British Columbian&in September 2021, the government announced funding for an additional 35

microcredential programs to be delivered to 7,500 learners over a tiieze period?® According to the Micro
Credential Framework released by the government, one of the guiding principles for the development of
microcredentials in B.C. is the importance of ensuring that employers and industry sectors are actively engaged
in the process ofleveloping and expanding microcredentials that support their workforce néeds.

This guiding principle is key to the success of microcredentials. Having an industry voice involved in the
development of microcredential programs will help ensure the progiarelevant, targeted and recognized

by current and future employers in the sector. In 2021, the Higher Education Quality Council of Ontario
(HEQCO), with the support of the Business + Higher Education Roundtable (BHER), surveyed 201 Canadian
employers abut their perception of microcredentials.Overall, the employers who participated in the survey

6 Microcredentialshttps://www.collegesinstitutes.ca/policyfocus/microredentials/

7B.C. Labour Market Outlook: 2021 Editibtips://www.workbc.ca/labourmarketindustry/labourmarketoutlook.aspx

8 Micro credentials fast track to higilemand jobshttps://news.qgov.bc.caeleases/2021AESTO0IM0225

9 Micro-credentials a gateway to support B.C. workért$ps://news.gov.bc.calreleases/2021AEST0060
001869#:~:text=Micro%?2Dcredentials%20recognize%20stand%2Dalone,for%20employment%200r%20learning%20purposes
oMicro/ NBRSY Al f CNI YS g 2-Sdcondary Educatibrh Shsdein: t dzof A O t 2 & (i
https://news.gov.bc.ca/assets/releases/2021aest08BM 869/microcredential framework.pdf

11 Pichette, J., Brumwell, S., Rizk J., Han, S. (R0&Kkihg Sense of Microalentials.Toronto: Higher Education Quality Council of
Ontario.https://hegco.ca/pub/makingsenseof-

6 AYAS


https://www.collegesinstitutes.ca/policyfocus/micro-credentials/
https://www.workbc.ca/labour-market-industry/labour-market-outlook.aspx
https://news.gov.bc.ca/releases/2021AEST0012-000225
https://news.gov.bc.ca/releases/2021AEST0060-001869#:~:text=Micro%2Dcredentials%20recognize%20stand%2Dalone,for%20employment%20or%20learning%20purposes
https://news.gov.bc.ca/releases/2021AEST0060-001869#:~:text=Micro%2Dcredentials%20recognize%20stand%2Dalone,for%20employment%20or%20learning%20purposes
https://news.gov.bc.ca/assets/releases/2021aest0060-001869/micro-credential_framework.pdf
https://heqco.ca/pub/making-sense-of-microcredentials/#:~:text=Making%20Sense%20of%20Microcredentials%2C%20a,postsecondary%20institutions%20and%20potential%20students

saw potential for microcredentials to play an important role in lifelong learning. Aboutlvds of

respondents said they would see a microcredential ghligifavorable if it were directly related to the job at

hand, competencypased, and or/accredited. Nearly 70% said that they would have a highly favourable view of
microcredentials that were competendyased. Lastly, 54% of employers said they were opemarking with
post-secondary partners to deliver micro credentials.

New Zealand has recently introduced microcredentials as a part of their regulated education and training
d48a0GSY® hyS 2F GKS NBIdZANBYSyia T dheedkodBpDYeB,RSY (A | f
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In January 2022, the Greater Vancouver Board of Trade, in partnership with the British Columbia Institute of
Technology (BCIT), announced the launch of a new Environmental, Social and Governartaen(&at&ntals
Microcredential. The ESG Fundamentals Microcredential will provide 24 hours of training from BCIT instructors
and industry experts over a fiwgeek period. This innovative new offering, along with the almost two dozen
other microcredentialsaailable at BCIT, is a good example of an industry voice working with-aquustdary
institution to deliver a shorterm upskilling opportunity that meets the needs of employees and employers as
well as the changing nature of industry.

There is great gtential in expanding the availability of these shtatm credentials across the province to

ensure employees have the skills they need to succeed in the current and future labour force and responding
swiftly to the needs of employers for a workforce witp-to-date and relevant skills. Incorporating the

industry perspective in the development of these programs will ensure they are comprehensive, relevant and
recognized by employers.

THE CHAMBER RECOMMENDS

That the Provincial Government:

1. Incollaboration with postsecondary institutions and the private sector, increase the number of
microcredentials programs offered, based on employer and labour market needs, with a focus on in
demand occupations, to reduce the skills gap and provide morernpities for British Columbians.

2. Recognizing the importance of embedding microcredential programs in the industrial and workforce
contexts of their fields, work with the BC Chamber Network to help connectgamusindary institutions
with industry partnes to develop programs that meet the needs of employers.

3. Implement ways to provide incentives for employers to offer microcredential programs to their employees
as well as support for students to pursue them.

microcredentials/#:~:text=Making%20Sense%200f%20Microcredentials%2C%20a,postsecondary%20institutions%20and%20potential%
20students

12New Zealand Micreredentials:https://www.nzqga.govt.nz/providergpartners/approvalaccreditatiorandregistration/micrc
credentials/#heading®
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https://heqco.ca/pub/making-sense-of-microcredentials/#:~:text=Making%20Sense%20of%20Microcredentials%2C%20a,postsecondary%20institutions%20and%20potential%20students
https://heqco.ca/pub/making-sense-of-microcredentials/#:~:text=Making%20Sense%20of%20Microcredentials%2C%20a,postsecondary%20institutions%20and%20potential%20students
https://www.nzqa.govt.nz/providers-partners/approval-accreditation-and-registration/micro-credentials/#heading2-0
https://www.nzqa.govt.nz/providers-partners/approval-accreditation-and-registration/micro-credentials/#heading2-0

AGRICULTURE, FOOD AND FISHERIES

| 9[ t C WETERINARIANS

Background

Currently in British Columbia, it is very difficult to find a veterinarian. In northern BC, for instance, clients are
waiting upwards of 2 months to see a vet for a sick pet. Clinics are struggling to keep up with the derhand, bu
are at a loss when it comes to hiring new veterinarians. This is not a new problem, it is being further
exacerbated by the combination of the COVID19 pandemic and pet owners engaging in more preventative
medical practice.

Further to the Governmentof/BQa I yy 2dzy OSYSy &G 2F I RRAGAZ2Y LI TFdzy RAY:
Medicine (WCVM) on April 4, 2022, we recognize that this funding falls short of current and future demands,
leaving perspective Veterinarians and their clients at risk. At curegas, BC must be producing 100

veterinarians per year just to maintain retirements, demand, departures to other jurisdictions and changes to
animal care.

For the 2022/23 academic year, the Province will be funding 40 seats at the WCVM, and it iatedtitigt
approximately that number of veterinarians return to BC to practice here annually. In addition, the
A2PSNYYSyld |faz2 -Hdyf RIRE TR ®@RSY S KAY@K NHzy (GKS aiddzRSy

In 2018, recognizing the emerging crisis befililem, the Government of Alberta announced they would cease
their $8M annual funding for the WCVM, opting to create and fund additional seats at the University of Calgary
¢ Faculty of Veterinary Medicine (UVClMreating a made in Alberta solution to tipeoblem.

While BC will accept internationally trained veterinarians, it is an expensive, drawn out, and challenging
process. Because of this, it does not have as much uptake as the veterinary community requires.

There is approximately 1600 working vetarians and about 40% own their own practice, making this

practice a significant contributor to the small and medium sized business landscape here in BC. Because of the
lack of veterinarians and the increase in pet ownership, vets are burning out. Soneesoavre limiting the

growth of their business because they simply cannot find the staff to service their community and let their
business grow.

The Government of BC has been encouraged to fund more seats at the WCVM, but have decline additional
Fdzy RAy3ds fSIFIRAYy3 G2 G2RIFIe2Qa aA3ayAFAOFIydG akK2NIlF3ISo !
welcome internationally trained vets, butdlh has not come to fruition.

While we know the longer term solution is to fund a made in BC solution, that process will take years of work
to implement for an industry that is desperately in need of assistance today:

THE CHAMBER RECOMMENDS

That theProvincial Government:
1. Immediately fund additional annual seats at the WCVM,;
2. Undertake a review of the standards and process for approving the credentials of internationally
trained and accredited veterinarians;
3. Explore options, similar to Alberta, of mogito a provincial training institute instead of sending future
veterinarians to WCVM in Saskatchewan; and
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Engage the existing pasecondary institutions in BC to determine which one may be in a position to
provide immediate supports for local programmiagd accreditation for new veterinarians.
Additional funding be included for the expansion of seats for Veterinarian Technicians to ensure

adequate supports are provided




ATTORNEY GENERAL AND MRWYBESPONSIBLE FOR HOUSING

IMPLEMENT THE DEVELOPMENR®@FRLS PROCESS REVIEW (DAPR)

For years, chamber members have expressed significant challenges posed by local development approvals
processes across the province.

As a result of the pressure from key stakeholders, the Development Approvals Proc&sgRevid 5! t wé 0 & |
initiated by the Ministry of Municipal Affairs and Housing, in collaboration with various stakeholders, to

address challenges and identify opportunities for improvement in the current development approvals process

and to support local govements in eliminating barriers to affordable housing and accelerate the construction

of the homes they need in their communities.

DAPR consultations brought together diverse stakeholders from organizations across the province, enabling

the Ministry to unctrtake a broad review of the development approvals procesBeughout these

consultations, several opportunities were identified that would guide and assist local governments and the
province in revising and improving development appropatcesses. The challenges and opportunities that

6SNE ARSYGAFASR FINB tfFAR 2dzi Ay | O2YLINBKSYyairgdS NBI

2 AGKAY (GKS 5!tw wSLE2NIX GKS aAyAadNE O2y FANXA GKI G
the past few decades to become one of the largest industries in the provinc017, residential development

alone was responsible for nearly $12 billion in wages and nearly 200,00(}odasg demand has increased
competition for building sites, particularg highgrowth areas, resulting in shorter option periods when

acquiring landThis creates great risk for developers and heightens the need for certainty at the outset of the
RSOSt2LIYSYyld LINRPOS&ade

CdzNII KSNE (KS LJzN1J2 &S d¢odernments to elihidate bhatrierd 5 AffoddablSHeasing O |-
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The Ministry has confirmed that that Phase the implementation phaseof DAPR is underway, however

there has not been any significant chasgmacted to date.

The opportunities presented in the DAPR Report would significantly improve the development approvals
process and should be implemented.

Background:

The DAPR Report was prepared in September 2019. This process was initiated &s parttoS a A y A a i NB Q
commitment to empower local governments to eliminate barriers to affordable housing and accelerate
construction.

DAPR consists of four phases, with the first three focusing on stakeholder consultation. These consultations
identified thekey challenges and opportunities felt by the stakeholders and formed the basis for the DAPR
Report.The Ministry noted that phase four would include consideration and analysis of particular
opportunities in consultation with stakeholders and implementatadrsolutions as appropriate.

Specifically, the following is a summary of the key issues, challenges, and opportunities set out in the DAPR
Report:

Local government application process
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The local government processes for planning and land usiexible, which has resulted in considerable
process variations and differing requirements between local governments.

The specific challenges include inconsistent guidelines, complex requirements, a lack of transparency, and a
lack of consistency betwedacal governments.

The opportunities identified by these challenges include triaging applications, implementing a digital permit
tracking system, creating a model Development Approvals Procedure Bylaw, best practices, improvement to
staffing education ad training, support from the provincial government, and minimum liability insurance for
professional positions.

Local government approval processes

A. Delegation of authority
The Provincgrovides authority to local governments for development approval tools under several pieces
of legislationthe Local Government Adhe Community Chartethe Building Actand theVancouver
Charter(applying to Vancouver only). Legislation specifieewhbecisions must be made by elected
officials, which may be delegated to staff and which must be made by staff.

The specific challenges include issues around requiring an elected official to approve various applications,
which lead tancreased timeframes and uncertainty, and the necessity of approval where an application
aligns with the Community Plan.

The opportunities identified by these challenges included empowering elected officials delegating to
individuals to approve, reframlegislation, implement an appeal process, training and/or best practices
guide for conducting meaningful and robust public consultation process for OCP anonimg, and
delegate approval for subsequent applications.

B. Public Input process
Public hearigs are required for all development applications that seek amendments to OCPs and to
zoning bylaws that are not consistent with the OCP. Public Hearings can be waived for rezoning that are
consistent with the OCP, however many local governments choosaldaahpublic hearing regardless.

The specific challenges include that the public hearing process is ineffective and typically occurs late in the
development process after significant costs have been incurred. They also attract and empower interest

goupsi K i YIF & y2i KIFI@S (GKS O2YYdzyAieQa o0Sad AyiSNBa
application.

The opportunities presented by these challenges include improving the public hearing process including
receiving more meaningful, earlier input fraitme public, advertising requirements, and using OCPs in the
development approvals process, including provincial funding for the OCP updates and removing the
requirement for public hearings for minor amendments.

Development finance tools

Development fimnce tools play a significant role in the development approvals process as they are key
mechanism by which local governments invest in the infrastructure, services, and amenities needed to support
new developmentThese are often in the form afevelopment cost charges (DCCs) and community amenity
contribution (CACs).

The challenges identified include the fact that DCCs do not provide funding for maintaining and replacing
infrastructure and can only be collected for limited us&s.such, locagovernments have increasingly relied
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upon CACs to address public expectation for a range of neighborhood amenities, however CACs are unclear
and create considerable cost and approval uncertainty.

The opportunities presented by these challenges inclumtedacting a comprehensive review of the development
finance tools including defining CACs in legislation, removing the ability of local governments to levy CACs, create
a new development tool called Super DCCs, new best practices guidance, secure atelmpooeireliable

funding for local governments as a means of reducing funding pressure from DCCS and CACs, and training.

Subdivision

Subdivision applications must be approved by an approving officer appointed undeankeTitle Act
Approving officers are quapidicial officials who act independently to ensure that subdivisions comply with
provincial acts and regulations, and witlté government bylaws for official community plans, zoning,
servicing, and other plans and bylaws.

The challenges identified include uncertainty around the role of the approving officer, inadequate training
opportunities, low capacity, and preliminarytaut plans are not used consistently, although useful for the
developer.

The opportunities presented by these challenges include developing enhanced commination material about
the subdivision approval process, providing regional district the authoribat@ their own approving officers,
developing model letters that governments could use to provide guidance to proponents early in the process,
and enabling governments to use casHieu for parkland dedication more widely.

Overall, the Guiding Prindas established by DAPR include:
1. Achieves Outcomes in the Public Interest

Certainty

Transparent Access to Information

Collaborative

Flexible

Timely

Balanced

Nookswd

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Recognize and createptan to implement the DAPR Report as a whole utilizing legislative ard non
legislative changes; and
2. Work together with local municipalitiegcludingprovidingeducation around DAPR and assistance in
implementing the opportunities presented in the DAPR Report as set out in the foregoing legislative
and nonlegislative changes.

Resources used in the development of this policy

1. Development Approvals Progg Review Report, Sept 2019
https://chamberofcommercekam.sharepoint.com/sites/KamloopsChamber/Shared%20Documents/Chamber%20Summit%20
%20AGM%20&%20Policy%20Session/2022/Policy%20Session/Development%20Approvals%20Process%20Review%20Report%20
Sept%202019.pdf

2. https://www?2.gov.bc.ca/assets/gov/britisisolumbiansour-governments/localjovernments/plannindand-
use/dapr 2019 eport.pdf
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https://chamberofcommercekam.sharepoint.com/sites/KamloopsChamber/Shared%20Documents/Chamber%20Summit%20-%20AGM%20&%20Policy%20Session/2022/Policy%20Session/Development%20Approvals%20Process%20Review%20Report%20Sept%202019.pdf
https://chamberofcommercekam.sharepoint.com/sites/KamloopsChamber/Shared%20Documents/Chamber%20Summit%20-%20AGM%20&%20Policy%20Session/2022/Policy%20Session/Development%20Approvals%20Process%20Review%20Report%20Sept%202019.pdf
https://chamberofcommercekam.sharepoint.com/sites/KamloopsChamber/Shared%20Documents/Chamber%20Summit%20-%20AGM%20&%20Policy%20Session/2022/Policy%20Session/Development%20Approvals%20Process%20Review%20Report%20Sept%202019.pdf
https://www2.gov.bc.ca/assets/gov/british-columbians-our-governments/local-governments/planning-land-use/dapr_2019_report.pdf
https://www2.gov.bc.ca/assets/gov/british-columbians-our-governments/local-governments/planning-land-use/dapr_2019_report.pdf

PERMANENT DAYLIGHT SAVINGS TIME (DST) FOR BRITISH COLUMBIA

Twice a year, in B.C. and in most parts of Canada, Canadians join with approximately 76 other countries around
the world and practice Daylight Saving Time (DST). Since 2007,¢ke lchve moved forward on the second
Sunday in March and then moved back on first Sunday of November.

In 2007, the B.C. government received 4,300 submissions from businesses, individuals and organizations and
conducted a 4veek public consultation on expding DST by an extra 3 weeks every year in order to align with
0KS ! ®o{® IyR 20KSNJ 2dzNAaRAOQUGAZ2Y A D ¢CKS FAYyLFE GFffe
extra hour of daylight during the evening hours.

In 2019, the provincial goverrent has launched a public engagement on the time changed that garnered over
150,000 responses from British Columbians in just 1 week of the consultation process.

Currently, 78% of the world does not change time. In North America, Saskatchewan, Yukwegsid.C. and
LI NIia 2F SIad vYz220SylreQa FyR ! NAT 2yl R2yQi OKIy3S i
Hawaii, Puerto Rico, China, Japan, Russia, South Korea, India and most of Australia, South America and Africa.

LY b2@SYOSNI wunmpI | LISGAGAZ2Y ¢l & fFdzyOKSR G2 { (2L i
Standard time (Nog March), the petition has obtained almost 25,000 signatures, raised awareness across

Canada and definitely started the conversationeie was a meeting held in November 2015 with provincial

Ministers Terry Lake and Todd Stone to discuss the petition and start the conversation within the B.C.

Legislature.

In 2018 and 2019, California, Washington State and Florida have overwhelmisgiysdate legislature bills

G2 NBYIFIAY 2y LISNXYIySyd 5{¢d hNBEI2y Od2NNByidfte KIFa I
States changing the time requires federal approval. The states are now waiting for the federal approval to
happen. Theselsl 1Sa 62dZAZ R 22Ay I NRT 2yl 3X 1 FgFAATL {lallioOKSs
that do not change time.

Background

The primary goal of DST is to conserve energy, but whether DST actually saves energy is unclear and there are
many contradictory studies. There are, however, even more studies that tell us that the change itself can cause
accidents, injuries and even dedittd alye 2F (KSaS AaadzSa FNB NBfIlFGSR
shift mandates.

There is a growing collection of evidence to show that the biennial time change has plenty of unintended
consequences, examples such as these can directlgt dfffe operation of business.

Workplace accidents

Workplace accidents may be another side effect of sleep loss from thédametime change. They increase in
FTNEljdzSyOe GKIFd a2yRI&d at SNKI LA SOSy ZeOBaNdsINE Aa Of
FaaAadldlyd LINPFSaaz2N i GKS ! o{d aAfAdGrNEB ! OFRSY® i
KIyR®é 1| addzRe . FNYSa SR AY Hnnds FyR NBLRNISR Ay
workplace accidents miners on the Monday following the time change. The researchers found a 5.7 percent
increase in injuries and a 67.6 percent increase in workdays lost to injuries. Barnes said the results were likely

to be similar in other workplaces with similar hazar&leep loss determines the difference between the

relatively commonneaV A 4a GKI 4 KIFLIWISya Ay YAYyAy3d: yR | GNYzS |
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Sleep loss
Alterations to sleeping patterns can mean employees have to make substantial changes to their routines, and
some studies have shown that absenteeispeg up in the first few weeks of the introduction of DST.

In a culture where we are constantly being told we need more sleep, the start of DST piles another hour per
LISNR2Y 2y02 GKS ylradAz2ylt at RSLINRISROERA0EIReEBbdég BB | R ¢
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he said.

Heart attacks

As our workforce is continuing to age, the connection between sleep and heart attacks gained attention
following a 2008 Bedish study that showed an increase of about 5 percent in heart attacks on the three
$SSTRlIea F2ff2Ay3 (KS &ALINAYIGAYS aKATGP a{fSSLI |
GKS 20aSNBFIA2y ®é | SI NI | (6 Mdddags after e Emeciboy, sofashifyirR G
sleeping patterns may explain that as well as Dr. Imre Janszky told My Health News Daily. According to a 2012
study at the University of Alabama Birmingham, the Monday and Tuesday after daylight savingttime in

spring have also been associated with a 10% increase in heart attacks. The study found a corresponding 10 per
OSyid RSONBIFaS Ay KSIENIL FadlFO1l NR&A]l 20SNI GKS ny K2dz
the fall.
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Trafficaccidents

An increase in traffic accidents is perhaps the best studied health consequence of the time shift. Sleep loss
Ldzia LIS2LX S |G YdzOK KAIKSNI NRaA]l F2NI Y2(2N) OSKAOE S |
New England Journal of Meitie showed an 8 percent increase in motor vehicle accidents on the Monday

following the time change. A 2001 study from Johns Hopkins and Stanford universities also showed an increase
on the Monday following the change. At least one U.S. agency has taégoint to heart. Last November, as

the clock shifted back to daylight standard time, the National Highway Traffic Safety Administration warned
RNAOGSNB G(GKIFGX 6AGK yAIKIGTFEE T 200 dzNNIght @nvilSrimid dars NJ Ay i
take time, and that driving while distracted puts everyeneand especially pedestrians at greater risk of

RSIGK 2NJ Ay2dzNE ¢

Tourism Boost many tourism and outdoor activity businesses believe that daylight saving time could provide
a financial bost for the tourism industry. Shifting that extra hour to the end of the day could boost outdoor
activities and bring in an extra two (2) percent in revenue from visitors, according to timeanddate.com

Moving clocks forward and backward every year inn@neasingly complex digital world is not without
consequences either. Air traffic schedules, train schedules, public transport schedules all must be changed
biennially. It complicates timekeeping, disrupts meetings and even livestock have been showe toohale
adjusting to new routines.

Moving the hours around twice a year is a complex matter. Although it was originally brought forward by
Benjamin Franklin as a way to conserve energy, and that remains its primary purpose to this day, there is in
fad no consistent evidence to show it is helping us. There is on the other hand, plenty of evidence to show
that constantly shifting back and forth does harm.
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With the recent bills being passed in California and Washington state, Premier Horgan has clovd reat to
these states for more information and has stated that all the pacific will benefit from remaining on the same
time, and he is open to the idea of stopping the time change if the west coast states do the same.

It is for that reason that the Gimber of Commerce advocates a-time-shift policy and remains on DST for
the calendar year

THE CHAMBER RECOMMENDS
That the Provincial Government:

1. Collaborates with Washington State, Oregord California to have the Pacific Time Zone in
Canada and U.S.A to remain on Daylight Savings Time throughout the year.
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PROGRESSIVE HOUSING SOLUTIONS TO ADDRESS WORKFORCE CHALLENGES

The lack of diverse and affordable housing across British Colisrtié&ing a significant impact on employers
and employees. To ensure future economic sustainability, governments must work together to increase the
supply and diversity of the housing stock without delay.

Background

The cost of housingontinues to rise across British Columbia, with increases ranging from 8.3% in Powell River

to 30% in the East Fraser Valléfpemand for housing is out pacing housing supply in both new builds and

I g AflofS NByidlfad . & Htagrowby ovebdnemilion pdapleldequiringialgastA & S
half a million new dwelling&™® A substantial portion of this population growth will be in urban areas, but all
communities across B.C. will also face significant growth with even less housing capacity.

Over the past decade, around 40,000 new Canadians have immigrated to B.C. gadlnigdaas increased
demand for housing and supply has not kept pace. As demand for housing has outpaced supply, the average
price of purchasing a home in B.C. has increased dramatically. As of September 2021, the benchmark sales
price for a new home in Btro Vancouver was over 1.2 million dollars, more than triple the benchmark price
from twenty years prior, and a 28% increase from just two years frior.

Not only is the price of purchasing a home increasing, but rental vacancy rates across B.@ninglalaw

compared to other Canadian regional centres. The overall vacancy rate in the rental market remains below one
per cent and the absorption rate for mufamily homes in the Greater Vancouver region is almost 100 per

centl’ Current data shows 48 of B.C. Renters pay more than 30% of income on shelter costs and 21% pay

more than 50% of income on shelter co&t3he inadequate volume of housing threatens to drive away young
LINEFSaairzylfta FyR KAYRSNAE 0 dza dydpacity ®at@actiabohirfwll G & G2 |
ySAFdAGSte AYLI O 2dzNJ LIN2PPGAYOSQa LINRPRAzZOGADGAGE | YR (

As demonstrated by recent budget commitments, the provincial and federal governments are rightly devoting
more resources to addressing the affordable Hogscrisis. The 2022 federal budget outlines more than 8

billion dollars in investment in new housing. The 2022 BC Budget outlines $166 million in investment as part of
0KS LINPOAYOSQa FFTF2NRI0fS K2dzZAaAy3d &l NhmeSH8yettd KA S i
implement any systematic reforms to zoning and land use policies that drive the undersupply of housing.

Gap Between Population Growth and Housing Supply/Demand

While there is no silver bullet when it comes to improving housing afforitigldl.C. would benefit from
initiatives that increase housing form and density, incentivize more efficient land use, and streamline and
improve permit processing procedures.

Increasing Housing Density

./ @Qa wS3IAA2Yy I f  5A a0 NReSaldave uhiBue degotaphy hdd dhalléngeRk whéiy A O A LJI
comes to addressing housing supply. Physical barriers and legislated land restrictions (Agricultural Land

Reserve, Urban Containment Boundary etc.) significantly limit land available for new develspmeating

13B.C. Ral Estate Association, November 2021

14 Regional Growth StrategyMetro Vancouver 2040: Shaping Our Future;

15B.C. StatsRopulationandHousehatl Projections for British Columbia

16 Greater Vancouver & Fraser Valley Real Estate Boards, via Rennie

YIFYEFRALFY a2NG3IF3IS FyR | 2dzaAy3d [/ 2NLIERNF A2y al 2dzaAy3 al Nl SG hd
18 Canadian Rental Housing Ind2@22
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https://bcstats.shinyapps.io/popApp/
https://bcstats.shinyapps.io/hsdProjApp/
http://rentalhousingindex.ca/en/#comp_csd

most of the needed increase in our housing supply will need to be in areas where housing already exists. This
requires creative housing solutions that balance density with livability.

Despite constrained geography, inefficient land use cogigu G2 SEI OSNBI GS . ®/ oQa8 K2
challenges. On average, 69% of residential zoned land in municipalities across B.C. is occupied by detached
singlefamily homes, housing a small minority of our total populafidfihe number is much higher fidve City

of Vancouver, around 80% of residential zoned land is occupied by siiaghily detached home¥. This is
unsustainable, and building in this manner results in unaffordable city centres. Families and working

professionals would be pushed outtbk city and further away from their jobs, thereby increasing commute

times and emission®iversity in Housing Form

¢2 YIF1S Y2NB STFFAOASY(G dzaS 2F I @LAtloftS f1yRZ 6S Y
a A RRf S JntludgsKbuit@sKot limited to laneway housing and secondary suites in-amgily home

zones, townhouses, and apartment multiplexes. The availability of housing units that can support families is

also of great concern. While some local governments magently introduced familunit requirements for

new developments, zoning and regulations have created disincentives to build denser family housing styles like
townhouses and other higher density housing options.

Processing Time Limits

Long permitting times, rgoning processes and unpredictable outcomes generate uncertainty for

development proponents, often stall housing developments and act as barriers to increasing supply of housing.
Developers incur significant costs due to the umaiaty, inefficiency and delays. These costs are often passed
down to the home buyer, further escalating the already high housing costs and worsening housing
affordability. There is an incentive for developers to mitigate these costs and lengthy delasts may result

in undesirable consequences.

Data Collection on Timelines

Regulatory processes at the local government level can take more than a year for new developments, even if
rezoning is not required: These processes, while generally similar, a@npss jurisdictions. While some
municipalities have made progress on data collection by creating tracking systems, a more systematic
approach will enable the public to hold policymakers more accountable for creating more efficient approval
timelines.

Toproperly address lengthy development timelines across, there must be a consistent, empirical system to
measure, monitor, and compare timelines and processes across municipal boundaries. There is a role for the
B.C. Government to play in prioritizing andmdating the collection of data and ensuring standardization for
what data is collected and how it is made publicly available.

Concurrent Processes

When the development process is simplified and streamlined according to a set of clearly defined desirable
outcomes, development timelines become much shorter. When the timelines are shorter, and the
expectations are clearly laid out, homebuilders can invest quickly and with certainty. This allows greater
diversity and supply to be added to the market at a natdch keeps better pace with rapidly growing

demand.

BDNBIF GSNI 2 yO02dz@SNI | 2YS . dzA f RS Ndushg AparavalOstudyii A Reyiewsf HpusiggRGRoMIs 5 (0 | X
Processes in Metrvancouve® ¢
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Concurrency is the practice of processing permits simultaneously rather than sequentially, which can
significantly reduce development timelines and improve the time it takes for new housing suppitetate
market?? Understanding where duplications exist and working to streamline the permitting process can
increase efficiency for both developers and local governments. The B.C. government should require local
governments to achieve concurrency in petr processing.

Conclusion

Housing affordability impacts everyone from young families, seniors, employers and employees. There is an
urgent need for the B.C. government to take immediate action to address the lack of density being built, and
the length oftime it takes for new housing supply to be built.

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Assist municipalities, in developing a planning framework that actively encourages new housing
options , including the following:
a. Incentivize municipalities to deliver density near new and existing transportation hubs and
adjacent to transportation corriakrs like highways;
b. Require municipalities to preone for dense, transportatieariented development during the
transportation planning process; and
c. Consider imposing statutory time limits to stages of the property development process
2. As part of the housing needs assessment process, require municipalities to report the level of density
they are delivering under current land use and zoning designations, and to enact changes where
necessary to ensure the appropriate level of densityis &S @SR F OO2NRAy 3 (2 GKS
needs;
3. Ensure that Official Community Plans are updated regularly, respond to population changes, address
GKS 3J1FLA ARSYUGATASR Ay OAGASaAaQ 246y | 2dzaAy3a bSSR
4. Work with local governments to meaningfutigduce development timelines through concurrent
permitting for all housing types to enable more affordable and diverse housing supply;
5. AmendSection 941(1) of the Local Government Acttoréady 2 gy SNJ 2F fFyR 06SAy3
(a) provide, without conpensation, park landr land to be set aside for attainable housirfgan
amount and in a location acceptable to the local government, or (b) pay to the municipality or regional
district an amount that equals the market value of the land that may be reduor park land
purposesot GG FAYylFo6fS K2dzAy3a dzyRSNJ 6KA&a &aSOlGAz2y RSGS

2383 | 2t RSy {2LKAS Cdzy3dsz | YR 5I yResdentid BuldiNGBAp@ofd Prace&sSdid Meffid (2 DNER
+ yO2dz@SNE¢ DNBFGSNI 2 yO02dz8SNI | 2YSo6dzAt RSNA ! 34a20AF0GA2y X al NOK
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EDUCATION ANDHILDACRE

CHILDCARE

While the BC Government has made tremendous investments in childcare and has made efforts to reduce
barriers forfamilies to access childcare, there are critical issues to address for the sector including the need for
Early Childhood Educators (ECESs) as well as a focus on specific needs for the private sector of childcare
providers.

This policy outlines the case fabalanced approach to childcare to achieve affordable and quality care in the
interests of children, all families and the taxpayers ofIBGrderto successfullgstablishaffordablechildcare

in BC,it isessentiakthat parentsandfamiliesare left with choicesandflexibility for all childcareprovidersto
meetthe currentandgrowingdemandto ensureaccessibleservicesarefor. / Waikforce.

Childcare operators within the spectrum of providers require additional support. While many supports are
available now for Indigenous, not for profit, and public providers, the private sector has been |d?rivate
daycareoperatorshavehistoricallydeliveredchildcarein supportof women,families,andthe provincial
economyandmustbe part of the solution while giventhe autonomyto managebusinessoperationswithout
overlyburdensomered tape andintervention. Further dialogue and transparency with private childcare

providers and the public is essential to a successful path forward, fairness, acli¢veashared and

sustainable objectives with all stakeholders. Moreover, the labour shortage in childcare is very real. We need a
greater supply of Early Childhood Educators (ECEs), who also need more support, and more specialized ECE
training.

BACKGRQOUD

In 2022, the BC Government continued to enhance childcare access. Frofa(11,8he BC government

invested $2.2 billion in Childcare BRSy 2 G Ay 3 GKS Y2ald AAIYATFAOIYF G OKAER
These changes included:

1 Creating more beforeand afterschool spaces, including nearly doubling the Seamless Day program
from 24 to 44 school districts, and expanding the Just B4 program to 14 more school districts.

9 Through the new shared agreement witte federal government, delivering 30,000 new spaces for
children under the age of six within five years, and 40,000 within seven years, however, private
facilities are excluded from this funding.

1 Through a new agreement with the federal government, feedull-day infant and toddler care will
be reduced by 50% to an average of approximately $20 a day by the end of 2022.

1 Expanding the wage enhancement program to early childhood educators (ECEs) who spend less than

50% of their time in direct childcarerfations but are still working within childcare services.

Adding new licensing officers to accelerate the process of certifying childcare facilities.

Expanding the dual credit program to 150 more students and creating 130 more ECE training seats
annually inpostsecondary institutions.

= =

These are all positive developments particularly given the demand for quality childcare as parents are at work.
Quality childcare has significant benefits to children including peer socialization, school readiness, and
numeracy and language skills. In BC and Canada, options for childcare are varied, ranging from nannies, home
daycares, daycare centres, preschool programs, and before and after school services. Finding the most

23 Support for B.C. families, early ctibod educators | BC Gov News
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appropriate childcare arrangement can, at times,dhallenging. Parents must often balance the need
between the overall quality, convenience, availability and cost of childéare.

Theresearchdone by Dr. PaulKershawof UBCfound that work-life conflictsof parentsraisingyoungchildren
is costlyfor employerswith resultinghigherabsenteeisnrates,greaterturnover,andincreaseduseof
employerfundedextendedhealth benefits.* Further,the costto the BCbusinessommunity,accordingto
Kershawis over $600million annuallyand over $4 billion for CanadiarbusinessesThesecostsare
exasperatedy the coststo the Canadiarhealth caresystemof over$2.5billion and child welfare of over$1.2
billion. Inadequatechildcareis too costlyto ignore.Therefore, it is essential that childcare policy and
development in BC are approached with a holistic viewpoint and are outcomes based.

In urbanregions,prime employmentareasfor a diverseand skilledworkforce,homeownershigrequirestwo
reasonabldncomesto covermortgagepayments.Childcareor one or more childrencanbe the equivalentof
anothermortgagepaymentor higherthan rent for family sizedhomes(2-to-3-bedroomunits). Establishing
targeted$10a dayChildcaremodelavailablefor familieswho needit mostwould supportaffordability. This
would free up financingopportunitiesfor youngadultsand othersto enterthe housingmarket,becoming
stabilized and contributingto the O 2 Y Y dzyekoiicdng@dile preservingoptionsin the sectorandin an
efficientapproachfor taxpayersn the interestof all BritishColumbians.

KEY CONSIDERATIONS TO IMPROVE CHILDCARE POLICY IN BC

Fees and pricing

Currently childcarefadlities canopt into the BCChildCareFeeReductionnitiative (CCFRIYWhenthey opt in,
there isalayerof regulationsthat the facilitiesare requiredto adhereto. Forexample anyfee increases
(whetherit isnominal,regionallyalignedand minor or a greatamount)mustbe approvedby the Ministry and
greateramountsof information maybe requiredof the provider? Thereis no policyon turn-aroundfor a
decisionwhichalarmsmanyproviders.Theprocesshasnot beenwell communicatedwith private facilitiesas
manyare still unawareof how to enrollin the program.

Pricing restrictions associated with opting into the new $10 a day childcare model in BC make it challenging
and at times unfeasible to run daycares in different markets wattying operational cost environments

including ability to adequately pay staff. If fees are dictated by the government without consideration of each
different centre, little funds will be left to raise the livable wages of staff. Owners will be limitachaiv

much they can reinvest in their businesses to improve and expand on services.

If private daycare operators do not opt in to the $10 a day model geared to Not for profits and public spaces,
they face unequal market conditions due to government siikagig other care centers and institutionalization

of the industry. There is a real risk that many private operators will shut down and thus the availability of
childcare spaces will suffer tremendously.

EarlyChildhoodEducatordECE)s BC

The shortag of ECEs in BC cannot be understated as their importance which is foundational to the childcare
sector.In BCthere isawidespreadshortageof qualified,well-trained ECEvorkers.Becausef this shortage,
operatorsarelessstringentin hiring and vetting practices Onereasonfor the shortageis becauseof the lack

of training availabilityandthere are optionsto expandthis.

24 hitps://www150.statcan.gc.ca/n1/pub/8%52-x/89-652-x2014005eng.htm
25 hitps://www?2.gov.bc.ca/assets/gov/famitend-sociatsupports/childcare/childcareoperating
funding/ccfri_funding_quidelines 21 22.pdf
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Asanexample Surreyreleasedtheir SurreyChildCareReportfor 20202021 detailinga comprehensive
analysiof { dzNI\aBilgy@aprovidechildcareaccesdor workers,anda lackof coordinatedchildcareplanning
andservicedelivery.Thekeyfindingsof the report illustratedthe lackof childcareresourcesand support
servicesfor familiesin the adventof { dzNNdBanRdgpopulation. EarlyChildcareEducator{ECEgannot
receivetrainingin adult educationfacilitiesin Surrey?’ Theseissuesare not specificto Surrey.Theyare
applicableto manycitiesin BC.

Current EE restrictions are also excluding young adults out of high school. To work in a licensed facility, you

must be 19 years of age unless an exemption is received, which is difficult to secure. There is also a lack of ECEs
that are infanttoddler and special @eds certified, which neglects many parents from seeking childcare

because there may not be any professionals that can provide the services that their children require.

Thereisalackin ECEswvith infant-toddler and specialneedscertification. Facilitesthat canoffer a broadarray
of ECEsrein demandandcanhelp childrenwith their development.Ensuringhat we havethe workforceto
caterto theseneedsis essentiain buildingup a childcareprogramin British Columbia.

Additionally, important2  y 2GS Aa GKIFG GKS 3F2@8SNYyYSyiQa ySg OKATLI
Education targeting Early Childhood Educators and having them fill roles as Education Assistants in the public
school system. This further undermines labour market availabilidaycare settings where the need is the

most and where the ECE staff ratio to children exists.

Childcarespacecreation

TheBCgovernmentindicatedthey will be building40,000new spacedor childcarein the nextsevenyears.
Thisinvestmentis availableto not-for-profit, publicspacesandIndigenousproviders.Excludedrom this
investmentis the private providersthat were the backboneof supportfor parentsduringthe COVIBL9 crisis.
Thegovernmentneedsto ensurethat thesebusinesseshat providean essentiakervicecanexpand.All
organizationsare keyto solvingthe childcarecrisis.

Currently facility investmentscomeout of operatingcostsat $40,000for localgovernmentsand school
districtsto developa singlechildcarespace.This hasbeendeemedinadequatethroughoutthe provincesucha
Squamistand Vancouveisland.Theinvestmentsthat are madefor childcarespaceshowin operating
expense®f the provincialbudget. Thesanvestmentsshouldbe shownin the capitalexpensesedion. Private
facilitiesshouldalsoreceivea capitaltaxincentiveor creditwhenthey createnew spacewhichis a program
that wasendedby the NDPgovernment.

Anypublicinvestmentinto constructionsncludingschoolshospitals libraries,and others, mustincludea
childcarecomponent.

Affordabilityandaccessibilityo quality childcarespacesare necessaryor employeedo be ableto perform at
peakproductivity,confidentin the knowledgethat their childrenare caredfor in a safe,learningenvironment.
Continuingto build a universh affordable, quality childcare system in BC is a smart use of public resources
that will have positive ripple effects across the provincial economy by:
1 Removingsomepressurefrom youngworkingfamiliesby freeingresourcedo payoff studentloan,
mortgagedebt or rent.
1 Providinga goodstart for all BCchildren.

26 https://www.surrey.ca/sites/default/files/media/documents/SurreyCommunityChildCareActionPlan.pdf
27 Recognized Early Childhood Education Training Institutions
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1 Allowingmore parents(particularlymothers)to participatein the workforce,increasingax revenues
almostimmediately.
{ Creatingnew jobs?8

A StructuredecaSystenof Childcareand Educationalnfrastructurein BC

We need to reflect current socieconomic needs to create a structured esystem of childcare in the

province. Currently, access to highality, affordable early childhood education is varied. Early childhood

education ighe foundation of lifelong learning which can influence individual and community quality of life

YR O2yiNROGdziA2Yy (2 a20ASied ¢KS SINIé&gd SRdzOlFGA2y &af¢
and wellbeing,

We need to ensure that socialfrastructure assets like childcare (including disability care), hospitals and
universities can also act as economic anchors, providing a source of stable employment and supporting local
economies.

Education infrastructure supports the delivery of higilnality educational outcomes. On an individual scale, a
high-quality early education environment can improve the chances of children achieving better learning
outcomes while at school, which in turn can enhance broader learning, health, employment and wealt
outcomes later in their adult life. On a national scale, childcare & education infrastructure directly impacts our
workforce participation, global competitiveness, increased social cohesion, wellbeing and productivity as a
nation.

We need a comprehengeducation ecesystem infrastructure consisting of the buildings, facilities and
campuses which support learning for both children and adults, including:
1 Early childhood education: Childcare centres and preschools provided to children aged up to five year
Centres and preschools can be provided by schools, local governments or private entities.
1 Primary and secondary education: Primary and secondary schools, combined schools and special needs
schools provided for children aged between five and 18 yealmdBcan be provided by
governments, religious or independent organizations.
9 Tertiary education: Universities and vocational education facilities provided for adults to add to early
childhood educators.

THECHAMBERECOMMENDS

Thatthe ProvincialGovernment:

1. Provide a roadmap of the BC Childcare model including the role and place of private daycare operators

2. Improvecommunicationpolicieswith private childcareprovidersthat will be evaluatedannually;

3. Expandhe incentivesandfinancialsupportsindicatedin Budget2022for non-profit, public,and
Indigenouschildcareprovidersto includeprivate childcarefacilities

4. Ensurethat childcarespaceinvestmentsare availableto the entire spectrumof childcareprovidersand
are part of capitalcostsof the annualbudgetandthree-yearplan;

5. Ensurethat anypublicinvestmentinto the constructionof buildings,suchasschoos, hospitals libraries,
etc.,mustincludeachildcarearea;

6. Providefunding,establishpartnershipsandinitiativesto supportthe increasedsupplyof ECEandfor
more ECE$0 becomeinfant-toddler andspecialneedscertified; and,

7. Createan educationeco-systemof childcareinfrastructure.

28 https://www.policynote.ca/bebudget2019maintairmomentumbuildinga-universalaffordable-quality-child-care
system/?utm_source=enewsletter&utm_medium=email&utm_campaign=focused&utm_content=secondary
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ENERGY MINES AND LOW CARBON INNOVATION

{'tthwe¢LbD ./ Q{ {¢99[a!YLbD /h!'[ Lb5!{¢w,

. NAGAAK / 2fdzYoAl Qa O21f AYRdzAGNE YIF{1Sa | aA3IyAFAOLL)
employment, tax revenue and contrition to provincial GDP. BC coal mining and export contributed $4.6

billion in GDP to the province, in 2019 accounting for almost 13,000 jobs in the province and 30,500 jobs across
Canada.*

There is a long history of environmentakponsibility in the mining and transportation of steelmaking coal
AYUSNYFGAZ2YyFffed ./ Qad LERNI AYRdZAGNE 2LISNF GSa dzy RSNJ
in the world, ensuring no health risks for those who live near or work dtteaainals.

In 2020 alone, the industry spent 1.91 billion on goods and services in 100 municipalities throughout the

province.

Industry opponents have consistently made misleading and false claims about coal transportation in BC and

have lobbied munigial governments to take action to block coal production and export. This has resulted in

some municipalities considering or taking policy positions against coal transportation in their communities and
opposing the continued mining and export of coal frodzdJ LINE GAYy OSd Ly FI OG> (GKS A
export growth strategies and ensures critical upgrades are made to terminal facilities to improve and mitigate
environmental and residential impacts.ii A& SaaSydAl f GKI (havelacéssta G SSt YI {
international markets.

WSAGNAROGAYT (KS LINPOGAYOSQa O2Ff adz2lJ e OKFAYy gAff |
livelihoods for a significant number of families in many parts of BC, that are reliant on and suppotted b

coal industry, at a time when economic recovery from the impacts of the global pandemic is a priority.

It is important that BC protect the economic benefits of this sector by informing the public and municipalities
Fo2dzi ./ Qa &aid S Sfandicorasygordin@diobd derayidfoizatérINdnd ensure its transportation

is not inhibited at critical points in the supply chain.

Background
Over 95 percent of the coal produced in British Columbia is steelmaking coal. In 2020, that amounted to
approximately 23 million tonnes of steelmaking coal.*

This coal is sourced from four mines in the southeast Kootenay region and three mines in¢bd_Rem
coalfield of northeastern BC.

BC has 12.9 billion tonnes of mineable coal reserves, of which 8 billion tonnes are in the southeast region and
4.9 billion tonnes are northeast. Restricting the availability of Canadian coal will have limited onphe
world coal use market, but will severely impact our domestic economy.

/| 2t O2yliAydzsSa G2 o6S ./ Qa Y2al QrftdadoftS YAYSR 0O2YY:
South Korea and China for steel production.

Mines and terminals sp# $6.8 billion on goods and services with businesses in more than 140 communities

across BC over the five years between 2016 and 2020.* This spending was shared across the province and
included significant sums in communities that are not closely assatigith the mining industry.

¢CKS F2dNJ ad8StYF{Ay3a O21f YAySa Ay . NRGAAK /2 dzYoAl
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Contributed $1.3 billion in labour income

Generated work for a wide array of professional service providers including engineers, technical
contractors,iron workers, pipefitters, environmental experts and employees in legal, real estate,
insurance and financial roles;

9 Produced 21.1 million tonnes of steelmaking coal mined for export in 2020.

= =4

./ Qa adGSStYF{1{Ay3a O2Fft A& ridhigiusdd toibdld naprpmBck ke britigest S | NJ
rapid transit systems, wind turbines, high rises and everyday consumer products like cars, bicycles, tools, lawn
equipment and household appliancésis also one of the most highly recycled products.

Steelmaking, like many industrial processes, does create some emissieelsnaking coal, also known as

metallurgical coal, is an essential part of a chemical reaction needed to create newtsterat used to

generate power.

Steelmaking coal is nabnsidered a dangerous or hazardous material by Transport Canada; it is safely handled
by thousands of workers everyday/ Q& L2 NI AYRdzZGNE 2LISNF §S& dzy RSNJ a i
among the highest in the world, ensuring no health rigkghose who live near or work on port terminals.

Rail is the most efficient mode of transport to move commodities and has been shown to be two to five times
more fuelefficient than truck transportation depending on the commaodity.

As the population catinues to grow, residential neighbourhoods have expanded and, in some areas, are closer
to port terminals. In some communities where rail lines connect with port terminals, public debates have been
held in the media and with their municipal representasiyealling for the elimination of coal transportation
through communities where rail lines have been located for decades, in most cases long before the residential
neighbourhoods were built around them.

{GSSt Aa GAGE Tt T2 KbalegdtingsiaMdaj& @chnomiRodritrifuidsfaf 8¢ andCanada.
NAGAAK / 2fdzYoAl Qa4 LIRNIa LXFEe | ONRGAOI ¢ NRES Ay Gt
international markets.

The provincial government has an important role to plagupporting expansion and infrastructure
improvements in this important industry and protecting exports from being inhibited at critical distribution
points.

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Promote the productive and environmentagnefits of highquality Canadian steelmaking coal to
international coal use markets.
2. 22N)] 6A0GK GKS O2Ff AyRdzaGNER (2 RS@St2L) a2dzy R L
steelmaking coal mining industry and align the industry with public interests.
3. {dzZLL2 NI SRdzOF GA2ylf 2LILIRNIdzyAGASE G2 AYyTF2N¥ LIS
and its positive economic impact on local, provincial and national prosperity.

Resources:

*Figures referenced come from the following sources:
1. www.coalalliance.ca
2. https://bcchamber.og/wp-content/uploads/2022/02/TeciResourcedconomieContributionStudyFINAL.pdf
3. http://cmscontent.nrs.gov.bc.ca/geoscience/Publicat@atalogue/InformationCircular/BCGS 1C2021pdf
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The Federal Government of Canada is investing heavily in critical minerals that includes uranium extraction for
the purposes of Small Modular Nuclear ReactdrGlimate change reduction policy based on targets have

been implemented on an international scale. The BC Government has created a plan to becaer® et

terms of emissions produced in BC by 2050. Glotih#yenergya SO 2 NDa OF Nb2y SYAaaizy
40% over the past 18 years. Countries like France and Germany are trying to diversify their energy production

by utilizing a method that is both emissioeducing, and safe nuclear power. BC curregthas unexplored

uranium and thorium deposits that can be exported to other provinces and countries, which will create

economic prosperity in the province.

Background

In 1980, the British Columbia government introduced a sepgar ban on uranium and thorium exploration

and mining. This ban was renewed until 2009 when the BC government established a "no registration reserve"
under theMineral Tenure Ador uranium andhorium. The ban ensured that no thorium and uranium

deposits would be mined or explored.

/' FYyFRF A& GKS ¢g2NIRQaA aSO2yR fI NHS&ald LINPRAzOSNJ 2T dz
GKS 62NI RQa RSLIRZaAGAI | yiPproduEiiDBeNdiu@ of yirdniumpréducedis: 2 F A (0 &
approximately $1.2 billion. The majority of uranium processing and nuclear industry is centered in Ontario and
Quebec.

Due to the climate crisis, many governments are endeavouring to reduce emissions.®iacthg BC
Government has undertaken an initiative to become carbon neutral. On the international level, renewable
energy contributed to 36% of power delivered to German consumers, and 34% of power delivered to United
Kingdom consumer¥.The difference bing that the German government shut down its nuclear power
stations, resulting in a higher CO2 emission whereas the U.K. maintained its nuclear apacity.

Nuclear power can be a way to reduce reliance on-eigiission products such as oil and §ashe

Convention on Nuclear Safety was adopted in Vienna in June 1994 that asks each participating state to provide
' NBLER2NI 2dzit AyAy3a GKS YSIFadaNBa Ay LI IFOS G2 | &adaNS
report, it was outlined that varies measures are in place including: robust nuclear regulatory framework; a
mature and effective regulator, and; licensee organizations that are fully committed to nuclear ¥afetg.

result of the Fukushima incident, Canada highlighted an action planpmove safety based on lessons learned

from the Fukushima Daiichi nuclear accident in 2015.

It is notable that the construction of larggeale nuclear power plants is not cost effective. Innovative

renewable energy projects are exponentially investedmd are the waves of the future.; however, Canada

has seen many designs for small modular reactors (e.g., Candu) that could provide safe, clean, and economic
energy3?

29 https://www.nrcan.gc.ca/oumaturatresources/energasourcesdistribution/nuclearenergyuranium/canadasmaltnuclear
reactoractionplan/21183

30 https://about.bnef.com/blog/liebreichneedtalk-nuclearpower/

31 https://www.world-nuclear.org/informationlibrary/safetyand-security/safetyof-plants/safetyof-nuclearpower-reactas.aspx
32 hitp://www.nuclearsafety.gc.ca/pubs _catalogue/uploads/CanadiationatReportfor-Conventioron-NuclearSafetySeventh

Reporteng.pdf
33 https://www.aecl.ca/sciencgechnology/smalmodularreactors/
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Small modular reactors (SMRs) are an effective mechanism of reaching -camwality. Nuclear CO2
emissions over the lifetime of a plant has a mean value @ab66esCQe/kWh 3* Comparatively, coal, oil, and
natural gas emission rates means come in at approximately 888, 733, and 499 @@a#dNVh >

SMRs may be located on sites tthigfer from where traditional nuclear power plants have been built. For
example, SMRs may be established on small grids where power generation needs are usually less than
300megawattelectric (MWe) per facility and at edge-grid or oftgrid locationsvhere power needs are small
¢ in the range of 20 30 MWe 3¢

While SMRs may not be effective for BC, which is a province that can utilize solar, wind, and hydro resources to
generate green energy, other countries and provinces use nuclear. In orderéocagemuclear energy,

thorium and uranium are critical. BC has these critical materials, however, due to the moratorium, we are
unable to export this natural resources.

Electrical utilities, industry groups and government agencies throughout the warlthegstigating alternative
uses for SMRs beyond electricity generation such as producing steam supply for industrial applications and
district heating systems and making vatagded products such as hydrogen fuel and desalinated drinking
water .3’

Todrive the economy forward, we need to look at utilizing our existing natural resources. Without the ability
to explore uranium and thorium deposits, we are missing out on a large revenue source that is being used by
other countries. In 2014, the BC Chamb&Commerce had advocated for a policy requesting that the BC
government lift the ban on the exploration of uranium and thorium and reduce our reliance on earbon
emitting products such as oil and gas. The BC Chamber has been a proponent for uraniuns, avkeshfuel

for nuclear electricity. Ontario and New Brunswick already utilize Urafiiand Saskatchewan has most of

I Iy Rl Q&® TNSCaradidd Sharmber of Commerce supports the critical materials needed for nuclear
energy and sees value in nuateechnology™ It is important not only from an energy standpoint, but also

from its application in the medical fiefd.

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Lift the ban on uranium and thorium exploration.

#l 2@ 022t . Syal YAYyS Y emissioridiordzug 3 | iNK §J2 3 ISBIE v rEAedp® it @O B6f no.B,dzNIBS & ¢ ¢
2008.https://doi.org/10.1016/j.enpol.2008.04.01.7

35 http://www.world -nuclear.org/uploadedFiles/org/WNA/Publications/Working_Group_Reports/comparison_of_lifecycle.pdf

36 https://nuclearsafety.gc.ca/eng/reactors/researgbactors/otherreactorfacilities/smalmodularreactors.cfm

37 https://nuclearsafety.gc.ca/eng/reactors/researgbactors/otherreactorfacilities/smalmodularreactors.cfm

38 hitp://www.bcchamber.org/policies/uraniurand-mineralexploration

39 https://www.nrcan.gc.ca/energy/energgourcesdistribution/uraniumnuclearenergy/uraniumcanada/abouturanium/7695

40 https://chamber.ca/criticalminerals
41https://www.cdc.gov/nceh/radiation/nuclear_medicine.htm#:~:text=Nuclear%20medicine%20procedures%20are%20used,from%20s
ome%20types%200f%20cancer
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ENVIRONMENT AND CLIMATE CHANGE

RENEWED INTEREST IN BROWNFIELD REMEDIATION

Brownfields are an ongoing problem in communities across Canada. They affect both large cities and small
rural municipalities, and can be any sizigom small, former gastations to large chemical processing sites.

NEgyTASEtRa Oy 06S RSTAYSR a dablolyR2ySRE @I OlFyids |
properties where past actions have resulted in actual or perceived contamination and there is an active

potey GAlf F2NJ NBRSOSt2LIYSylGodé obl A2yl t w2dzyRiOlI o0t S 2y

Background

Whether these sites are large or small, there are costs to inaction, and according to the Province of BC, there

are anywhere from 4008000 brownfield site across the province, and the Province does not have an

inventory of sites provincavide *2 Brownfields can blight neighborhoods, impede municipal development or
investment, lower property values, result in unpaid taxes, and increased enforcement acidgabsts.

¢CKIFIGQa y24 G2 YSyiduAzy (KS LRGSYGALt SY@ANRBYYSydlf |
health risks. Many of these can be found on the BC Ministry of Environment Site Registry, but this has

limitations. The Site Registry istramlely a registry of contaminated sites, and it does not clearly outline the

steps to redevelopment potential needed on each site.

Municipalities can play an important role in encouraging remediation, even on privately owned land, with
planning, propezoning and incentives for developers. In some case municipalities may also own
contaminated sites themselves or have assumed responsibility for such sites.

The provincial government plays an important role in setting out the legislative framework, lasswel

supporting the assessment and remediation/risk management activities that need to take place.
Unfortunately, the overly complex process includes up to 16 procedures to follow for a site to be considered
remediated, and leaves many property owners cogpective developers unable to navigate the bureaucratic
process. Furthermore, once remediation work has been undertaken, property owners or potential buyers are
often left waiting for years to receive contaminated sites legal instruments, such as fic&ertof Compliance

that confirms that a site meets numerical or Hsised standards following remediation.

The Federation of Canadian Municipalities (FCM) has played a leading role in supporting communities and
private sector partners. They provide gta for planning and loans for remediation projects at low cost.

Ontario was the first province in Canada to recognize that the upfront costs faced in the development of
brownfields is a barrier to redevelopment, and therefore created incentives in 20@4Brownfields Financial

Tax Incentive Program (BFTIP) is an initiative of the government of Ontario to encourage the cleanup and
redevelopment of brownfield properties. It allows municipalities to provide property tax assistance to property
owners in conection with environmental rehabilitation of brownfields properties within an approved

community improvement project area. It also provides provincial tax incentives that match the municipal tax
assistance (through a reduction in the provincial educatiortipn of the taxes for that property). Other
2dZNAARAOGAR2YA AY [/ FYFRIEZ AyOfdzRAY3I . NRGAAK [/ 2f dzYoAl
incentives.

42 https://lwww2.qov.bc.ca/assets/gov/environment/alandwater/site-remediation/docs/facisheets/fs38.pdf
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The Province of BC has, in the past, played a leadership role vitoitsfield Reneal Strategy which

helped to build awareness of brownfield issues. It encouraged communities to take advantage of

the Revitalization Tax Exemptitimrough the Community Charter, which allows municipalities to provide

property tax exemptions fobrownfield redevelopment projects (similar to the municipal property tax
FaaAaildlyOS LRNIAZ2Y 2F hydFrNA2Qa LINPINFYOD ¢KS &aiNIi
to assist in moving brownfield sites across the province back into privéuase. The fivgear Funding

Program granted approximately $7 million towards site assessment projects and was completed in 2013/2014.

It is important that BC regains its momentum, and to recognize that brownfield redevelopment is a business
issue. It$ also an issue that has already fallen off of the provincial government agenda because real estate is
so valuable in certain areas of the Province. That is not the case for small, medium, and rural communities
across BC where there is less valuable rstdte and less access to capital for redevelopment purposes. The

t NP @ AByowrfielizdRenewal Strategyebsite acknowledges that Brownfield redevelopment can:

improve local economic growth;

increase local tax revenue from redeveloping vacant & underusepiepties;

enhance land values surrounding redeveloped brownfields;

replace lost jobs by creating space for new industry on redeveloped brownfields;

and be a catalyst for surrounding development, creating a favourable climate for more brownfield
redevelopment projects.

=A =4 =4 -4 A

FCM has noted that for every $1 invested in brownfield redevelopment, an average of $3.80 is invested in the
economy. The Union of BC Municipalities has also advocated for improvements to the provincial policies on
brownfields taation after a resolution was passed in 20E8rther progress can be made to enhance
transparency on liability issues (often historic information is needed to clearly identify who is responsible for
the remediation), and osite specific information for deslopers. Additionally, incentives are needed for

private sector motivation to encourage remediation on land that is known to be contaminated and would not
be redeveloped otherwise.

THE CHAMBER RECOMMENDS

That the Provincial Government:

1. Update the BC Bmnfield Renewal Strategy, and continue to provide municipalities and developers
with clear rules, incentives, and information;

2. Develop a simplified set of guidelines and procedures with defined timeline requirements for Ministry
of Environment officials tprocess contaminated sites legal instruments;

3. Develop an inventory of all brownfield sites in British Columbia that are available for redevelopment so
that municipalities and developers have clear awareness of redevelopment opportunities that are
eligible for incentives through provincial programs, the FCM Green Municipal Fund, or other programs;

4. Create incentives for brownfield remediation activity by canceling or deferring the provincial portion of
property taxes and permit local governments to matckgh incentives through the Revitalization Tax
Exemption, currently available to communities through the Community Charter; and

5. Consider ranvestment in the Brownfield Renewal Strategy Funding Program for the needr3
budget cycle.
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SINGLE USE PLASE |

Plastic, long believed to be a miracle material that has solved and continues to solve several needs of

humankind while making lives easier, is now emerging as a most environmentally damaging issue the world is
facing especially fromchedpa A y 3t S dzaSé¢ LI | aGA0a GKI G INB y2d NBdz
G2 GF1S OGA2Y G2 YAYAYAT ST &aSS1 FtGSNYIFGADBSa | yR ¢
to-day living.

Background

Thanks to plastics, countlesgds have been saved in the health sector, the growth of clean energy from wind
turbines and solar panels has been greatly facilitated, and safe food storage has been revolutionized. But what
makes plastic so convenient in our dayday livesc A (i Q & ¢ &sk @akéslit ubiquitous, resulting in one of
2dzNJ LX FySGiQa ANBlIGSad Sy@aANRyYSydalrt OKFffSy3aSao

Since the 1950s, the production of plastic has outpaced that of almost every other material. Much of the

plastic we produce is designed to be thrown away @ffteing used only once. As a result, plastic packaging

accounts for about half of the plastic waste in the world. Most of this waste is generated in Asia, while
P'YSNAOIFZT WHLIY YR GKS 9dzZNRLISHY ! yAz2y | NsRpai KS 62 NI |
capita. Our ability to cope with plastic waste is already overwhelmed. Only nine per cent of the nine billion

tonnes of plastic the world has ever produced has been recycled. Most ends up in landfills, dumps or in the
environment. If current consuption patterns and waste management practices continue, then by 2050 there

will be around 12 billion tonnes of plastic litter in landfills and the environm&By; this time, if the growth in

plastic production continues at its current rate, the plasficy Rdza § NB Y|l & | 002dzyd F2 NJ H.
total oil consumption.

Our oceans have been used as a dumping ground, choking marine life and transforming some marine areas
into a plastic soup. In cities around the world, situge, nonrecyclable andshon-reusable plastic waste fills up
landfills, enters into the freshwater and marine environment through groundwater or directly into surface
water producing leachable toxic chemicals that harm ecological systems. Some plastic degraded compounds
slowly bb-accumulate into aquatic life tissue, eventually entering the food chain causing widespread
ecological and human health impacts. Plastics disposed within minutes of use clog drains, causing floods and
breeding disease.

The world produces hundreds of tiths of tons of plastic every yeamost of which cannot be recycléflL (i Q &
obvious that we need to use less plastic, move towards environmentally sustainable products and services, and
come up with technology that recycles plastic more efficiently.

In some cases, the plastics do not produce enough reusable material to make recycling economically viable, or
there is no market for a particular type of plastic. Some plastics do not mix with others, and the components
separate, like oil and water. Other tgp of plastics are made with polymerization techniques that bind dyes

and other chemicals to the actual molecules, making removal of contaminants impossible or extremely costly.

TheweiNBE 02 I3y AT SR aOKIF aAy3a | NNRgaé¢ HpdddsdoesgobmeanShe 2y LI
product is recyclable. The little number inside the triangle tells the real 4tory.

432018, Single Use ltem ReduactiStrategy (201-2025)¢ A priority Action in Zero Waste 2040, City of Vancouver
44 https://www.reference.com/science/kindsion-recyclableplastics866b7711edb40cc
45 https://learn.eartheasy.com/articles/plastiegy-the-numbers/

29

b


https://www.reference.com/science/kinds-non-recyclable-plastics-866b7711edb040cc
https://learn.eartheasy.com/articles/plastics-by-the-numbers/

L‘.) L%.\ (_3..\ L“..\ C:”..\ (_6..\ (_7.-\

PETE HDPE
polyethylene high-density
terephthalate  polyethylene

soft drink milk jugs,
bottles, cleaning
mineral water, agents,
fruite juice laundry
container, detergents,
cooking oil bleaching
agents,
shampoo
bottles,
washing and
shower soaps

LDPE
polyvinyl low-density  polypropylene
chloride polyethylene
trays for crushed furniture,
sweets, fruit, bottles, consumers,
plastic packing shopping bags, luggage, toys
(bubble foil) highly- as well as
and food foils  resistant sacks bumpers,
to wrap the and most of lining and
foodstuff the wrappings external
borders of the

cars

OTHER

polystyrene other plastics,
including

acrylic,

toys, hard polycarbonate,

packing, polyactic
refrigerator fibers, nylon,

trays, cosmetic fiberglass

bags, costume
jewellery,
CD cases,

vending cups

Within each chasing arrows triangle, there is a number which ranges from one to seven. The purpose of the
number is to identify the type gflastic used for the product, and not all plastics are recyclable or even
reusable. There are numerous pladbiased products that cannot break down and cannot be recycled. A three

indicates that the water bottle has been made from polyviny! chlorideZ&fi

Y$I ya

GKFG AdQa

polypropylene, two materials that are not accepted by most public recycling centers. These usually end up in
the landfill taking years to break down while generating potentially environmentally toxic leachate.

Plastic packging accounts for nearly half of all plastic waste globally, and much of it is thrown away within just
a few minutes of its first use. Any plastic that has no number for recycling which include items such as trash
bags, Ziplock bags, cereal bags, bubblapyclear plastic wrap, some plastic store bags, single cheese
wrappers, straws, coffee stirrers, soda and water bottles, most food packaging, toys, potato chip bags, candy
wrappers, plastic rings that hold gdacks of beer or soda bottles and cans, dfrexamples of single use

plastics?® Nonrecyclable plastics include most polyolefins such as polystyrene and polyethylene, polyvinyl
chloride, most polypropylene and miscellaneous plastics such as bisphéfdlhen discarded in landfills or

in the envionment, single use plastic can take up to a thousand years or longer to decompose. Most plastics
do not biodegrade. Instead, they slowly break down into smaller fragments known as microplastics which can
enter food chains.

The food and beverageadustries are best positioned to end the single use of plastics than any other

industries. The City of Surrey has worked extremely well with food providers at all city events so that single use

plastics are not permitted and items either must be recy@abl biodisposable’® The use of polystyrene

w
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bear the consequences of environmental damage to the earth ecosystems.

46 hitp://www.plasticfreechdlenge.org/whatis-singleuse-plastic

47 http://lausd-oehs.org/docs/Recycling/Non_Recyclable List.pdf

PyS 27

482018, Single Use Plasticé Roadmap for Sustainability, United NatiomsiEbnment Programme for Sustainability
49 https://www.unenvironment.org/resources/report/singleiseplasticsroadmapsustainability

30

A VA

G0KS Yl

c 2


http://www.plasticfreechallenge.org/what-is-single-use-plastic
http://lausd-oehs.org/docs/Recycling/Non_Recyclable_List.pdf
https://www.unenvironment.org/resources/report/single-use-plastics-roadmap-sustainability

THE CHAMBER RECOMMENDS

That the Provincial Government:

1. Enact regulation under ,BC Environmental Management Aatgradually phase out use of singlee
(non biodegradable, non recyclable) plastics within BC to align with the objectives of the Clean BC Plan.
The phased process should consider the economic impacts of any changeBiG EMA and include
current recycling options;

2. Work with the food and beverage industry to eliminate contaminated styrofoam through education
and incentives to produce recyclable and/or biodegradable products (in a timely manner so as to be
accepted by lofuel plants);

3. Implement an awareness campaign to help consumers understand that plastic overwrap and other
flexible plastics can be taken to recycle depots; and,

4. Work with the international community when developing a strategy to eliminate singgepastics
and packaging to ensure certainty within the business community and cohesion.

SPECIES AT RISK LEGISLATION: CONSIDERING THE IMPACT TO BUSINESS

In 2018, the Government of Canada began to use provisions of the f&jmrales at Risk AGARA) to

pressure the Province of BC into taking more aggressive action to protect Southern Resident Killer Whales and
Mountain caribou, including the potential for full closures of large areas of backcountry and coastal regions.
The absence of considdian of the socieeconomic impacts of these decisions is creating uncertainty for
investors and has caused a sense of panic in the business communities directly affected by these decisions.

In response to the federal government pressure, British Columbia has begun to contemplate the creation of its
own speciesat-risk legislation, using laws from Ontario and other international jurisdictions as models for its
work. Speciesat-risk legislatiorhas the potential to maintain and support the natural values of ourgiem

while supporting the economic players that work within them. However, the legislation, if developed and
implemented without a full economic and social lens, ¢ahrough restictions or prohibitions- have

devastating economic impacts on the local communities and industries like tourism and forestry.

Background on SARA

T /Iyl RI Q8pedieS & RidkIAEtk.a. SARA) has been in place since 2002.

1 The purposes of SARAed0 prevent wildlife species in Canada from disappearing, to provide for the
recovery of wildlife species that are extirpated (no longer exist in the wild in Canada), endangered, or
threatened as a result of human activity, and to manage species ofsdpecicern to prevent them
from becoming endangered or threatened. Much of the focus of this act is on habitat, rather than on
the animals themselves.

1 Under SARA, socazonomic impacts of habitat protections only come into play when the federal
Environmat Minister makes a recommendation to the federal Cabinet for an order under the act.

1 Until recently, SARA had only been an issue for wildlife species with very small home ranges (e.g. Sage
DNRdzaS0OPd | 26SOSNE AlQa 02y i &vahding spdcis/such & Seuthemh G I
WSAARSYG YAfESNI2KIESa FyR az2dzylil Ay /I NRO6G2dz KI @
community (including tourism) of greater concern.
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Impact on Tourism Industry

f ¢2dz2NRAY A& I &S Odms\thedyEatest paikatial od a/sRovdase foKthel
integration of economic and environmental considerations. This is particularly true in the many
businesses in or partnering with the aboriginal tourism sector.

f ¢2dzZNRAaYQa AYLI Ol a ® ygpEcietanfisk arelRobvielkubderStood 18/ d&varmman
staff at any levels.

9 Tourism marketing, through Destination Canada, Destination BC, and regional and community DMOs,
often focuses on protecting natural values and sharing those with guests framatbe globe.

1 Tourism is often lumped together with public recreation, which downplays the significant
opportunities that professional, managed tourism businesses must bring innovative solutions to the
table.

1 The implications of SARA on tourism, and ikskvconsideration of economic (and social) impacts
means that major decisions on habitat protection (and the impact of those decisions on business) may
not be made in a fully informed way.

9 Federal staff in Natural Resources Canada use very restrictiveaay@s to economic analyses that
have the potential to significantly undeepresent the actual impacts of habitat protections and
prohibitions on tourism businesses.

1 The uncertainty created by this situation is having negative impacts on investmentsiialmasource
sectors such as tourism.

At present, the approaches taken by both the federal and provincial governments in spegisk initiatives
(such as killer whales and caribou) have shown a lack of meaningful consultation with the businesgitpmm

THE CHAMBER RECOMMENDS
That the Provincial government:
1. Should it proceed with provincial speciasrisk legislation, all decisions by statutory decision makers
must incorporate a socieconomic impact assessment that includes feasibility for recovery,

population objectives, input from communities, indigenoadions and business sectors to ensure all
values are considered.

b

32



FINANCE
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trading jurisdictbn this cannot be left unaddressed if BC wishes to advance itself as a competitive jurisdiction
in our postpandemic recovery.

Background

A value added tax is common throughout the world and highly relevant to goods and services tazhewddd
be considered as important aspects of our future, innovative economy, particularly when it relates to our
competitive advantagand productivity.

Successive Provincial Governments have tried to keep taxes competitive fanfinildualsandbusiness.

Tablel - Interprovincial Comparisons of Business Tax Rates

BC | AB | SK MB |ON | QC NB NS PE | NL
GeneraRate 12 8 12 12 115 | 115 14 14 16 |15
Manufacturing 12 8 10 12 10 115 14 14 16 |15
SmallBusiness | 2 2 0 0 3.2 3.2 2.5 3 35 |3
SmallBus. 500 | 500 | 600 450 | 500 |500 500 500 500 | 500
Threshold000s)
Corp.Capital
- Financial Nil Nil |4(0.7)|6 Nil 1.25 5(4) 4 5 6
(Small Financial)
Payroll Tax (%) | 1.95 | Nil | Nil 2.15 | 1.95 | 4.26 Nil Nil Nil | 2
Sales tax 7 Nil |6 7 8 9.975 |10 10 10 |10

Asshown in Table 1, BC does remain relatively competitive in a Canadian context across a range of key
business tax rates. It mube noted that these rates are focused on established businesses generating revenue
or making salegexceptfor sales taxvhichin BC Manitoba andSaskatchewan gaid on businessnputs).

Future economic growth in BC will depend upon our ability to attract investment and new economic dgtivity.
investmentand new economicactivity arethe goal,. / faxpicture looksvery different.

Tounderstand,. / Q& GFEFGA2y f1FyR&aOFLIST & Al NBfFGiSa G2 y¢
Marginal Effective Tax RatRIETRY.

50 METR is a meameiused to compare the total tax burden on new investment by industry, type of investment, and size of firm. To do
this, METR includes the effect of corporate tax rates, sales tax on business inputs, investment tax credits and otlvesincagpital
cog allowances, capital taxes and the ability to deduct interest costs.

33 AYAS



Table 2 METR Rates by Province 281,2014%62 &2017°

2012 2014 2017
BC 17.8 27.5 27.7
Canada 17.4 19.0 20.3
Alberta 17.0 17.0 19.1
Ontario 18.2 18.2 19.0
Quebec 15.2 15.9 18.2
Saskatchewan 24.3 24.3 24.2
Manitoba 26.2 27.9 26.1
Newfoundland 10.7 10.7 11.4
NovaScotia 13.4 13.4 18.7
New Brunswick 2.8 4.8 12.9
PEI 28.1 11.4 13.9

In 2012, BC was thd"@nost competitive jurisdiction in Canada and well plaagdinst our western
neighbours and in relation to Ontaripin short against our competirjgrisdictions.By contrast in 2014, we
saw BC move to the bottom of the Canadian ranking. This difference is due to the fact that British Cglumbia

like Saskatchewan and Manitohax O2 y (i A y dzS &
capital IS a i Y& YT an olT =
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al YAl 20 lchas resuled iwBC being last among all the provinces.

It's worth noting, the aboveMETRcalculationsdo not capturethe full impactof the PSTon BC
competitiveness. This measurement only takes into account the PST on capital investment. The PST also
applies to norcapitalinputs that are used in business operations. In fact, the PST paid ecapital inputs is

four to fivetimesthe amount leviedon capital inputs.
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lasting, sustainable recoveris a jurisdiction, BBas a smaller export base thamilarsized provinces (i.e.
Ontario, Quebec, Alberta), it is critical that attention is paid to howctzanges can positively (or negatively)
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As a small, open trading jurisdiction, BC exporters compete with producers from across the glohajdhisy

of whom do not have a sales tax structure that embeds costs at every stage of production tie dREE.

Indeed, if we look at jurisdictiathat levy a PST system, we see that BC stands relativelyasame of only 3
jurisdictions in Canadiat do not have a valuadded sales tax in place. This makes BC the exception to the
more than 130 countries worldwide that do have a value addedAaxsuch, these producers have a significant
competitiveadvantage over BC producers who endeavor to remain competitive by building these costs into
their price. A VAT would also make BC producers more competitive against foreign competition whoreye selli
in the domestic market for the same reason.

512012 Annual Global Tax Competitiveness Ranking, Duanjie Chen and Jack Mintz, pages 15 & 16.
http://www.policyschool.ucalgary.ca/sites/default/files/research/taxompetitiveness2012. pdf

522014 Annual Global Tax Competitiveness Ranking, Duanjie Chen and Jack Mintz, pages 12 & 13.
http://www.policyschool.ca/wpcontent/uploads/2016/03/Tag€ompetitivenessChenrMintz. pdf

532017 Tax Competitiveness Report: The Calm Before the Storiip, Bdrel, Jack Mintz, and Austin Thompson, page 16.
https://www.policyschool.ca/wpcontent/uploads/2018/02/2017TaxCompetitivenesdBazelMintz-Thompsorfinal.pdf
542014 Annual Global Tax Competitiveness Ranking, Duanjie Chen and Jack Mintz, pages 11.
http://lwww.policyschool.ucalgary.ca/sites/default/files/research/taompetitivenesschenmintz. pdf
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communitiesacrossthe province.Commaoditybasedexportersare price-takersin the globalcontext. PST

represents asignificant cost for the extraction and production of resources and in turn reduces profits and,
therefore, theability of thesecompaniedo investin innovationandfurther job creation.

The Productivity Imperative

Thesinglebiggestdeterminantof our per capitaincomeand our ability to raisewagesandliving standards for
workersis our productivity ¢ in short how efficientwe are asan economy.Countriesthat are innovative and
able to adapt to shifts in thglobal economy will see high productivity and thasuperiorstandardof living.

In this regard, Canada has not fared well to other international jurisdicéfansBC, our province has
experienced faster productivity growth vésvis the national aveige to the point we are among the top four
provinces. It should be noted though that BC is significantly behind the top three provinces. Furthermore, BC
lags of productivity in its business sector (the total economy less government services apibfion

institutions serving household®)so a move to a mad®-BC VAT can provide an added boost to our

LINE GAy OSQa LINPRAzOGAGAGE 3TF2Ay3 F2NBI NRO

While there are a variety of factors that contribute to enhancing productivity, it is recognized that

improvementswill requireinvestmentin equipmentandtechnology particularlyinvestmentsin information
andcomputeri SOKy 2f 238 d 2 KAES ./ Q& LINRPRAzZOGADGAGE LISNF 2 NIy
find ways to boosinvestment in technology anelquipment, the Chamber believes the ongoing demographic

shift continues tanake thisthe highestof prioritiesfor government.

We know that the baby boomer generation continues to age and transition to retireridénile older workers
have been encourageo remain in the workforce longer, we can anticipate close to 640,000 workers will need
to be replaced between 2022031.During this same period, BC can expect to crea©00336,000 new job
openings through economic growth over the next decade, whigegtwill be new entrants to the workforce,

this expected job creation will only help fill 48% of these positions every®y&aiisrepresentsa shortfall of
449,000positionswith no workersto fill them.

While interprovincial migration anenmigration will go a long way to make up that shortfall, we need to use
multiple tools to ensure this challenge does not impact future economic growth and slow recovery of the BC
economy. To do so, we must improve our productivity levels, and a VAEysimskument in the toolbox.

The Importance to Small Business

While many of the arguments in favour of a value added tax focus dnogl provincial impact, this is an
issue of particular importance for small busingsgen the strength of / $h#all and mediumsizedbusinesses
for our economiqorosperity.

./ Qa avYlft odzaAySaa aSOG2NI Aa ONAR G A hhdvateliBmplagyisg G K 3 ¢
over one million British Columbians, small business is resporisiti&%of all private sector employment in
the province in 20208 This overall number is lower in 2020 due to the pandemic, and will likely increase in

55 https://bcbc.com/insightsand-opinions/canaddagspeernationson-raisingliving-standardsovertime

56 https://bcbc.com/insightsand-opinions/b-c-hasmostly-caughtup-with-canadaon-productivity-
levels#:~:text=B.C.'s%20faster%20productivity%20growth,per%20hour%20worked%2C%200n%20average.

57 https://www.workbc.ca/getmedia/c43af36f408-4990-9aec5b5f5f7be7a/BC_Labour_Market Outlook 2021 9MB.pdf. psige
89

58 https://lwww2.gov.bc.ca/assets/gov/iemploymeiiiusinessand-economicdevelopment/businessmanagement/smail
business/sb_profile.pdf
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following reports, but government help can accelerate the growth of BC small businesses by switch te a made
in-BC vale added tax that allows businesses to reinvest in their business and employee via more productive
equipment and technology, which in turn supports even higher wages for workers.

While the concentration of small businesses largely reflectetmomy at large with a significant focus on

service sector industries, small businesses are significant economic value generators. Small businesses shipped
approximately $15 billion worth of goods to international destinations in 2020, comprising ar@%ddBthe

total value of goods exported from the provinte.

This places small business, especially those exporting and given the challenges facing our businesses on the
global stage as outline above, as one of the key beneficiaries of alvAkt,one2 ¥ . / Qa fF NBSad L
challenges is the difficultymall businesses face in accessing capital to invest in innovation or productivity
enhancementsAs suchthe current PST has a disproportionate impact on these small businesses compared to
largerfirmsin termsof addressingproductivity.

The Solution
Thecompetitiveand productivityissueghat we haveoutlined abovewere anissue.Indeed, so many business
organizations support the introduction of a VAT becauseliressesnanyof theseissues.

Reform is needed now more than everAs we have demonstrated, the PST has a significaft.lJ- OG 2y . / ¢
competitiveness and productivitfthe Chamber realizes there is little desire for significant reform to our sales

tax system. Over the longrm, though, government should engage with British Columbians on our

competitiveness and productivity and the role taxation plays coming out of the pandemic to be competitive in

the future.

The Chamber believes that the most damaging aspect of the PSheadpect thatherefore requires
ongoingattention isthe PSTbeingleviedon investmentin machineryand equipmentThis is not tasuggest

that the PST is@n increase in cost on aflachinery and equipment dahe PST is already exempt on certain
machinery and processing equipment usednanufacturing and agriculturénd credit to the BC government
for implementing PST rebates on those remaining items of machinery and equipment in response to the
pandemic. This temporamgform needs to be madegumanent so all sectors can access theseingsand
reduce. / BIETR until a madm-BC VAT can be implemented.

Indeed,the ExpertPanelon Taxestimatesthat offeringan Input TaxCredit/Rebateon the acquisition of
machineryand equipmentwouldcut / Qa a9 ¢w {2 imdatviBg BE baditioh ik h@mhagiant &
contexf®

The Chamber recognizes that this measure will come at a cost to the treddugyExperpanel on Tax
estimates this measure alone would result in a reduction in revenueergment inthe order of
approximately$500million backin 2016/175 While we would expect a similar result today, this change is
going a long way to support BC businesses in their pandemic recovery efforts.

The PST represents a cost of $1.5 billion, while BC businesses are also facing rising costs on several additional
fronts. Business is facing higher payroll taxes (such as the Employer Health Tax) and WorkSafeBC premiums, an

59 https://www?2.gov.bc.ca/assets/gov/employmetitusinessand-economicdevelopment/businessnanagement/small
business/sb_profile.pdbage 52

60 Expert Panel on Tax Report, Table 7

61 The Panel does estimates that this would be offset by higher economic growth that would increase revenue by $12, $50 and $115
millionin the period 20142017
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increasing carbon tax, increases in the minimum wage usreompetitivemunicipalproperty taxes.This
directhitonO 2 Y LJ- gverfudis@mplified by the ongoing permitting issues that continue to impede
investment in our critical resource sectors, thegoingregulatory impedimentfacingbusinessat every level,

and the necessary added costs to combat the pandemic. A forthdmlling shift in taxpolicy away from the

PST to a madm-BC value added tax is the kind of gaaianging decision government can make to spur
innovation and lasting growth in our businesses and economy, that contribute to a high standard of living for
all British Columbians

THE CHAMBER RECOMMENDS

That the Provincial Government:

1. al 1S LISNXYIyYySyld | TFdzZfte NBFdzyRIofS Ay@SaidySyi
tax returns equdb the PSTpaid on all acquisitionsof machineryand equipment(including
computersandsoftware) but excluding buildings and structures with a capital cost allowance rate of
5 per centor less, until a madi-BC value added tax is implemented;

2. Continueto work with the chambersof commerceand othersto find waysto reducethe
administrative burden of the PSand

3. Develop a madén-BC Value Adde&hles Tagystemto enhance. / €bapetitivenesand
productivity.
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IMPLEMENTING CHANGES TO PROPERTY ASSESSMENTS TO PROTECT BUSINESSES FROM UNSUSTAIN
TAXATION

Many businesses across BC are facing an existential threat in the form of unsustainably high property tax bills.
¢CKAAd LINRPofSY Aa FdzStSR o6& GKS ./ !'aasSaavySyid LINROSA:
of the property (such as a redde@ment), and not on its current use. Due to this model, businesses, whether
property owners themselves or through their leases, are being taxed on the future development potential of

their sites with little regard for the current use of the property, betcashkflow or profitability of the current

business.

These high property tax bills can threaten the survival of many small and mesizech businesses, and risk
hollowing out local economies as businesses are forced to either relocate or close atode¢hsimply to the
skyrocketing cost of their property tax bills. A provincial solution that mitigates the impact of soaring,
inequitable property assessments on the tax bills facing the business community is needed.

Background

Property taxes are thprincipal funding method for local governments, and generate the revenue to fund
important local programs such as police and fire services, parks and recreation, and roads, sewers and other
basic infrastructureProperty taxes are based on two factordoeal tax rates and rates set by the Province of
BCand thevalue of a property

Thelocal tax rateis set by municipal governments to meet the funding requirements of their annual budgets.
There are nine classes of properfié®ne of which is assigned each property. The tax rate for each property
class is set by local governments and is then applied against the assessed value of a property to determine its
property tax bill.

Other tax rates determined or enabled by the Provincial Government areapfdeed against the assessed
value of a property to determine the total property tax bill

Thevalue of a propertys based on an assessment conducted annually by BC Assesampeincial crown
corporation responsible for maintaining #4p-date assessments of the value of properties throughout BC.

However, as laid out in the BC Assessment Act and executed out by BC Assessment, the value of a property is
based on several fa2tNBEH = Ay Of dzZRAYy 3 Ala GKAIKSald FyR 6SadGé¢ dzaSo
couldpotentiallybe used for or what could possibly be built there that would be of more value than its current

use.

For example, a property on a busy corridor may currently be used for-atongretail bakery even though its
local government could permit a future ntidlevel residential development to be built there. In this instance,

BC Assessment would value the property not just as a small, local bakery, but would take into account the
value of the potential redevelopment. Then, the property taxes due would beletéc based on that higher,
full-market value. This means the bakery would be taxed substantially more than it would be as just a bakery;
the property tax will be calculated based on the value of the future potential development.

An additional problem i@ses dues to the significant difference in the tax rates of business and residential
properties in BC cities, where businesses have substantially higher rates. For example, a city may have a

62 Residential, Utilities, Supportive Housing, Major Industry, Light Industry, Business Other, Managed Forest Land, amh Recreati
Property, NorProfit Organization.
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business, it will pay the highbusinesdax rate on thefull value of the property (includindghe appreciation

driven by the residential redevelopment potential.

BC Assessments & Property Taxes

The issue: Property value is Highest & Best Use:
based on “Highest & Best Use” Potential Residential
and taxed at the businessrate on Tower
the full higher property value Redevelopment
Property Value:
Current use: Bakery s
$20 million

Property Value: $1 million

Property Tax Rate m

(business): 10.6618

Property tax rate
(if residential): 34690

Actual tax rate:
10.6618 (business)
Tax Bill:

$10,661 E Tax bill :$10,66%
$213,236

Given the rapid and sustained increases in property values experienced across the province and in particular in
population centres, along transit corridors, near popular tourist desiome, or on high streets, this current

method of property assessment has created a scenario where BC businesses can be faced with significantly
higher, and in some cases unsustainable, property tax bills despite there being no change in the current
busines use or improvement to the property, based solely on redevelopment potential or speculation.

Unfortunately, in these scenarios, the cash flow of the existing business may simply be insufficient to support
the tax bill causing the business to possibBlesdack, struggle, or closi¢is a system which needs reforms
that separate the currenuse value from the redevelopment value for the purposes of taxation.

A Provincial Solution

Some limited policy options to mitigate property tax swings do exigt@municipal level, however provincial
action is required to develop a solution to properly address this prob@ne of those solutions should be the
creation of a permanent, new sutiassification for the redevelopment potential of commercial properties

With this solution, BC Assessment, in determining the value of a property, would differentiate between the
value of the current building and usage (classified as Cl&xbhdr Business) and any additional value based on
the unbuilt development potentia which would be classified under a new commerciatcialss.

This new commercial subf 44 ¢2dAf R SyrotS GKS aSLINIdA2y 2F aRS
dza S¢ @It dzS F2NJ 0KS LlzN1Jl2asSa 27F EIIuWeetquatebrftﬁezfaA)fEI f
GRSOSt2LIYSYy G LRGSYUAFITE @I fdS LRNIAZ2Y D

In the above example, under this new model the local bakery would see savings as instead of having the
business tax rate applied on the entire $20 million value of the property, it wouldagplly on the $1 million
value of its current business use, and then a lower gadetermined by its municipal governmegqtvould

apply to the portion that is value derived from redevelopment potential.
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This solution would provide both a proviregéde medanism for addressing this problem (the new sildss)

and also local control by municipalities in how it is implemented (the mill rate for that new class), which should
allow this model to be more successful and widely adopted than mitigation measuresathinelping to

RSt AGSNI FIANBNI GFEFGAZ2Y F2NJ ./ Qa avltft odzaiySaa 02

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Work with BC Assessment and municipal governments to address soaring, inequitable property taxes
on businesses by creating a new commerciatdabsification that would separate a commercial
LINE LIS NI & Beivaldededid\iie Walue of its redevelopmgmtential, and empowering
municipalities to apply a different, lower mill rate to that redevelopment value for the purposes of
levying property taxes.
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IMPROVIN@USINESSENGAGEMENT

The business community, especially sraaild mediumsized businesses, seeks additional accessibility and
increased transparency in government engagement opportunities to ensure more equitable and inclusive
decision making, especially with respect to arsash as taxation, sociconomic impacts, economic
development, land, and water management.

Background

In British Columbia, compared to other provinces, there are more small businesses per capita, they employ a
larger share of the workforce, and selfnployment is more common than in any other province. The vast

majority of businesses are small business@8 per cent. In a province with 5.1 million people and 523,600

small businesses, ora-ten British Columbians are small business entrepreneursragdadnd, from private

tutors to professional firms to exporting manufacturers and m&réhey are a critical voice in the economic

FYR &20Alt FFEONRO 2F GKSANI O2YYdzyAliASaQ yR GKS LINZ

Small business owners, industry, First Nations local governments and investors struggle with the current
consultation process and feel that their concerns have not been heard or, when they are raised, are not
addressed in a genuine manner of collaboratmd problem solving.

Engagement is by definition a tweay process, involving interaction and listening for mutual benefit. Public
engagement is more of an umbrella term that encompasses numerous methods for bringing people together
to address issues @iublic importance. Despite increasing global interest in and use of public engagement, our
knowledge is incomplete, rendering it often difficult to pull together all the pieces needed to fill knowledge
gaps and improve practicés.

There is also commonistonception that there is a particular methodology that can be devised to facilitate all
public engagement. Pragmatically ineffective in that effective participation is conducted on assumption that
each situation will require different design, using exigtand perhaps new combinations of tools, information
sharing, Indigenous and local knowledge as part of an evolving and adaptative decasimg framework>

Moreover, there seems to be growing concerns that governments and degigiers undertake mgagement
activities to canvas opinions, while in fact may have a predetermined direction or policy before the
consultations began.

Inconsistencies in policy application and processes have created a disenfranchised citizenship who do not feel
they have leen engaged in meaningful consultation, and yet must involuntarily accept outcomes and new
directions that are not supported within their community.

Chambers of Commerce, industry, not for profit organizations and community partners from all sectors, have
committed to actively participate in good public engagement led by the government. However, regular staff
turn over, Coviel9, and other irhouse issues have impaired government in their abilitgxecute their own
expectations and desired outcomes.

63 Small Business Profile 2021, BC Ministry of Jobs, Economic Recovery, and Innovation. In collaboration with BC StatineSmall Bu
Branch of the Ministry

64 Measham, T.G. Brake, C.J. Robinson, S. Larson, S. Richards, T. Smith. 2011. NRM engagemeaiimsenarésh communities and
government agencies: Success factors from Australia. Journal of Arid Environments. 75 (90B.968

65Nabatchi, T., and L. Blomgren Amsler. 2014. Direct public engagement in local government. The American Review of Public
Admiistration, published online 12 February 2014. DOI: 10.1177/0275074013519702.
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NB LINB & Sy (i lthouglgnd anéd sustadaidi rétationships through public and stakeholder engagement

plans that connect with people to incorporate thpérspectives early in the policy development process. These

LX Fya Ydzad Ay Of dzRS YSI &dzaNI 6t S 2dzid02YSa |yR SyadzaNB |
actions and prioritieg®

Many British Columbians do not have confidence that the current formula that government uses for
consultation is being implemented effectively. A more robust and transparent system of public and
stakeholder engagement and consultations is required.

An esential element of any democracy is transparency and accountability. The provincial government has
made many commitments to deliver on both and be accountable for the ways in which tax dollars are spent.
Accountability and transparency with respect to tthevelopment of efficient and effective programs and
policies are no less important. This requires clear communication, sufficient time to gather information, data
or perspectives and relevant and timely information to those affected, or potentially affebtea change in
policy or direction.

Proper and robust consultation around legislation, policies, programs, and projects creates an eagerness to
listen and contribute, support change, while allowing citizens businesses, industries, and local govéonment
manage and mitigate as needed.

THE CHAMBER RECOMMENDS

That the Provincial Government:

1. Collaborate with stakeholder groups, including private sector businessefymptofit organizations,
First Nations, local government, and commuritytners to provide recommendations on ways to
improve the current engagement process, so that all elements of consultation best practices are being
implemented and to ensure the expectations of those being consulted are met.

2. That government publicly repdr G KSANJ O2y adz GFGA2y ¢2N] F3AFAyad
mandate letters.

3. Increase transparency and accountability of engagement and ensure any processes supports equality,
diversity, and inclusion for all British Columbians.

66 Province of British Columbia. 2012. Citizen engagement highlights package: citizen engagement in the government of British
Columbiahttps://www?2.gov.bc.ca/gov/content/governments/servicdsr-government/serviceexperiencedigitatdelivery/citizen
engagement/cehighlights
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PAUSE THEPLEMENTATION OF THE PROVINCIAL SALES TAX ON FOSSIL FUEL COMBUSTION SYSTEMS
HEATPUMPSNITIATIVE

On February 22, 2022, the provincial government in B.C. announced changes to its tax laws with direct effects
on the heating and cooling industry.
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¢KS 3I2@FSNYYSYy i Qa ntihghlie difidiive 2 yo retlute the B\elalRusef fossil fuels and reduce
carbon emissions.

Although the Chamber supports green initiatives, this specific Initiative does not consider its drastic impact on
businesses operating in the central and nortnéterior communities in British Columbia. Nor does this policy
change consider customers that heat their homes and businesses with zero androon renewable gases, a

key greenhouse gas emissions reduction pathway identified in the CleanBC enrisdimi®on strategy.

Ly LI NIOAOdz F NE KSIFG LlzyLla INB y2i0 Ffglkrea NBO2YYSYyR!
principal source of heat in central and northern communities in light of the extreme climate, not only from an
operational standpointbut taking into consideration the increased cost.

If the climate does not support the use of a heat pump, both individuals and businesses are then faced with
this increased tax with no alternativEor instance, the increased cost of both the heat pwwampared to an

air conditioner and now the installation of a supplemental heat source does not overcome the tax exemption
or current rebates on a heat pump.

As such, the tax exemption is only applicable to the lower mainland and island communities, which creates a
lot of inequality between geographical areas.

Background
The PST rate increase applies to fossil fuel combustion systems that heat or cookipaloes or water
including:
1 boilers
central forced air furnaces
unit heaters
storage water heaters
instantaneous water heaters
air conditioners
fireplaces

=A =4 -4 4 A -4

A heat pump is a standalone or tveomponent appliance that uses refrigeration technology and elgtgrio
provide heating and cooling for homes, businesses and other applications.

In essence, a heat pump uses electricity and refrigerant to move heat from one location to another.

To provide heat, a heat pump works by extracting heat from thewtiside of your home and transferring it to
refrigeration coolant; the coolant is then compressed, which increases the temperature significantly; the
coolant is then moved to the indoor unit of the heat pump, which then passes air over the hot coolant,
increasing its temperature to accommodate the thermostatic call for heat inside the home.
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When there is a call for heat, the heat pump will extract heat from the air outside of the Hiimeerefrigerant

line carries this heat to the indoor unit, which themansfers the heat to the air inside of your home via a fan
inside the wall unitin cooling mode the process is reversed, transferring heat out of your home and returning
cool air to the inside.

Because a heat pump only uses electricity for power rathan for the generation of heat, it offers a
remarkably high efficiency rate if used in mild temperatures, however they are not recommended for extreme
cold climates.

I St &G LldzyLia +FNB NI GSR F2NJ d2dziLidzii dé C2NJ SERYLX S5 A F
degree out, a heat pump will easily produce 100% of its output at the highest efficiency. However, as
temperatures start dropping, output starts droppiag well¢ and when output starts dropping, the heat pump

gAff ao2N)] KFNRSNE G2 {1SSLI @2dzNJ K2YS G GSYLISNI G dzNJ

The Federal Government has provided literature on the use and efficiency of heat pumps and confirm that,

a ! -dotde heat pumps have a minimuratdoor operating temperature, and may lose some of their ability to

heat at very cold temperatures. Because of this, mossairmrce installations require a supplementary heating
d2dzNOS (2 YIFIAYyGlrIAYy AYR22N) G§SYLISNY dzNBa RdzZNAy3d GKS ¢

For instarce, with certain heat pumps, the efficiency rating will start to drop as temperatures drop. For
example,atH RSIANBS&as e2dz gAff 3ISG I NRPdzyR ym: 2F (GKS KSI
decline from there. Some products suggest a catgpstopping point of18 degrees. There are heat pumps

that offer higher efficiency in cooler temperatures, however these are difficult to source and carry a very high
price tag.

2 A0K GKS AYGSNR2NI 2F ./ QA&-13 d8ged, @l Bcofd Bovis oBAdédre8d\thell S Y LIS |
use of a heat pump alone is not recommended. If used, they will require an additional source of heat for cold
winter days or long periods of low temperatures, such as a furnace.

The cost of running a heat pump alone limast double to a furnace in colder temperatures, however a-dual
fuel system of using a heat pump and a furnace will increase the energy efficiency over the use of a furnace
only.

Heat pumps are much more expensive to install than an air conditionerinEngsased cost, coupled with the
requirement of a supplementary heat source, reduces the motivation to the homeowner of installing a heat
pump systemThere are currently rebates on the use of heat pumps. If the government increases these
rebates for duafuel systems and exempts the PST increase on furnaces as a supplementary heat source, then
it is likely that more people would choose to install a heat pump system.

Many BC homes and businesses are already using renewable natural gas (RNG) to HeanhdwiNotably,
these customers do not pay carbon tax on the energy consumed in their home appliances as the province
recognizes that RNG is a carbon neutral energy source.

wSOSyid NB3AdzZ I G2NEB | YSYRYSyia KI @S SoiheRigvEshderising NRA (A & f
low and zero carbon gases. A recent study conducted for the BC Bioenergy Network, FortisBC and the Province
of British Columbia examined the role of Renewable anddaribbon gases and their potential tdécarbonise

many sectors thasre difficult to electrify, create new economic opportunities, and serve as tools to enable the
transition towards a resilient, affordable, and WA 3 aA 2y Sy SNH& aeaidiSyoé ¢KS ¥
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that the potential of renewable and low carbon §ad O2 dzf R NR dzAKf & R2dzf S 6KIF G C
gas infrastructure to British Columbians.

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Pausehe implementationof the ProvincialSalesTaxon FossiFuelCombustiorSystemsand Heat
Pumpsnitiative (thed L y A G;andi A @S¢ 0
2. Reconsideandre-assesshe Initiative through consultationwith localbuilderassociationsiHVAC
companiesand Chamberswithin the Centraland Interior BC ,and considerrevisingthe PSTo include
the following:
a. Exemptingcentraland northerncommunitiesfrom the increasedPSTon fossilfuel combustion
systems;
b. Increaseutility-providedand CleanB@ebateson duatHuel heatingsystemsand
c. Removeair conditionersfrom the list of fossilfuel combustionsystemsasthey useelectricity
anddo not producecarbonemissionsor consumefossilfuels;and
3. Seek to align Provincial Sales Tax policy on heating systems with energy policy promoting the
development of low and zero carbon gases and ensure customers who heatdheés and business
are not unfairly penalized.

Resources:

1. Details on the Initiative can be found in tNOTICEssued by the Provincial Government
https://www?2.gov.bc.ca/assets/qov/taxes/saldéaxes/publications/notice2022003-provinciatsalestax-on-fossitfuel-
combustionsystemsand-heatpumps.pdf;

2. Yukon Air Source Heat Pump Pilot Project 2021:
http://www.energy.gov.yk.ca/pdf/air_source_heat pumps final may2013 v04.pd

3. FRSNIf D2@SNYYSyid 2F /IylIRI alSIdGAy3a FyR [/ 22tAy3 gAGK | | S|

https://www.nrcan.gc.@/energyefficiency/energystar-canada/about/energystar-announcements/publications/heatirgnd-

coolingheatpump/6817#a2

Province enables increased investments in renewable gas, hydhityen//news.gov.bc.calreleases/2021EMLI0GE61286

5. bSg aitdzRé o0& ./ .bX C2NIA&a./ FyR GKS D2@SNYyYSyd 2F . NRGAAK [ ;
could be double current gas use by 208€ps://bcbioenergy.ca/newstudy-by-becbnfortisbc-andthe-governmentof-british-
columbiashowsthat-b-c-s-renewableand-low-carbongassupplycould-be-doublecurrent-gasuseby-
2050/4#:~:text=BC%20Bioenergy%20Network%?20partnered%20with,renewable%20and% AWtanihi2%20sources
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NORTHWEST BC RESOURCE BENEFITS ALLIANCE

The Northwest economy has traditionally been based on natural resource extraction, which has generated
tremendous amounts of wealth for the province. However, the region has ahightgyy of boom and bust, and
infrastructure is aginglhere are several major industrial projects proposed in the Northwest, and more

recently LNG Canada and Coastal Gaslink made a positive Financial Investment Decision to proceed with their
respective pojects.As development proceeds, the region will not be able to meet the infrastructure and

service needs of industry and communitly.contrast, other regions with significant resource developments

have shared in provincial revenues which have given tthentapacity to meet their needs.

Background

The Northwest BC Resource Benefits Alliance (RBA) was formed in 2014 and is an association of all 21 local
governments in northwest BC The RBA was formed to negotiate a new funding agreement with the

Provingal Government to ensure Northwest BC can manage the service and infrastructure deficits resulting
from the economic development in the region.

Over the past 10 years, more than $13 billion has been spent on major capital projects in the region, not
including the mega LNG Canada projddte provincial government has earned at least $500 million in revenue

F3a20AF0SR 6A0GK (KS&S LINB2SOia FyR [bD /FylFRIFIQa LINZ

investment in BC in the next 7 yeaf$e projet is also expected to generate about $23 billion in public
revenue over 40 years.

Often, very little local revenue is generated by major capital projects because the developments are largely
outside of municipalities or outside the boundaries of comntigsithat are adversely affected by such large
impacts.Also, large projects drain resources required to review and plan for proposed projects, whether they
proceed or notNorthwest BC has a significantly lower level of property assessment per capitdéneest of

the province.The result is that many local governments in the Northwest do not have the capacity to fund
their share of federal and provincial infrastructure funding programs. Infrastructure maintenance, upgrading,
and replacement are oftenalerred, which means that aging sewer, water, roads, buildings, and other
infrastructure used beyond its normal life.

If the physical and social infrastructure of our communities could be improved, we can support existing
businesses and new resource dey@hent to build sustainable communities, not just work canigsgs will

allow communities to attract and retain workers and their families so we can grow our service and tourism
sectors. Northwest BC needs financial help from the province to build thessageinfrastructure to support
resource development and social infrastructure to ensure Northwest communities are places where workers
and their families live.

The incremental revenue from new major project activity in the Northwest that goes to thengial
government is more than sufficient to allow the provincial government to support the Northwest in creating
sustainable communities, while still making an enormous contribution to BC government general revenue.

The members of the RBA have formed aighed a Memorandum of Understanding (MOA) that their
municipalities work together to pursue resource benefit negotiations and the funding be distributed between
the Municipalities as they deem necessa&iThe purpose of this MOA is to seek a fair rexvesharing

solution for the region that is proportionate to the level of activity, provides the capacity to prepare for future

67 https://www.nwresourcebenefits.ca/aboutis/
68 hitps://www.nwresourcebenéits.ca/wp-content/uploads/2019/11/NWBGRBAMOU-ConsolidatedAug2019.pdf
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development and leaves the region, when the boom retreats, with a legacy for the fétutieis stage, there
is no setamount the RBA is requesting from the Provincial Government, but they are trying to justify how little
the northwest communities are receiving back from projects.

Other regions of the province have had longstanding arrangements. These have taken feanssanging
from the Fair Share arrangement in the Northéast the Columbia Basin TruStto the various other trusts
that have been created to promote economic development and share benbisheast BC and Columbia
Basin have both had regionainding arrangements with the provincial government for decades, which has
helped these regions overcome the economic impacts of development actiAtietional revenue generated
through their agreements has enabled them to successfully accessltast] federal infrastructure funding
that is twice what the Northwest has received on a per capita basis.

LG Aa GKS w.!Qa 321t (GKFG ¢6KSY I FdzyRAy3 F3INBSYSyi
objective of creating sustainable communitibat will be able to support economic activity in Northwest BC in

the future and facilitate the region to plan and actively participate in ongoing federal and provincial

infrastructure programsThe RBA intends to negotiate as a single entity for the @n¢igion and be

responsible to its members for how the contributions are distributgd?z.7 million was provided to RBA

members in 2019 and a further $38 million in 2020 by the Provincial Government as they recognized there was
a need for community infrasticture projects’:

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Continue to engage and negotiate with the Resource Benefit Alliance on a new funding agreement that
will benefit the Northwest as a whole;
2. { KFENB I LER2NIA2Y 2F NB@SydzS FNBY Yl 22NJ NBaz2dz2NDS
municipalities.
3. Allow Resource Benefit Alliance members to distribute the funding according to their respective
municipal requirements.

89 https://archive.news.gov.bc.ca/releases/news releases 2P021/2018MAH008-000701.htm
70 hitps://www.bclaws.gov.bc.ca/civix/document/id/complete/statreq/96053 01
71 https://drive.google.com/file/d/1Vw_[9tBKySIPX&®I0Z mTvdtncTY8/view?usp=sharing
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RAISING THE CAP: SUPPORTING B.C. BUSINESS WITH CREDIT UNION CAPITAL

Across the province, credit unions are being forced to awmy loans to small and mediusized? businesses
because they are subject to an onerous regulatory penalty, unique to British Columbia. This regulatory penalty
¢ i K Bomihercial capc is problematic for two reasons:

(1) B.C. businesses have fewer optioa®btain financing, must pay higher rates, or risk being turned
away by norB.C-based lenders who may not understand the local business environment; and,

(2) Credit unions, which provide thousands of quality, heditce jobs in the financial industry acrd3<C.,
are not able to effectively compete with banks, which are not subject to this penalty.

Businesses such as wineries, childcare centres, téedm and smalscale housing developers are the lifeblood
of the B.C. economy and challenges in efficiently accessing capital results in reduced economic output,
ultimately impacting everyday citizerBhiscommercial cafiorces credit unions to hold significantly more
capital for a business loan over a certain lifivhich makes it uneconomical for them to extend loans to their
local businesses.

Background

Putting the cap in place

In the 1980s, Wwen the currentFinancial Institutions Adt G KS & ! OGé v 61 a dzy RSNJ RS GS
were less sophisticated financial institutions, and other governments were reeling from the failures of
Canadian Commercial (federal) and Northlands Banks (Alb&hafommercial capvas put in place at that

time, limiting a B.C. credit union to lend only up to 30% of their overall loan portfolio. Credit unions have since
grown to be prudently regulated institutions that work together, all while retaining thealloaots. Indeedpo

credit union member has lost a single dollar of depd$gmce the Reserve Board (now the Credit Unions
Deposit Insurance Corporation) was created in 1958, even in regions that would traditionally be considered
economically dependerdn a single industry or resource (e.g. a pulp mill, a fishery).

Modern policy direction

Commercial caps havmeen replaced by sophisticated risk management practices, and are no longer in place in
any other jurisdiction in Canadbn 2015, the Ministry bFinance launched public consultatioron the review

of the Act. In 2017, the newdglected NDP g@rnment made a minor change to tlm®mmercial capreducing

GKS LISylrtide atAakite 2y GKS L2 NI A 2-g5%dfoveinkGarisONS RA G
amounted to taking a speeding ticket down to $5,000 from $10,000; the penalty still being so onerous that
credit unions were unable to make any changes to their lending practices.

In 2018, the Ministry endorsed the recommendation to remove the w@ncial capital penalty entirely in the
release of theilPolicy Proposal® However, due tesource constraints, making further changes has taken a
backseat to other government priorities. As such, credit unions have recommended a temporary increase of
the cap to 35% while the entire rewrite of tifectis delayed. This will allow credit uniorsdafely increase

their lending while wholesale changes are made to the regulatory framework.

2C2NJ Y2ad ONBRAG dzy A 2ypazm Aty BthcseSkakdtBloy ¥essfhsn 10 @ersany’ A O NE

73Even if the loan in question entails the same amount of risk.

74 McPherson, lanCooperation, Conflict and Consensus. BC Central Credit W8@mAnnual Reports, Credit Union Deposit Insurance
Corporation of B.C. and the Credit Union Central of BC (now Central 1).

75 The penalty was reduced so that instead of holding 2 times the amount of capital, a credit union was required to holesitletim
amount of capital between 3@5% of the overall loan portfolio.

76 Ministry of FinancePolicy Proposal2018. Page 20.
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Benefits

By raising the cap to 35%, B.C. businesses will have more options to obtain financing at no cost to government.
This enhanced competition could leanllbwer rates on loans as banks face increased competition.

Additionally, because there are many communities in B.C. where a credit union is the onhabdakertar

financial institution, businesses will have the opportunity to work with a financiatutien that has a

stronger understanding of local economic conditions, and may provide higher quality advice.

All British Columbians will ultimately benefit from the economic multiplier effect generated by this increased
lending. In North Vancouver, ¢local credit union estimates that by increasing their commercial lending to

35%, they could lend to an additional 271 businesses. If each of these businesses employed 3 people, this
O2dz R ONBIFI(GS ymo 2204a Ayhioh gp&nsranNgemberion tdzfelrifdgl€) Fhesé NI R A y :
220a oAff ONBIGS Y2NB 2LIR2NIdzyAGASE F2NJ AYRADARdzZ f 2

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Raise the lending cap from 30% to 35 order forcredit unions to participate prudently and
equitably in business lending. This is aceast solution to the government, that will generate increased
options for businesses seeking loans, build communities with limited access to capital, and generate
regional economic growth.

77 Repeal Section 15(3)(a) of the Capital Requirements Regulation Birthiecial Institutions Adt KA OK  OdzNNBy it & NBI Ra
WSAIKGAYT FLFEOG2NI 2F nop akKltt 0SS FLIWKEASR 2y (GKS LINRPLERZNIAZ2Y 27F
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FORESTS, LANDS, NATURAL RESOURCE OPERATIONS AND RURAL DEVELOPMENT

ENSURING OLD GROWROTECTIONb 5 { ! { ¢! Lb! . [ 9 Chw9{¢w, {¢w! ¢9DLO
ECONOMIES AND BUSINESS COMMUNITIES

The oldgrowth temperate rainforests of British Columbia have significant economic, socianaitxdnmental
value.

Old-growth forests are vital pillars of B  Yitizin dollar tourism industry, with tourists coming from

FNRdzy R GKS ¢2NI R (2 @drawh foresiskasd pak$PTeY 3/sO énbadice grgparty dzS 2 f F
values due to their scenic, recreation, tourism, and wildlife values and help Wapegional quality of life,

which in turn attracts a skilled workforce to BC. They store vast amounts of atmospheric carbon, allowing local
communities to benefit from rapidly expanding carbon markets; supply clean water for communities and for

wild salman, which in turn supports commercial and recreational fisheries; and are important fetimber

products, such as mushrooms, wild berries, and medicines.

The old growth deferral process implemented by the BC Government has led to regional econontaintyce

rising prices for timber, and resulted in unforeseen consequences such as increasing cost to do business, build
homes, and trade globally. The process used to reach the conclusions of the deferral process was not based on
the best science availabblnd lacks adequate focus on regional consultation with First Nations, professional
foresters, local governments or the business community.

Background

Studies have shown that keeping a@jtowth forests standing provides greater net economic benefitatha
cutting them down when factoring in their value in supporting tourism, recreation, carbon offsets, water
conservation and filtration, recreational and commercial fisheries, andtimoiper forest products (e.g. wild
mushrooms). Local communities acrosgiit Columbia stand to benefit from lofigrm, sustainable revenues
and jobs by keeping olgrowth forests standing.

Old-growth forests are central to many First Nations cultures, which rely on ancient cedars for building
traditional canoes, long houseastem poles, masks and other items, and on plants, wildlife, and wild salmon
for food and medicines. While the protection of ajdowth forests in First Nations' territories would support
their cultures and help lay the foundation for sustainable econamieany of these communities lack the
financial capacity and support needed to diversify their economies so tharoldth forests can be protected
rather than logged.

OdINR g (K F2NBaidta FNBE alOlF NOS Ay YdzOK 2o¥er79% of brigimal, @ @ C2
productive, oldgrowth has been logged, including well over 90% of the highest productivity, \baittym

forests where the largest trees grow. @dowth forests now make up a minority fraction of the productive,

forested land bas, meaning secondrowth forests now dominate most of the productive forest lands in BC.

The BC Government is currently deferring logging activity within 2.6 million hectares of old growth forests
within the timber harvest land base. The purpose of this deferral process is to allow the Province, First Nations,
and other partners to develop aew approach for old growth forest management.

¢KS RSTSNNIf LINPOS&aa KrFra 0SSy AYLX SYSYGSR ol aSR dzZk
Future for Old Forests: A Strategic Review of How British Columbia Manages for Old Forests \Alithiarits
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9 02 a & & e Yepofl wasreated by consulting with more than 800 people through a survey, written
submissions, and emails.

The report had a total of 14 recommendations including on conditions required for change:

1. Engage the full involvement of Indigenous leaders and organizations to review this report and any
subsequent policy or strategy development and implementation;

2. 550t NB O2yaSNBIFGA2y 2F SO2aeaidSY KSIfGK FyR 0A
overarching priority and enact legislation that legally establishes this priority for all sectors;

3. Adopt a threezone forest management framework to guide forest planning and decrsi@king;

4. Adopt a more inclusive and stable governance model that givesdooamunities and stakeholders a
greater role in forest management decisions that affect them; and,

5. Provide the public with timely and objective information about forest conditions and trends.

For immediate response:
6. Until a new strategy is implementedefér development in old forests where ecosystems are at very
high and neaterm risk of irreversible biodiversity loss; and,
7. Bring management of old forests into compliance with existing provincial targets and guidelines for
maintaining biological diversit

For improving management:

8. Establish and fund a more robust monitoring and evaluation system for updating management of old
forests;

9. Establish a standardized system and guidance that integrates provincial goals and priorities to local
objectives and tegets;

10. Update the targets for retention and management of old and ancient forest;

11. Improve the mapping and classification of old forests to recognize multiple values; and,

12. Create a silviculture innovation program aimed at developing harvesting alternédieésarcutting
that maintain old forest values.

For orderly transitions:

13. Once developed, implement the new policies and strategies for the management of old forests
through mandatory provincial and local transition plans that define, schedule and méméqrocess;
and,

14. Support forest sector worke@nd communities as they adapt to changes resulting from a new forest
management system.

There are three mechanisms for deferring harvest in old growth forests:
1 Voluntary deferrals, where a licensee or tenure holder volunteers to avoid harvesting in areas for a
period of time
1 Regulation based deferrals including the use of Part 13 ofFtinest Acto establish a legally
enforceable deferral
71 Directed deferrals, ithe case of the provincial government providing direction to BC Timber Sales

Cam Brown, with support from Jeremy Hachey, authored a paper titledii I G dza 2 F whzth hf R C:
found that there is a lack of local and regionally specific data, witiuhich assessments of old growth

78 https://www?2.gov.bc.ca/assets/gov/farmingaturatresourcesand-industry/forestry/stewardship/oldgrowth-forests/strategie
review-20200430.pdf
79 https://www.cofi.org/wp-content/uploads/BC_OldGrowth 2021StaiReport Oct212021.pdf
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conditions cannot be labelled as complete, and any policy directives stemming from this incomplete data
would be reckless, especially considering the lasting economic impacts it would create.

The uncertainty in forestritas resulted in businesses moving out. Teal Jones, in Surrey for example, has built a
new wood manufacturing facility in the United States instead of expanding in BC. Additionally, Canfor
announced over $600M in investments outside of BC in 2021 withM$4@®uy Millar Western Forest

Products (Alberta) $200M in Louisiana, USA to build a new sawmill. West Fraser purchased Norbord (February
2021) for $4B. Dunkley Lumber announced $100M expansion plans for Carrot River, Saskatchewan sawmill in
February 2021.

Examples such as these are going to become more frequent with théasitiess sentiment that the
government is displaying. BC has committed to using mass timber for béfijdiogrever, there will be no
supply since foresters are moving their operasayut of province.

The 2022 BC Budget projected that there will be a $700 million revenue reduction for the government that
come from forestry revenues. There will be a 12% drop in annual timber harvest as a direct result of the
deferrals. The governmeumtiso indicated that there would be about 4500 jobs lost. These are well paid and
highly skilled job$*Additionally, due to the decreased production of lumber, there will be a rise in prices,
which will only exacerbate the supply chain, and housingscgigéryone is currently enduring.

The Global and Economic Context

When BC indicates that our products, which are highly sought after and harvested with the most
environmentally sustainable regulations, are not for sale, global demand does not wait et#dwe figured

out our management practices to resume their operations. Rather, they go to where supply is available. Once
we lose these relationships, it is unlikely we will be able to get them back. By implementing this deferral
without taking into congleration the global trade ramifications is going to cripple this industry.

It was also found that of the 2.6 million hectares that was deferred, only 1.355 million hectares were actually
in the timber harvest land base. Should this deferral become peemiaiit could result in a reduction of the
annual allowable cut (AAC) by 4 million cubic metres, which could result in as many as 10 sawmills shutting
down. 8

Our forest resource is vital to the health of our communities and needs to be managed in asieépo

manner which considers all the values a healthy forest can provide.

THE CHAMBER RECOMMENDS

That the Provincial Government:

1. Commit to a facbased, balanced, and inclusive engagement process that includes a detailed
assessment of regional ofptowth conditions in a regional context with consultation of local experts
industryand First Nations to determine the best way for managing the forests;

2. Commit to educate the public on the current procesesf extractionand valueof the resource
includingold growth

3. Support policies that facilitate a sustainable, vahdeled, secondjrowth forest industry in BC, as
secondgrowth forests now constitute the majority of its productive forest lands

80 https://news.gov.bc.calreleases/2021JERIOAXH646
81 https://vancouversun.com/opinion/columnists/vaughpalmerb-c-budgetunderscoregob-and-revenuelossesof-old-growth-

loggingdeferrals
82 https://biv.com/article/2022/01/whatexactlybeingdeferred-old-growth
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FRUTURE OF THE FOREST INDUSTRY

As forest policy modernization, reconciliation efforts and robust climate agendas continue to advance in British
Columbia, the forest industry in Canada and in particular the BC forest industry is caltimg dogation of

policies, pathways and conditod G KIF G a4 NBy3IdKSy . o/ oQa f S RSNBAKALI L
innovation across the industry.

Forestry remains foundational to people and communities across BC, supporting over a 100,000 jobs and
contributing nearly $13 billion annually ®DP and $4 billion in revenues to all levels of government. The
future for forestry in BC can be bright, particularly as consumers and jurisdictions turns to sustainably
produced carborstoring forest products as the building and packaging material ateh@he opportunity for

BC to be a leader andigport an inclusive, sustainable and competitive forest sector and provide good jobs for
British Columbiaims significant.

To that end, ensuring a policy and regulatory environment that supports the hefalie sector through the
ups and downs of volatile commodity markets is critical to ensuring BC can maximize opportunities.

Background
C2fft2Ay3a O2yadzZ GFGA2Y S6AGK Ttnnn a4GFFF Ay GKS ./ t]
and ndustry stakeholders, the government of British Columbia announced that effective April 1, 2022, that the
responsibilities of the Minister of Forest Lands Natural Resources and Rural Development (FLNRORD) will be
split into:

9 The Ministry of Forests (MOR)c

1 A new Ministry of Land Water and Resource Stewardship (LWRS)

The new Ministry has a $100M portfolio, employs over 1200 staff and is responsible for working with First
Nations to camanage land and resources, protecting drinking water and other praipolicy strategies and
working with the Federal Minister of Fisheries and Oceans to manage fisheries and provincial species at risk
policies.

The provincial Minister of Forests remains responsible for coordination with the Federal Ministry of Natural
Resources responsible for national forest policy direction and the modernizing of forest policy. In addition, the
ministry also is responsible for maintaining the Market Pricing System (stumpage), enhancing protections for
forests and providing yearlong B@Idfire Service.

The industry remains a cornerstone of the economy, supporting good jobs and a better quality of life for British
Columbians and also as Canadian communiitig¢ith a diversity of interests and perspectives, industry

participants are represented by a vagieof associations. This includes, but is not limited to, the BC Council of

Forest Industries (CORhichrepresentsthe majority of lumber, pulp and paper, and manufactured wood

producers acrosd KS LINPPAY OSsE GKS LYGSNA2NI [ dzYoSNJ al ydzFl Ol dz
manufacturers based in the interior of the province as members, the Independent Wood Processors

Association (IWPA) which represent many secondary manufactuireesBC Truckoggers Association

representing contractors and service providers, and BC Wood which representsaddie@ manufacturers

from across the province. Suffice to stye forest industry has touch points in every single community of

British Columla and diverse interests.

83 https://www.cofi.org/cofi-joins-coalitionfor-a-better-future-and-all-cofrmembersendorsecoalitionsvisionto-build-a-
winning-economiestrategyfor-canada/
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labour and other partners to promote a healthy, diversified, and sustainable forest industry that benefits

people and familiesicross BC and of course as Canadidhs2 2 {1 Ay 3 G / hCLQ& YSY0oSN&
approximately 100,000 jobs and contribute nearly $13 billion in GDP annually in British Cdfumbia.

Indigenous Peoples are at the heart of the discussion orfiutuee of forestry as rights holders, owners,

business and stewardship partners and employees. As the fiscal relationship continues to evolve, and as the
Declaration on the Rights of Indigenous Peoples Act and accompanying Actirc@idinues to be

implemented in B.C., the BC Chamber of Commerce, along with many of the groups above, have publicly
stated they arecommittedto playing a positive roleiithe journey to support reconciliatiofror its part, COFI

and its member companies have long advocated for increased government revenue sharing with First Nations
for forestry activities taking place on their traditional territorf€s.

The Federal Mintsr of International Trade, Export Promotion, Small Business and Economic Development has
been mandated té:
1 reinforce economic cooperation including enhanced trade engagement with the Pacific Alliance and
pursuing bilateral trade agreements with key paats
f LINPGSOG /FYyFRAIFIY &dzLllL) @ OKIFAya FyR SyadaNB GKI G
economic relationships and;
1 Support the Minister of Agriculture and Agrdod to provide full and fair compensation to supply
managed sectors with spect to the Canadblnited StatedMexico Agreement (CUSMA).

Additionally, the Federal Minister of Natural Resources has been mandafed to

9 Build off successful investments in Green Construction through Wood and Investments in Forest
Industry Transformatin programs and;

1  Work with the Minister of Environment and Climate Change to help protect old growth forests, notably
in British Columbia, by advancing a nature agreement with B.C., establishing a $50 million B.C. Old
Growth Nature Fund, and ensuring Fikstions and Métis Peoples, local communities and workers are
partners in shaping the path forward on nature protection.

The Federal and BC ministries focuses are important to the forest industry and the communities they support.
However, it is equally ttical that both levels of government focus on the health of the industry and stem the
tide of lost business to more competitive jurisdictions, lest we all experience the degradation of the core
economics of the industry and its substantial contributiorthte health of so many Canadian and BC
communities.

THE CHAMBER RECOMMENDS

That the Provincial Government:

84 https://www.cofi.org/cofi-joins-coalitionfor-a-better-future-and-all-cofi-membersendorsecoaltions-visionto-build-a-
winningeconomiestrategyfor-canada/

85 https://www.cofi.org/wp-content/uploads/EconomyFactSheetNov-17-2020.pdf

86 https://declaration.gov.bc.ca/

87 https://lwww.cofi.org/cofi-joins-coalitionfor-a-better-future-and-all-cofrmembersendorsecoalitionsvisionto-build-a-
winning-economiestrategyfor-canada/

88 https://pm.gc.ca/en/mandateletters/2021/12/16/ministerinternationaktrade-exportpromotion-smaltbusinessand
89 https://pm.gc.ca/en/mandateletters/2021/12/16/ministernaturatresourcesmandateletter
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1. Collaborate with the Federal government, Indigenous peoples, communities, industry stakeholders,
including the BC Chamber of Commerce and its members, to ensure a strong, sustainable and
competitive BC forest sector.

2. Develop and implement a modernizatistrategy for the BC forest industry that ensures predictable
access to fibre at a reasonable cost for existing producers, new entrants and First Nations and includes
regional priorities, socie@conomic interests of our communities, and the need to retaid grow
forestry businesses.

3. Incent innovation in the forestry sector to improve competitiveness and sustainability, fostering value
added production and the development of manufacturing technologies of BC forest products that
bring benefits to our locadommunities.

That the Federal Government:

1. Collaborate with industry stakeholders, Indigenous Peoples and the Provincial government of British
Columbia in the development and implementation of a modernization strategy for the BC Forest
industry that incets innovation and construction using wood products and invests in forest industry
transformation programs to ensure long term supply of wood fibre and products for Canadians.

b
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UNLOCKING THE POTENTIAL OF FOREST RESIDUAL BIOMASS

/ dzNN3E y (i forést climate /ard @riergy policies are not unified on maximizing the value of forests for all
a0l 1SK2t RSNARZ SI@Ay3a a2yYS 3JlLLA Ay . ®/ oQa LRfAOASaA
climate targets under the Paris Agreement(3urern et al., 2017).

CKA& LRftAOE 2214 G2 NBY2@S 2LISNIGA2YIE OKFffSy3aSa
forest harvesting residues. This will enable better use of our forest resources, help with new job and industry
creation, aml help Canada take a step towards achieving climate change targets.

Background

[ L YIRIFEQ& C2NBaid LyRdzlNR

Forests are a major source of wealth for Canadians, providing a wide range of economic, social, and
SYOGANRYYSYyGlf o6SySTadaod ! LIWINREAYIFGSte dp LISNOSyld 27
to help determine where, when, and how forestsources can be used for the best leiegm benefit of its

citizens.

This is achieved through government regulations defined in the Forest Act, which largely govern the actions of
private businesses who operate at various stages of the harvesting ldeplanning, planting, and forest
management; roasbuilding and harvesting; wood product manufacturing (primary and secondary); pulp,

paper and bierefining; and forest product marketing.

These actions benefit Canadians in a number of ways, includig dind indirect economic stimulus.
In 2018, total economic output for the sector was $33 billion; total GDP from the forestry sector was $12.9
billion.

The forest industry contributed approximately $1.4 billion (federal), $2.6 billion (provinaid $200 million
(municipal) to government revenues. The sector is the primary employer in many parts of the province and

F LILINREAYLFGSt& ne: 2F . o/ dQa8 NBIAZ2Yylf SO02y2YASa I NB
processing forest productgorestryrelated activities directly support over 7,000 businesses and employ

140,000 British Columbians in 60,000 direct and 81,000 indirect jobs; generated $8.6 billion in wages to
workers.

A study from 2017 confirmed the importance of the industnBi0 showing that it generated 1 out of every 17
jobs in the province.

Value also flows back to Canadians through Stumpage. Stumpage is a payment for use of a public natural
resource and is not the same as logging tax. The amount of stumpage owed isklgfeBR 6& (KS LINR Z
market pricing system. The money raised by stumpage is used to fund vital social services such as education

and health caré&®

Forest Residuals (fibre)

. NAGAAK [/ 2fdzYoAl FyYyR GKS NBad 27F plehegsiveioredta LINE Ay OS:
management policies in the world and are globally recognized for producing sustainably derived forest

products$?. Typically, these forest products are produced using conventional logging techniques where the

%0 https://www?2.gov.bc.ca/gov/content/taxes/naturatesourcetaxes/forestry/stumpage
91Research Intelligence Group. (2015). Consumarkist Acceptance Research: Forest Products.
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tops and branches are removeaid discarded and only the trunk (round wood) is removed from the forest as
this is usually the most valuable part of the tree.

C2NBald wSaARdzZ fa 2N awSaARdzZa t CAONBé NBFSNE G2 GKS
operations hae been completedThis fibre includes smaller and peguality logs, pieces of logs, branches

YR 20KSNJ 622R& O0A2Yl aad ¢KAA glLadsS Aa vYzald 2F0Sy f
and burned with the intention to reduce the fiteazard that exists on a site pesarvest.

The volume of this wood fibre material, which is simply burned, instead of being utilized, is substantial. Recent
data indicates that approximately 24.23 Green Metric Tonnes of this fibre is produced per hefdiarmest

which is logged. Logging currently occurs on about 190,000 hectares (470,000 acres) of forest per y&ar in B.C.
¢KA& YSIya GKFG FLILINREAYIFIGSt@ nXcnnznnn DNBSYy aSiNJ
burned each year, rathehan utilized to support the economy and fund public infrastructure.

Forest residues represent a large, underutilized public resource in Canada. Forest residue is a potential feed
stock for biomethane and other biofuels which will provide substantialrenmental benefits by displacing

fossil fuels, thereby reducing greenhouse gas emissions and helping the province and country meet its climate
goals. Other countries around the world (such as the US and E@tupa identified means to maximize their
forest resources through fibre recovery. Canada could do likewise.

Effective Policy Works

Overcoming this challenge has been a topic of discussion for decades in Canada. Increasing the recovery and
use of this fibre has recently been identified asignificant priority for the government and forest sector in

British Columbia.

B.C. is currently implementing various initiatives to enhance the utilization of residual fibre left on roadsides
and landings within cut blocks which would otherwise be bdtrmit there are still many economic challenges
within the current policy framework for these practices to be adopted on a larger scale.

Canada, however, is not the only country with vast forest resources and many lessons can be adopted from
other countiies in the world who have found effective methods to maximize these public resources. The US
and Sweden are both examples of countries with highly efficient forest management which includes residual
fibre recovery (maximizing their forest resources).

THE CHAMBER RECOMMENDS

That the Provincial Government:

1. Forge strong relationships with Indigenous peoples to increase access to fibre and generate new
economic opportunities for Indigenous communities.

2. Reinstate the logging waste recovery econofracnework to incent full implementation of our forest
resources.

3. Approve 4 trials througtout the Province for commercial thinning (fuel management). This will reduce
future wildfire risk, while at the same time help the Province to develop effectiveditiel reduction
programs.

4, LYRAOFGS GKFG GKS T2 NB aihbeAviliedis ddetyBa®ls recognieil and i 2 Y |
that the forest industry pay to manage other forest resource users and values unless there is a direct
cost recognition in theimber pricing system. This could include residual fibre deliveries, Indigenous
LIS2 L SQa O2yadzZ GFidA2y> FYyR NIrXy3aS YIylF3aSyYySyid O2a

57 AYAS



WILDFIRE INTERFACE AND PREVENTION

The communities in the Province of British Columbia continwexperience catastrophic wildfire eventhist

last summer we withessed one of the worst wildfires impacts imaginable, the complete devastation of a
community in just a few shorthourp.@ G G2y 61 ay Qi GKS 2yfe OlFdGlFradNRLIKAO
on, it became clear to us that the condition of our crown and private forested lands are placing British

Columbia communities and citizens (and therefore our economies) at unacceptable levels of risk.

The lifeblood of our Province is its people andou® gy &> CANBRG yIF GA2y Qe O2YYdzy Al
LINE gAYy OSQa F2NBad NBaz2dz2NOS |O0da Fa I 1Se8 SO02y2YAO |
YIE22NRG& 2F 2 dzNJ LiNsBh&arge @&pioirecddRiz¢ Malzifidsé skatemdtise collided

with one another in recent years, and we can confidently say that the management of these forests is putting

our homes, businesses, and communities at an unacceptable level of risk.

Background

According to the publication by the Public Sgfand Solicitor General in February of 20RBytecting people,
communities from climateelated disasterspmnp YAttt A2y gAff 0SS Ffft20FGSR 2¢
emergency management and wildfire service. The plan includes transformingthi¢ilBfire Service into a

yearround firefighting and risk mitigation workforce adding equipment and capacity. The province has clearly
taken a proactive approach to wildfire response and prevention, adding another $98 million for wildfire

prevention workincluding maintaining road access to support future wildfire response. In addition to these

funds, the provincial budget also outlines an additional $90 million for community grants to support Firesmart
initiatives and fuel management activities.

We are aware that many communities are doing what they can to protect themselves through Firesmart and
landscape treatment, there are also several small Wildfire Risk Reduction projects happening with the help of
our Ministry staff, and this increased aladuility of granting for Firesmart initiatives will allow more

communities to participate in the program, however without more vigorous and collaborative efforts being led
by the province, we will continue to lose grounlithout long term, sustainable fdhese initiatives, as well as

a focus on a collaborative approach between communities, the current scale of support remains inadequate.

One such example of effective collaboration can be found in the Kootenays. During the 2017 wildfire, the
collaboratveS F F2 Nlia 2F GKS ! |j QF Y Ri@2 theYCdaybkodkdireDgparimér, B G  a I NB
Wildfire Service, and the Regional District of East Kootenay, greatly minimized the damaging effects of a

wildfire that had moved swiftly thought he area which waglose proximity to the international airport. The

quick response times and ability if these groups to work together saved a great deal of residential

infrastructure and surrounding lands from being devastated, while also preventing the fire from moving

towards the airport. Since 2003, communities in the East Kootenays have worked to come together in
emergency situations, leveraging strength in numbers. This is a principal that if applied province wide could

see much success.

If we are to reduce the riglo an acceptable level, to protect our communities, and prevent interruption to the
businesses that the province relies on, we cannot continue to apply the same principle of forest management
that led us to our present situatiollthough we have a longanding system of forest tenures in and around
communities, the unwillingness to drastically change forest management practices in the inface and intermix
zones limits everyone form making meaningful change to the protection of our homes.

When the problens our province faces are on such a scale that entire communities are being lost, we need to
start thinking outside the boXxVe need to see consistent guidance and stronger leadership from our provincial
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government on wildfire prevention strategidsifferent landscapes will require different approaches, and the
scale of treatment must be equal to the scale of the W&l must accept that the solution is going to span
governments, both in jurisdiction and time.

We currently have the research and the exjs® to guide more effective wildfire management and
prevention, it needs to be scaled up at the provincial level so that we can protect communities at risk

Provincially organized programs such as Firesmart, Wildfire Risk Reduction (WRR), CommirityeResil
Initiative (CRI) are just three that have the right ideas driving them but are operating at a scale that is
inefficacious. More robust funding from the province for these programs would drastically increase their
effectiveness. Although more fundimigis been made available for Firesmart initiatives, increased support for
WRR and CRI are still needed.

We understand the mechanisms needed for successful wildfire prevention, however, to achieve success, we
need our provincial government to scale up tlierk and ensure that it is comprehensive in its goal to protect.
We have heard a lot about bringing prescribed fire back to the landstagenjunction with fuel reduction,

fibre utilization initiatives, changes in forest practices in the interface and intermix, and support for industry to
transition to value added practices we will see changes in the risk that our communities are facing.

The following two recommendations fromatBC Flood and Fire Reviévddressing the New Normal: 21st

Century Disaster Management in British Columbia Report and findings of the BC Flood and Wildfire Review: an
independent review examining the 2017 flood and wildfire seaswriten by George Abliand Chief

al dzNBSY / KFELIYIY K2 gSNB | LILRAYISR (2 NBOGASg ./ Qa |

Recommendation 18

Develop strategic partnerships and operational agreements with key community members, forest
professionals, First Nationgriure holders (forest, range, guide outfitters and others), as suitable to provide
increased response capacity and promote resilience across the land base. As part of this arrangement, BC
should consider training and registering partners.

Rationalet Thecontribution of landbased partners must be formalized, regularized, and enabled by a
consistent approach to training and registration so incident management teams atieeaground partners
understand what each can deliver.

Recommendation 29
BC enhancentegration across government and among governments, particularly in the natural resource
sector and within Emergency Management BC, to:
w C2a0G§SNJ 06S0GSNI Obabed tHedidoNinaker2 y | Y2y 3 f | YR
w tNRY20S 22Ay0d FT2NBalk kpepaddndsy’ R YI yIF3ISYSyid | yR

Rationalet Enhancing integration between and among government departments and branches could include
training, informationsharing, integrated land use management planning and zoning to facilitate fuel
management planning.

Based on the information in the Abbot Chapman report and in keeping with its recommendations;

THE CHAMBER RECOMMENDS

That the Provincial Government:

b
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1. Allocate financial resources to BC Wildfire Service for sufficient staffing to create permanent jgosition
that strictly focus on protection of communities through letegm maintenance of interface and
intermix forest areas.

2. Immediately scalaip ability to offer longterm support to Wildfire Risk Reduction, prescribed (cultural)
burning practices and valegded forest practices aimed at increasing the value of the interface an
intermix timber supply.

3. Undertake al review of the effectiveness of the recommendations, and implementation of government
responses, of the 2018 Abbot Chapman report.

Resources:

1. Abbot and Chapman, April 201&ddressing the New Normal: 21st Century Disaster Management in British Columbia Report
and findings of the BC Flood and Wildfire Review: an independent review examining the 2017 floddfe@deasons
2. Public Safety and Solicitor General, February 2B2&ecting people, communities from climatdated disasters
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HEALTH

IMPROVING PRIMARY CARE AND SAVING HEALTHCARE DOLLARS WITH PHYSICIANPEXSENBERS
ASSISTANTS

As Canada and the world emerge from two years of restricted health care access due to Covid and its resultant
changes in the numbers of available physicians and senior health care workers, the notion of utilizing Physician
Assistants/Physician Extenderskaa more sense than evdPhysician assistants are educated under the same
medical model used to train doctors but through a tyear graduate program. They can conduct patient
interviews, provide physical examinations, perform diagnostic and therap@tgic/entions, prescribe most
medicines, order and read tests, and make referrals under the guidance of a physician.

The Canadian Association of Physician Assistants says a recent survey of its 800 members indicated 15 per cent
wanttowork inB& ltesi A Y 6Sa GKIF GQa Sy2dzaAK LIKEaAOAlLYy lFaaradly
primary care provider.

| 26 SOSNE GKS LINPOGAYOALE 3JI20SNYyYSyid alreéa RSALMAGS (K¢
of its plans®® Why not in BC? There i®al evidence that availability of primary care has significant

AYLIX AOFGA2ya F2N) . NRGAAK [/ 2fdzYoAl Qa SO2y2Ye 020K A\
employee productivity and absences on business. Though our government has made expsaittigjity of

primary care a key priority, British Columbia suffers from a lack of primary care. In other jurisdictions, the

shortage of primary care has been addressed successfully with the introduction of physician extenders, also
called physician asgants. The terms are interchangeable. The British Columbia government should embrace

the physician extender model so that our economy may reap the benefits of primary care and create new
efficiencies in our healthcare system, truly providing universadessible health care for all.

Background
Macro level research indicates that health (measured in terms of life expectancy) is positively correlated with
economic growth (measured in terms of GDP growth fat&tatistics show that two key drivers of eloyee
absences?® either due to illness or to caregiving for family memi&ese health related.
The costs of ilineselated impacts on business are immense, as demonstrated by statistics over the past
fifteen years, even prpandemic:

1 Conference Boardf Canada: private sector organizations estimate direct cost of employee absences is

2.3% of gross annual payf6ll

92 Canadian Press, February 20, 202s://www.winnipegfreepress.com/artgnd-life/life/health/physicianassistantscouldfill-part-
of-bcsneedfor-more-doctorsadvocates576229122.html

Bl SIEUK aAyAadSNI ! RNALY S5AE &FAR {dzyRIFIé (GKIF{ AyYdNRRdm@hyYy3I LIKEEA
Instead, he said the government's focus is on doublingnhtimaber of nurse practitioners, who work in teams with doctors, dieticians

F'yR 2GKSNJ OF NB LINPGARSNBR® w2S R2yU(d SEOf dzRS (GKS A m&dasezn@ Ay Of dzR
YydzYo SN 2F ydzNES LIisidain AsSistadty NG f@rt ok BC.'s redd Rotbrlore doctors: advoBetemna

CharleboisThe Canadian Preképs://vancouverisland.ctvnews.ca/physiciassistantscouldill-part-of-b-c-s-need-for-more-doctors
advocatesl.5789059

9%D. E. Bloom, D. Canning, and J. Segila,K S 9FFSOG 2F 1 SIHf UK 2y 902y2YAO DNBgGKY ! t
Development 32, no. 1 (2004)13

95 Employee absences cost the British Coluardgionomy more than a billion of dollars annuajlyli S 6 NIiz bA O2t S daAiaal
10aSyiassSaay ¢NByRa Ay [/ FYyFRALY hNBIFYAT | (AmplanEcontefeGebbadyedeS NBy O S
library/abstract.aspx?did=5780

9 Dabboussy, Maria and Sharanjit Upgak 2 N, | 6 A4Sy 0Sa Ay HnmMmmI ¢ hith.lwwi daicBnigOca/pub/FSy | R X |
001-x/2012002/article/1165€eng.pdf.

97Stewart, Nicoleg a A 8&AYy 3 Ay ! OGA2YY | o dNFAYYEIS1AX2¢NE¥YRE KBY / RIYWISREBIY YOS . 2
2013 http://www.conferenceboard.ca/dibrary/abstract.aspx?did=5780.
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9 Statistics Canada: in 2021, total work time missed due to illness or disability mushroomed to levels
unseen previously due to the pandemiaves.

Against this backdrop, it is crucial to recognize the role of primary care in improving health outcomes and
reducing the impact of employee illness on business.

1 It has long been accepted and confirmed that availability of primary care is strovkgd to better
health outcomes$? % In addition, a larger supply of primary care physicians is associated with lower
costs of health servicé®11192 and higher qualiyf®. A healthier population means fewer employees
who must miss work because they aiek or must provide care to a sick family member or friend.

1  When employee illness occurs, primary care is in most cases dramatically more efficient than the
alternative, a visit to the emergency room. Whereas physician office visits can be bo@dairce to
minimize work interruption, the emergency room waiting times in British Columbia are now routinely
measured in terms of hours.

It is common knowledge that primary care is in short supply in British Coldfiliiat KS adt Ga aKk
750,000 NAGAAK / 2fdzYoAlya R2 y24 KFE@S | FlLYAfe& LK o}
R2O0G2NJ yR (GKS Odz2NNByYyd LINBAARSYydG 2F ./ CrFYAf& 5204«
GKS FGUONRGAZY GKFiy b RDOE 4GBz RI aSERE KYBRKANGSI p2ayid s
primary care shortage for business are not hard to grasp. Less primary care means lower prodtictivity.

> &
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BC Budget 2019 was a disappointment with respect to healthcare investments. Health care spending for 2019
G2LA bum O0AffA2YyD ¢KS CAYlIYyOS aAyAadSNI al AR GKS LINX
ALSOATAOA 2y (KS ySHPHPASKHY YRPHNRAGHEASYY NBYyUGA2Y 27F
currently a call for a new Health Care Plan, whether as alimmted task force, or one headed by health and

finance ministries. The College of Physicians and Surgeons, patient groups estidemimust all get involved.

Can this problem be solved? One important step would be through the recognition of the Physician
Extender/Physician Assistant in the Medical Services Plan Billing Scheme

A physician extender is a trained assistant who aanfiopm several tasks that a family doctor normally
performs. Physician extenders are able to relieve doctors of many less complicated cases, which frees
physicians to handle more patients in general. Crucially, the melgigal responsibility for the phigan

https://bmcinfectdis.biomedcentral.com/articles/10.1186/147233411-90 Statistical estimates of absenteeism attributable to

seasonal and pandemic influenza from the Canadian Labour Force Survey show therefflé2&sdontinue to escalate as thousands

tfSF@S G(KS 2N} F2NOS FyR (KS KSIHfiKOFNB aeaitsSy aira 2y GKS oNAy]
98 Starfield B, Shi L, MacinkaCbntribution of Primary Care to Health Systems and Hektiia Milbank Quarterly. 2005;83(3):4502.
doi:10.1111/j.14680009.2005.00409.x.

%9 Pierard, E. (2009T.he effect of physician supply on health status as measured in the RBtd&ved February 25, 2012 from

http://www.rdc -cdr.ca/effectphysiciansupply-health-statusmeasureehphs.

100Hgllander, M.J., Kadlec, H., Hamdi, R. & Tessaro, A. (28@@gsing value for money in the Canadian healthcare system: new

findings on the contribution of primary care serviddealthcare Quarterly, 12(4), 32

101 Mark, DH., Gottlieb, M.S., Zellner, B.B., Chetty, V.K. & Midtling, J.E.)(M@&dicare costs in urban areas and the supply of primary

care physiciansJournal of Family Practice, 43;33

102 Baicker, K. & Chandra, A. (20(Mgdicare spending, the physicianM@ ¥ 2 NOS> | y R 06 Sy S Héakhmtfaksh Sa Q |j dzl ¢
(Suppl. web exclusive), Wy n b m 1T 0 @

103Bajcker, K. & Chandra, A. (20)S RA OF NB aLISYyRAYy3ITX (KS LIKE@aAOALY 62NJ] F2NOSZ | yR
(Suppl. web exclusive), Wy n b m 1T 0 @

1046t K@ aAOALY laaradlyia O02dzZ R FTAf(-tLIYRBYAD | FROIQIAPZERR ONAMIA¥E2 K
f 1 01 2 FTHReANABMEPRERS. 20, 2022ttps://www.nanaimobulletin.com/news/physiciaassistantscouldill-part-of-b-
c-s-needfor-more-doctorsadvocates

105 BC Docs Report highlights challenges aspiring B.C. family doctogsNauel 3, 2021https://bcfamilydocs.ca/
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extender rests with a supervising physician, which ensures that physician extenders are delegated functions
that are within their scope of practice. Accordingly, under the physician extender model, a physician retains
primary responsibility for patig care, which distinguishes the use of physician extenders from other non
physician affiliated primary care modetsd, independent nurse practitioners).

The United States pioneered the use of physician extenders in the 1960s. Their use of phyo@grekas

led to dramatic improvements in efficiency and PAs are widely accepted part of the primary care system in the
United States% The PEs and PAs profession is regulated in Manitoba, Alberta, Ontario and New Brunswick,
according to the Canadian g&iation of Physician Assistants. Nova Scotia is near the end of aytdaee

physician assistant pilot project to address wait times. The military has also used physician assistants for over a
century, though the term was only adopted in 1984.

In Canadaphysician assistants were first introduced into the Canadian Forces to address a shortage of military
physicians and remain an integral part of the armed forces healthcare sy$§tetay, more than 800 physician
assistants are working in clinics, commigstand hospitals in Canada, qualified to do physical examinations,
take medical histories, order tests, prescribe certain medications, and assist surgeons before, during and after
surgeriest”” Their taxpayefunded salaries range from about $75,000 to 81®0, comparable to what nurse
practitioners earn® BC could expand its care profile, make clinics more profitable, and reduce the associated
HR issues detailed earlier in this paper by adopted PAs immediately into the health care system. Issues around
financial cost of expanding physical space in clinics can be dealt with through the range of financial models
suggested by the Conference Board of Cartdtfa? Clinics in Peachland, Kelowna and Cranbrook all are
experiencing firshand not only physician shtages, but inabilities of physicians to expand their clinics for the
potential inclusion of PAs without financial assistance.

The experience in other provinces demonstrates that physician assistants can improve health efficiencies in
the Canadian healtbare settingt!'1!2 As the use of physician assistants expands, formalizedsgasindary
education programs for physician assistants have been established at the Universities of Toronto, McMaster
University and the University of Manitoba.

The success amtomise of physician extenders have not gone unnoticed by business. A report from the
Conference Board of Canddf&found that physician extenders are able to substitute for more than 29 per cent

2F I LKeaAOAlIyQa (AYSI | yhRemerfgdndy robniRcRré geferaieKsavifigsivBen 2 NI |
0KSe& &adzoadAiddziS F2NJ aLISOAlLtAaGaQ GAYSP® ¢KS NBLR2NI |

106 See B. Hagudhe Utilization of Physician Assistants in Canada, An Environmental Scan, Health Sprb2@05. Available online:
https://capa-acam.ca/wpcontent/uploads/2012/06/2005_Théltlization-of-PAin-CanadaAn-EnvironmentalScan. pdf

Wt d CFEeSNNIEYyZT at NBaadaNB 2y 32 @S NheWahyoiverlSaNoveib@r6 2018 IAGilabiKanlnek OA | y |
https://vancouversun.com/news/locahews/pressureon-governmentto-recognizephysiciarassistantand, https://capa-
acam.ca/aboufpas/pafact-sheetCanadian Association of Physician Assistants February 2022

108 | pid.

109 physician Assistants Are Making Health Care Accesdiblenot in BC? October 10, 2018 A presentation to the Select Standing
Comnittee on Finance and Government Services, BC Patrick Nelson, Executive DirectordCB¥WPIAtps://capa-acam.ca/pa
news/physiciarassistantsaare-makinghealth-care-accessiblevhy-not-in-b-c/

110 http://www.conferenceboard.ca/elibrary/abstract.aspx?did=8107; http://www.conferenceboard.cal/e
library/abstract.aspx?did=834Tttp://www.conferenceboard.ca/dibrary/abstract.aspx?did=9090

111 Decloe, McCready, Downey, Powigroving health care efficiency through the integration of a physician assistant into an infectious
diseases consulting service at a large urban community hogpaalJ Infect Dis Med Microbiol. 2015 Maw;26(3):13€2.
http://www.ncbi.nlm.nih.gov/pmc/articles/pmid/26236353/

112 M. Vanstone, S. Boesveld and K. Burrdnspducing Physician Assistants to Ontakiealth Reform Observer, vol. 2, no. 1 (2014).
https://mulpress.mcmaster.ca/hrars/article/view/1187/1226

113The Conference Board of Cana@aining Efficiency: Increasing the Use of Physician Assistants in (@ctmizer 2016).
https://www.conferenceboard.ca/temp/3099d093821e488b-a6f0-3474c43614c6/8347 PhysiciansAssistants RPT_.pdf
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THE CHAMBER RECOMMENDS

That the Provincial Government:

1. LYGSaNI 8 GKS NRES 2F GLKEBAAOALY FaaradlydakLK

primary care shortage in British Columbia

2. Recognize PEs/PAs in tiedical Services Plan Billing Scheme

3.t NEOARS . NRGAAK /2fdzYoAl Qa FlYAfe& LKEaAOAlya
physician extenders into their practices

4. Support necessary training and regulation of PAs/PEs to ensure that Batisimbians receive the
best quality, most cosgfficient care.

5. Call a timdimited task force with representatives from doctors, health and finance ministries,
oversight bodies and patient groups to address the systemic issues leading to lack of primary ca
for British Columbians.

b
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INTRANASAL NALOXOREIMINATINGREVENTABLE BARRIERS FOR USE
THE SAFEST RESPONSE TO TRADE INDUSTRY OVERDOSES IS RIGHT UNDER YOUR NOSE

The toxic drug supply in BC and overdose deaths has impacted lives and livelihoeahy af BC. There are
tools available that could combat these preventable deaths; however, barriers exist for individuals to receive
life-saving help. Intranasal Naloxone is a tool used that is efficient and easy to use.

Intranasal Naloxone is currentiyly available to health care professionals and pharmacies. It is not included in
the BCCDC Take Home Naloxone kit, which only has the needle option available. The BC Government has a
duty to do everything it can to fight the overdose crisis, and that aeduproviding the intranasal naloxone kit

to other organizations that can help.

If administered to businesses that have a disproportionately larger demographic that requires the use of
Naloxone, lives could be saved.

Background

I O0O2NRAY3 G2 G4KS Haum ./ [ 2NRYSNRE wSLER2NI 2fy LffAO)
illicit drug overdose last year were between the ages of 30 and 59, and nearljiretghtwere men. More

than half (56%) of people died in private residences.

A 2018 Fraser Health report, based on the more detailed demographics available at thatdtewthat of
0K24S SELISNASYOAYy3d 20SNR24S G RAALINBLERNIAZ2YI OGS yd2
GNJF RS A¥RdzA G NA Sa dé

As organizations representing industry across British Colugibigluding many businesses in the tradgthe
issueof illicit drug toxicity and opioid overdose is not only a social issue, but a very prescient one for business
continuity and productivity. Recruitment and retention of skilled workers, especially in trades and technical
fields, is an issue of top concenom a local to an international level.

The Province of British Columbia should use every tool at its disposal in the fight against the opioid overdose
crisis. To that end, we strongly urge the government to immediately make nasal nalacoessible
throughout B.C. at no charge.

B.C. has made tangible strides to combat the opioid crisis through comraasgd grants, increasing support
at Overdose Emergency Response Centres, and by supporting mental health and addictions care in British
Columbia. However, we know that the province can be doing more to save lives and that includes making
intranasal naloxone free of charge at pharmacies and for front line agencies.

Currently, British Columbia makes intramuscular (injection by needlexoadoavailable throughout the

province through thélfake Home Naloxor@ogrant®s. Since that program was launched, intranasal naloxone

has become available in Canada. Currently Ont&rmd Quebet'’ offer intranasal naloxone as an option

along with an intamuscular option. In those provinces, the intranasal naloxone option is overwhelmingly

favoured by those who areneedieSa A G yi X 6K2 R2y Qi KI @S GKS (NI AYyAY.

11420180122 hidden_epidemic_overdose _emergency.pdf (fraserhealth.ca)

115Nasal Naloxone Available at No Cost to First Nations in BC | College of Pharmacists of British Columbia (bcpharmacists.org)

116 Funding of Naloxone Nasal Spray Kits through the Ontario Naloxone Program for Pharmacies (ONPP) and Updates to the Existing
Program (gov.on.ca)
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https://www.fraserhealth.ca/-/media/Project/FraserHealth/FraserHealth/Health-Topics/Overdose/20180122_hidden_epidemic_overdose_emergency.pdf
https://www.bcpharmacists.org/news/nasal-naloxone-available-no-cost-first-nations-bc
https://www.health.gov.on.ca/en/pro/programs/drugs/opdp_eo/notices/fq_exec_office_20180321.pdf
https://www.health.gov.on.ca/en/pro/programs/drugs/opdp_eo/notices/fq_exec_office_20180321.pdf
https://www.newswire.ca/news-releases/quebec-government-makes-narcan-nasal-spray-free-to-anyone-14-years-or-older-through-free-naloxone-program-682196841.html

Vial

@

Ampoule

Naloxone | College of Pharmacists of British Columbia (bcpharmacist:

BCCDC Take Home Naloxone kits are not currently availableviatepbusinesses, however, both intranasal

and injectable formulations and supplies can be purchased from a community phatthacy.

Usability research has shown that 0% of untrained (and about 60% of trained) users know how to administer a
full dose of injecible naloxone, while more than 90% of untrained users were able to administer a full dose of
Narcan nasal spraly?

Even for those who are experienced in administering theslifeing medication, it can be difficult to do so

properly in that moment; muckess for a typical bystander, colleague, friend, or loved one who is not adept at
theprocessa | @Ay 3 | 00Saa (2 (GKS YSRAOAYS Ay GKS F2N)¥ 27
injectable form, because it requires less training and skill to adrimiatcording to Vera Horsman, a nurse at

the Portland Primary Care Clinic. "It's so simple. Even for professionals like yousedf panicking, it's a high

intensity situation, your hands are shaking, it can be very difficult to draw up the ddse."

The Province of British Columbia must be doing everything possible to limit the deaths of residents because of
G2EAO RNMHzZ dzaSo LyaNlrylralrt yrt2E2yS Aa 'y STFTAOASYI
comes to building responses tioe opioid epidemic and improving the ability for all British Columbians to help

save lives.

Businesses can partner with healthcare and government to develop a collaboration on training and resources
for employers to support workers who are strugglinghwsubstance use disorder and who may be
experiencing overdose.

118 Naloxone | Toward the Heart

119(PDF) Comparative Human Factors Evaluation of Two Nasal Naloxone Administration Devices: NARCAN® Nasal Spray and Naloxone
Prefilled Syringe with Nasal Atomizer (researchgate.net)

120 High price of naloxone nasal spray makes distribution of vital drug difficult | CBC News
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https://towardtheheart.com/naloxone
https://www.researchgate.net/publication/331796662_Comparative_Human_Factors_Evaluation_of_Two_Nasal_Naloxone_Administration_Devices_NARCANR_Nasal_Spray_and_Naloxone_Prefilled_Syringe_with_Nasal_Atomizer
https://www.researchgate.net/publication/331796662_Comparative_Human_Factors_Evaluation_of_Two_Nasal_Naloxone_Administration_Devices_NARCANR_Nasal_Spray_and_Naloxone_Prefilled_Syringe_with_Nasal_Atomizer
https://www.cbc.ca/news/canada/british-columbia/costly-naloxone-nasal-spray-1.3675243

THE CHAMBER RECOMMENDS

That the Provincial Government:

1. Makeintranasal naloxone available at no cost via BC pharmacies, similar to the Ontario and Quebec
models; ensuring its availability to both individuals and businesses,

2. Engage business associations (such as Chambers of Commerce and Boards of Trade) and local
Conmmunity Action Tables (CATSs) in planning effective development and deployment of training and
resources to affected businesses in their communities, and

3. Provide annually updated disaggregated reporting on the demographics of those experiencing
overdose evats in order to ensure that these strategies are effective in reaching their appropriate
demographics.
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SUPPORT AND COLLABORATION WITH BC WEDDING AND EVENTS INDUSTRY

. NR G A &K /[ icked@vent idistryigeliding but not limited to weddirtyss shifted and

Y2t RSR (2 I RKSNB (2 GKS SOSNOKFIYy3IAYy3I tdzof A0 1 SIfOK
Government throughout the COWI® pandemic. All businesses are struggling through the recovery

phase of the pandemic; however, the weddisgd event industry in BC has yet to see financial support

from the Provincial Government to ensure their successful reopening and economic recovery.

CKS t NPOAYOAlIfT D2@SNYyYSydaQa 1 01 27F Canbigtoay A OF GA2Y ¢
definitions and confusing terminology have led the wedding andticketed event industry to suffer.

Despite the lack of direction on creating industry specific work safe protocols, industry professionals

including but not limited to professiohavent planners have paid immaculate attention to the ever

changing PHOSs to keep the public safe.

Background

In 2020, COVHDI spread round the globe, halting the continued growth of many industries in British
Columbia. Throughout the past two years, TDIO created an economic crisis that caused and

continues to cause many businesses to close or reduce their operations. In example, in the year [#etus,
saw nearly 24,000 weddings in BC with the average cost of a wedding being $50,000. Thisln2daiti®n in
revenue generated right here in BC.1 This does not even account for the rest of the

provincial event industry.

The everchanging PHOs during the C@\Mpandemic, lack of communication and specific work safe

protocols, have caused the weddimand events industry to lose 76806% in revenue.2 This is largely due

G2 GKS dzyAljdzS yIlFGdz2NBE 2F GKS AyRdzZAGNE a yS3l&agdS S+
to twelve months after closures as the industry cannot safely reopentapenusly.

In the COVIEL9 pandemic majority of the small businesses in the event sector (excluding live events)
did not qualify for any government provided financial aid. As a result, the lack of cash flow has created a
significant hardship which furthehallenges the industry in the successful reopening process.

THE CHAMBER RECOMMENDS

That the Provincial Government:

1. Include professionals from th&.C. Wedding and Event Industry Associgtansure that all changes
to weddings and event®lated policies are consulted by professional members of the industry.

2. Work with professional members of tH&C. Wedding and Event Industry Associdtioensure that
the orders of the Provincial Health Officer are provided in a clear and understaridapleage
pertaining to but not limited to the classification of nticketed events.

3. Ensure all businesses of tBeC. Wedding and Event Industry Associatiegardless of size and
seasonalityare able to access future payroll, rent support and recoypeograms in order to maintain
a sustainable future of the industry in case of potential closures as ordered by the PHO.

Resources

M W./ aSSliiay3aa 39 9S8 yRECMediingRamhAEv&N#D222 2 N] Ay 3 DNER dzZLIQX
https://www.bcmeetingsandevents.ca

2 James Rodjuez, British Columbia: The Wedding Industry Has Lost 158 million $ In 2020 Due To

Covid19, Hello SafeMarch 04, 2022https://hellosafe.ca/en/newsroom/baveddingindustry-2020
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INDIGENOUS RELATIONS AND RECONCILIATION

A ROLE FOR BUSINESSES AND INDUSTRY STAKEHOLDERS IN THE IMPLEMENTATION OF THE DECLARA
ON THE RIGHTS OF INDIGENOUS PEOPLES ACT ACTION PLAN

The B@hamber of Commerce is a lesgnding advocate for the implementation of thénited Nations
Declarationon the Rightsof IndigenoudPeoplesn BritishColumbiaand Canada, and for creating a path
forward that respects the rights of Indigenous Peoples emedites transparency and predictability for
businesses and industry stakeholders.

With the recent announcement of the Provincial governments Declaration on the Rights of Indigenous Peoples
Act Action Plan (DRIPAAP), it is critical that businesses argtrindtakeholdergontinueto be engagedn the
discussionshat inform decisiormakingandthat have the potential to impact the lorgrm viability of our
businesses and communities.

BACKGROUND

In November2019,BCbhecamethe first jurisdictionin Canaddo implementthe United Nations Declaration on
the Rights of Indigenous Peoples through legislation by passirigdblaration on the Rights of Indigenous
Peoples Act (DRIPA).

Following two years of intensive engagement to ensure alignment with the priorities of Indigenous Peoples in
BC, on March 30, 2022 the Provincial government released the Declapatiba Rightsof IndigenousPeoples
ActAction Plart?! Theplanincludesgoals, outcomes, and tangible actions needed for meaningful progress in
reconciliation.

Under the Action Plan, each ministry in government will work in consultation and cooperation with Indigenous
Peoples to deliver on the 89 actions in tangible and mesdsarways.To ensureaccountabilityand

transparencythe Provincewill report annuallyon the progressamade on the Action Plan over the next five

years and beyond.

TheActionPlanisdividedinto four themes:
9 Selfdeterminationandinherentright of selfgovernment
i Titleandrightsof IndigenousPeoples
1 Endingndigenousspecificracismanddiscriminationand
9 Socialculturalandeconomicwell-being

Each theme includes a goal, with outcomes and actidim® goals and outcomes are drawn fréme UN
Declaration.Theydescribewhat the Provinceis strivingfor with this actionplan and sets forth the vision for
achieving the objectives of the UN Declaration.

Theactionsarticulatethe specificcommitmentsand stepsthat the Provincewill take between 2022 and 2027
to achieve these goals and outcomes.

TheChambeffully supportsimplementationof the DRIPAPBndacknowledgeshat there are many
opportunities to partner with First Nations, Métis and Inuit Peoples on the path forwargcmncilidion.

121 hitps://declaration.gov.bc.ca/
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THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Engage relevant businesses and industry stakeholders to help inform the implementation of the
Declaration of the Rights of Indigenous Peoples Act Action Plan
2. Provide funding for training to assist Indigenous and-tratigenous businesses to engage in &ain
how to contribute to positive reconciliation and to identify potential partnerships for delivery in our
communities.

That the BC Chamber of Commerce Board of Directors
3. Discuss, consult and implement a collaborative BC Chamber of Commerce pal&ssprith member
delegates and Indigenous communities that embraces the principles of DRIPA to address Indigenous
interests for meaningful progress in reconciliation.
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JOBS, ECONOMIC RECOVERY, AND INNOVATION

i L[ 5L b D-MAMUBACTURING SUPPLY CHAIN

Throughout the COVHD9 pandemic, both the provincial and federal governments have seen, in real time, the
importance of domestic bionanufacturing capacity to produce tests, vaccines and therapeutics to combat the
COVIEL9 pandemic and pandemics of thetdre. However, before a test, vaccine or treatment can ever be
manufactured, the constituent parts and ingredients must be secuidithout also investing in a local supply
chain that can provide the necessary inputs for-trianufacturing, BC and Canadskrundercutting our own
efforts to bolster our domestic capacity and increase oursefficiency.

Background

As Canadians watched the initial uneven distribution of C@¥9lizaccines in late 2020 and early 2021, and
British Columbians waited for morghin late 2021 and early 2022 for rapid testing kits to arrive, many gained a
new appreciation for the value of a domestic m@mnufacturing sectoMWithout such a capacity, Canada has
found itself reliant on foreign suppliers for diagnostic testing s@gplWaccines, and therapeutics.

It is critical that in the pandemic or health crisis of the future that Canada can develop and manufacturer our
own testing, vaccine, and treatment options for quick deployment domestically, but also as part of efforts to
support global healthTo accomplish this, we need not only robust investment in advancing life sciences
research and increasing bmanufacturing capacity, we also need investment in building a domestic supply
chain that can provide the necessary compotsameeded to produce these medical supplies.

In testimony to the House Standing Committee on Health, the president of Pfizer Canada noted that their

B OOAYS GNBIldzZANBAE Y2NB (GKIyYy Hyn O2¥iliRuathgtieda S O2 YAy 3
importance of the biesupply chain to vaccine manufacturing.regards to COVAD9 tests, the chemical re

agents needed for the tests to actually function are similarly produced only by select manufacturers and were
reported to be in shad supply throughout much of the pandemic, delaying access to testing supplies for BC

and Canada.

Since the start of the pandemic, the Government of Canada has committed over $1.6 billion te 30 bio

manufacturing project$*o dziT A GK | F20dza 2y NBaSFNODK FyR RS@St2L
manufacturing capacity. In iStrongerBC Economic Pkamd the 2022 BC Budget, the Government of BC
O2YYAGGSR G2 RS@GSt2LAYy3I + a4 AFS { OirtRgxSailibnfoR . A 2 Y

support life sciences and health researthese are wise and needed strategic investments, but should be
FdZAYSYGSR gAGK RAAGAYO(H -ndadufati@ingSupglyzidin.o dzA f RAy 3 2 dzi . /

During the COVHD9 pandemic, BC and Gata found ourselves without a domestic ability to produce the
medial supplies and materials we needed, and were dependent on international prowideits. efforts are
underway to support the research and manufacturing capacity needed to correct thiguvilso investing in

a domestic supply of the necessaryagents, components, chemicals, other inputs thatimanufacturing will
need, we may find ourselves facing very similar, but nonetheless grave, challenges in the next pandemic or
health crisis dgsite our efforts.

THE CHAMBER RECOMMENDS

122House Standing Committee on HeatthNumber 029 | 2d Session | 48 Parliament EvidenceMarch 08, 2021
123 https:/iwww.ic.gc.caleic/site/151.nsf/eng/00006.html
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That the Provincial Governmentn concert with the Federal Government where appropriate:

1.

As part of the Life Sciences and Biomanufacturing Strategy that will be developed, identify specific
strategies and a@bns to support the biananufacturing supply chain in BC, through investments in
organizations and businesses which can produce the necessary components required for domestic
manufacturing of testing supplies, vaccines, and medical therapeutics.
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KEEBC GROWING THROUGH RESPONSIBLE RESOURCE DEVELOPMENT

wS&a2dz2NOS AyRdzadNASa FNB GAilGlrt G2 /FylFIRFEQa LINRJDAYOAI
COVIBEL9 pandemic, the Canadian economy is recovering. Governments have established strong climate

action goals, and resource industries are tgkangnificant measures to reduce emissions. Lack of clarity about

how governments plan to balance recovery and climate goals is creating uncertainty and is also contributing to
inflationary pressures in the economy. Governments must act now to supporbmegpe resource industries

by attracting the investment necessary to create family and community supporting jobs for all Canadians and

to provide revenue to support social services across the country.

Background

Don Wright, former Deputy Ministerto PYeA SNJ W2 Ky | 2NBIFyX alFAR AdG o0Sad Ay
resourced F SR AYRdAZAGNASE | O02dzyd F2NJ Y2NB (KIy KIFIEF 27F
higherthan-average wages and generate highlan-average direct government reventgdS NJ SY 113t 2 8 SS d¢

Research from the Business Council of British Columbia (BCBC) underscores how important natural resources
are for our economic and social wekking. For every hour worked in the natural resource sector in 2018,

Canada generated $304 @&fal income. That is considerably more than utilities ($183 per hour), real estate

($135), information and cultural industries ($99), finance and insurance ($76) and manufacturing ($65). The
KAIK fS@Sta 2F Ay02YS 3ISy S NEtarscreateFdsi®aNd for dthérhgdoklstaad Y 2 &
services across the rest of the economy. Eneripeluding oil and gas, coal, nuclear fuel, electricity, and

refined petroleum productsg is easily the largest generator of basic export income. The sector consibute
aroundoneF A TG K 2NJ bmnn o0AfftA2Yy 2F /I yIRIFEQa SELENI St Ny

Numerous international agencies suggest resource sectors like natural gas and oil are vital to keeping inflation

in check!?®2128Yet, recent reports by the Canadian Association of Petroleum Producers (CAPP) found that

while investment in British Columbia is up, the ongoing royalty review and the permitting delays stalled

investment in 2021. Investment in the province fell approxintat @ bcnn YAt f A2y aK2NL 2
forecast of $3.9 billion, or $3.4 billion in 2021. In 2022, upstream investment in B.C. is forecast to grow to $4.1
billion.*?° Canada is also continuing to lose market share to other jurisdiatidiesvn to sixper cent in 2022

from 10 per cent in 2014, representing over $21 billion in lost potential investment.

According to BCBC the growth outlook for the province has been downgraded to five per cent from a previous
forecast of 5.8 per cent because of linggri@OVIBmcp NBf I G SR S02y2YA O KSIRgAYyRA
labour demand®¢ KS h 9/ 5 LINE RA Ol acniehsyieédRd réabBper lcip@Rlida@iade ©.X ( &

per cent per annum over 2028030. This places us dead last among advanced industrialinetries 13!

Other studies indicate the highest paying jobs for Indigenous people are found in the natural resource sector.
According to Dale Swampy, president of the National Coalition of Chiefs and a member of the Samson Cree

bl GA2y a¢KS Siedinide @may Shdigeodsie@piblyees and pays on average twice as much in
gl 3Sa +ta 20KSNJ aSO02NAR®DPE LYRAISy2dza LIS2LX S | 002 dzy/ i

124 https://ppforum.ca/publications/donwright-middle-class/

125 https://bcbc.com/insightsand-opinions/whichindustriespay-canadashills

126 https://www.ft.com/content/80cbd05fd722-411F9bbe-155cd8c06f7e

127 https://financialpost.com/pmn/businespmn/goldmansayscarbonnet-zero-shift-will-likely-boostinflation

128 https://www.bloomberg.com/news/articles/20221-17/dalio-saysthank-god-oil-is-still-pumpingamid-inflation-scare

129 https://lwww.capp.ca/newsreleases/capgprojectsinvestmentin-canadasnaturatgasand-oil-sectorwill-rise-to-32-8-billion-in-
2022/

130https://biv.com/article/2021/12/floodssickpaylabourissuesdampeningbcsgrowth-prospectsbusinesscouncil

131 https://www.oecd.org/economy/growth/scenaricfor-the-world-economyto-2060.htm
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force, making it the seconldrgest private sector employ&f while forestry was seven per cent and Natural
Gas and Qil contributed six per cent in 203%* Advancing economic reconciliation with Indigenous people
will only happen close to their communities and responsible resource development will provide employment
and ontracting opportunities in pursuit of this broad societal objective.

THE CHAMBER RECOMMENDS

That the Provincial Government:

1. Work with industry, communities, and Indigenous groups to reduce costs imposed by government
on industries (e.gaxation, licenses, royalties and fees) and regulatory burdens to ensure the
province is a globally competitive natural resource producer and exporter.

2. Supporting Indigenous communities to advance their participation in responsible resource
development.

3. Expand the existing CleanBC Industrial Carbon Incentive to accelerate the adoption of low carbon
G§SOKy2t23AS8a YR LINAGIGS Ay@SaldyYSyida Ay adzadl A
competitiveness.

132 https://www.nrcan.gc.ca/oumaturatresources/mineralgmining/mineralsmetalsfacts/mineralsand-the-economy/20529

133 hitps://www.nrcan.gc.ca/oumaturatresources/forests/statecanadasforestsreport/how-do-forestsbenefit-canadians/indicator
employment/16554

L34 https://www.capp.ca/wpcontent/uploads/2021/11/IndigenouEngagemenrand-ESEGReport397763.pdf
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PROTECTION OF INDUSTRIAL LANDS FOR PBOSRERITY

With a growing population, and increasing housing demand in Metro Vancouver and other cities around the
province, industrial lands have been significantly decreased through both absorption and rezoning over the
last 30 yearsMuch of the land Bse is lost to market pressure to convert industrial lands to uses such as multi
family residential and commercial developments. The challenge is that valuable, emplegemamnating

industrial lands located near airports, rivers and roadways, are beshdoiever and this will stifle our future
economic growth.

With forecasts that the Metro Vancouver region, for example, will run out of industrial space within the
decade, the provincial government needs to make preserving industrial land a top préortyvork with local

and regional governments to protect and increase the supply of industrial land available for future economic
activity.

Background

Industrial land use is an important issue across the province as populations continue to grow anaréher

competing demands on available landsl y 02 dz6SNDR& [ 26SNJ al AyflFyR A& Yz2al
projected population growth and its strategic border/port locatidfarious municipalities in the region have

rezoned more than 3,000 hectares wtio of industrial land to other uses in just the past 30 years.

Industrial land is vitally important to our economic performance and in Metro Vancouver, for example, almost
one-quarter of all jobs are housed on industrial lands. However, the supplydklguiinning outA 2015 Site

Economics Ltd study which examined the inventory of industrial land reported that based on average annual
absorption rates and anticipated demand, the supply of vacant industrial land in the region could be depleted
within a decade'® This warning was recently echoed by real estate brokerage CBRE which reported Metro

£ yO2dz@SNRA Ay Rdza G NRI G and yidse vidklclini@nan hias chnimienteid that S & (1 f
0KS NBIA2Yy O2dA Ry RdzA @ SWNI § t €1 WEZY0 R daliK @ FSHF NI & HAHNADE

An additional million people are expected to move into the Metro Vancouver region by 204&commodate

this growth, there needs to be a strong local economy, which will require readily available high paying
employment generating industrial lands. Lands zoned for industrial use typically generate jobs that pay double
the average annual compensation rate per person. Retaining cenlmaliyed industrial land is important for

long term sustainability for local commities as it ensures high paying employment within the city core and
contributes significantly to municipalities by subsidizing the residential tax Bas@very $1 paid in taxes,
industrial lands typically receive on average only $0.25 in services.

Forindustrial businesses involved in trade, transportatiolcoenmerce, warehousing storage, and logistics,
proximity to highways, ports, rail yards and airports are of vital importaHogvever, this location and access

to transportation networks also makadustrial lands very attractive for other forms of development,

increasing the pressure to redevelop them into commercial, retail or residential developritéhile. this

would be a mistake, and would undercut future economic performance, many muni@palit allowing non
industrial uses such as office space, retail malls, and residential developments to creep onto industrial lands.

Metro Vancouver, a corporate entity that delivers regional services on behalf of 24 local municipalities and
authorities,tried to protect industrial lands through a langse plan called the Regional Growth Strategy (RGS)

135The Industrial Land Market and Trade Growth in Metro Vancouver, Site Economics Ltd., October 2015

136 CBRE Marketview: Metro Vancouver Industrial Q4 2GBRE Group Inc.

Ba+l yO2dz@SN) al @8 W[ AGSNIffe wdzy hdzi 2F LYRdzAGNALFE { LI OSQ o6& Hnt
https://www.bloomberg.com/news/articles/20192-26/vancouvermay-literally-run-out-of-industriatspaceby-2020s
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which requires that municipalities get approval from the Metro Vancouver Board before rezoning any
industrial land. However, approximately 1/3 of theregbéd  NBY I AyAy 3 Ay RdzAGNALFt Iy
SYLX 28YSyid flFryRaAaQ 6KAOK Ffft2ga NBI2yAy3 (42 O02YYSND

In June 2020, Metro Vancouver delivered on their Regional Industrial Lands Stt&telgizh help support the
management oflie supply of industrial land until 2050his is a promising opportunity to advance the cause

of retaining and augmenting industrial lands in the region, and to build on the original intents of the Regional
Growth Strategy.

Due to the severe shortage widustrial lands in Metro Vancouver, preservation of the existing stock cannot be
accomplished by local governments aleri¢ will require regional cooperation and provincial leadersHipe
province can help regional and local governments to prevenhéirdepletion of critical industrial parcels and

to ensure the replacement of lost industrial lands and a potential increase in the size of the industrial land
base.

While most pressing in Metro Vancouver, this strategy could be adopted where needes &oegorovince in
areas that face land use pressure from residential, commercial or infrastructure development.

This is an important investment in the future of the province of British Columbia in order to ensure industrial
lands are preserved to accomiate growth without inducing further sprawl, and ensure a balanced,
sustainable economy for ongoing local job security and prosperity for future generdtisgmanportantthat

the Provincial Governmembaintain preserving and protecting industrial langlatop priority.

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Create a BC Industrial Land Reserve (ILR) that protects and preserves existing industrial lands in areas
of BC that face land use pressure from residential, commerciafrasstructure development.
2. Identify inventory of critical industrial land and marine trading corridors of regional, provincial or
national significance.
3. Work with and support Metro Vancouver and other interested municipal or regigmatrnments to:
0 Complete Regional Industrial Lands strategies
o Implementing and enforcing an Industrial Land Reserve (ILR)
o identifying and alleviating:
A constraints on using industrial lands to their full potential (13% of Metro Vancouver
NE 3 A 2 y Q dlands AR daéaiit Ndnadt fully used, for example)
A limiting factors to industrial land intensificatione(.. multi story industrial)
0 Preserves the integrity of industrial land in each municipality, including recognition of the
associated and supporting ligmdustrial and commercial employment lands
o0 Ensuring zoning proximity of nendustrial development, activities or uses (residential,
commercial, entertainment, etc.) does not jeopardize the ability of the industrial land use to
be used to its fullest aopetitive potential in both scope and scale
o Ensuring industrial land use is reserved for the development, production, or movement of
physical goods that demand industrial infrastructure.

138 hitp://www.metrovancouver.org/services/regiongllanning/PlanningPublications/Regional_Industrial_Lands_Strategy Report.pdf
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WHEN WE BUILD IT, THEY WILL CANIBEROSPACE INNOVATION CLUSBfROUTSIDE OF THE LOWER
MAINLAND WILL BENEFIT NEW BUSINESS IN BC AND CANADA

Aviation and aerospace are highly integrated industries, both with strong roots in the Central Okanagan region.
Rapidly recovering from the negative impacts pandemic, theseeare rebounding, due to there

emergence of the growing global demand for commercial airtfafteveraging regional strengths in these
aSOu2NB ¢gAft 3IF2 | f2y3 gl & G2 ONBIGS FRRAGAZ2YIFE SO
build highquality employment throughout the province.

Background
The Okanagan region has significant assets, in an environment which are favourable to the development of an
aerospace and aviation cluster. These include:

1. A critical mass of aerospace and aviation companies of various sizes

2. Kelowna International AirpoifY LW) the 10" largest in the country

3. al22N) O02YLJ ye YC !'SNB>X 2yS 2F ¢6SadSNYy /Iyl RIFIQa
Mechanical Engineering. KF Aero is developing a $25M Centre of Excellence (aviation museum, hangar
and conferencecen80 GAGKAY [2Qa OI YLz

4. h1lylLr3lry [ 2fftS835Qa ! SNPRGHth#al SeroSpaceinadifeNaboy tiainidgF T S NBE
programs as well as a Commercial Aviation gifaining program in collaboration with Southern
Interior Flight Centre

5. UBC Okanagan perins expanding aerospace and defemetated research and development within
its laboratories and in its Innovation Precinct development north of campus. This R&D is augmented by
collaboration catalyzed by the UBC STAR initiative, plus the growth of advemmposite materials
research. All create the conditions for additional collaborative aerospace R&D within the region.

6. tKSAS FTOUAGAGASAE INB Fff GFlAy3a LIIFOS gAGKAY 2V

In order to maximize the impact on ti@entral Okanagan, we must pool human, financial, R&D and
knowledgebased resources. This impact will attract new players, spur new collaborative research and
innovation and contribute to new solutions to current challenges facing these sectors.

Two challeges worth noting: training of pilots and fully licensed Aircraft Mechanical Engineers (AM¥s)
pandemic studies showed that demand in both fields outstripped training pipelines. That trend-has re
emerged as both sectors recover from impacts of thedeamic.

139 Canadian Council for Aviation & Aerospace 2018 labour market information report states that this number will significraathein

when new flight duty time rules are put into effect by Transport CanAdaioted in the report, half of flight operatortage that

finding qualified pilots is a significant challenge, with regional airlines reporting flight cancellations due to aligbk @®&fv in the

busy summer months. Kevin Hillier, MIcdlNB & A RSy 4= / I NE2Yy | ANE KI &tigdeManademRent Raduldtions y R & K
for pilots come into effect, we estimate that there will be up to 30% more pilots required for the work that we are doayg Tds

does not take into effect attrition through retirement and airline hiring in the future. Wilisforce operators to reduce service, and

potentially create safety issues for operators who have no qualified pild@pril 20, 201&ttps://www.avaerocouncil.caOctober

18, 2018, Member Motion M-177, Hansard.

140 Canadian Council for Aviation & Aerospace 2018 labour market information report states that this number will significraathein

when new flight duty time rules are put into effect by Transport CanAdanoted in the report, half ofifiht operators state that

finding qualified pilots is a significant challenge, with regional airlines reporting flight cancellations due to aligbk @®fv in the

busy summer months. Kevin Hillier, MicdNB5 &8 A RSy G = / I NE 2y InihNJpropéskdFatigué Man&gBment Regdlationy R 6 K
for pilots come into effect, we estimate that there will be up to 30% more pilots required for the work that we are doayg Tdus

does not take into effect attrition through retirement and airline hiringhie future. This will force operators to reduce service, and

potentially create safety issues for operators who have no qualified pildpril 20, 201&ttps://www.avaerocouncil.caOctober

18, 2018, Member M otion M -177, Hansard.
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Pilot shortage
Canada will need 7,000 to 10,000 new pilots by 2025, resulting in a projected shortage of at least 3,000 pilots,

given current training rate¥! This problem will worsen significantly in the future, affecting the travelling
Canadian public, unless it is addressed soon.

Airlines are now experiencing pesandemic growth amid the retirement of senior pilots, creating an increase
Ay G(GKS N@dal$¥ 237 fe2Yiza®@ FNRB Y NBIA 2y { -upsaffect ragioiabcartiess,Rs a Y I §
they lose pilots to larger carriers, often preferred by pilots on aggressive career paths.

t Af 20aQ QupandeiBayidlis sk Bo@Smonths, rather tharethistoric three years. Type endorsement
training costs have traditionally been amortized over the expected retention period of a pilot. With retention
periods dropping from three years to six months, economics change dramatically.

Regionahirlines report cancellations of flights due to this lack of pilots and/or higher training costs. Flying |
a0K22ta OlyQl YIAYylGlAy adzZFFAOASY(d AyaidaNHzOG2NBE F2 N (

The current pathway to becoming dgiiin Canada involves studying to earn licenses and ratjrigis
endeavour costs approximately $75,000, but can climb to twice that, with tuition and other student costs,
when combined with possecondary education. Most student pilots take on substdndebt to cover these
expenses. It is common to see high rates of attrition in flight programs due to lost finafrgiffy.

AME shortage
Similarly, the CCAA estimated in 2018 that more than 5,300 aircraft maintenance technicians will be needed in

Canadaby 2025. Of the 600 annual aircraft maintenance graduates, 77 per cent work in the industry. This will
leave the industry short of 1,200 technicians by 2025. While the pandemic paused this trend; it is expected to
pick up again as the industry recovers dredexacerbated by the retirement of older aerospace workéts.

These challenges, combined with additional aviation and aerospace sesiated hiring requirements, call
for immediate action from both the provincial and federal governments.

The creatio of a Centre for Aviation & Aerospace Innovation based in Kelowna could represent the first step

2F I O2yOSNISR IOGA2y LIy fSIFIRAYy3a (2 (GKS RSOSft 2 LIV
FY2y3 2G0§KSNJ I NBI a2 2igtingaSsetStiNitleRtify yraativé sofbtiomét Bxiseing aviatiors E

and aerospace challenges, thereby helping to position sectors to take advantage of future growth

opportunities. Such a facility would have a direct positive economic impact on the regloregérds to

employment, housing, education and taxes.

1411bid. CCAA

142|phid CCAA

143¢As an Aviation Council that is focused on ensuring the sustainability of our industry, BCAC fears this pilot shortageseileha
and critical impacts not only on our economy and operators, but on our remote and Indigenous communities. As oneuofatsetb
increased pilot supply is deflnltely the financial burden of obtalnlng the reqU|S|te fllght time experience, we feel iddmeaseial aid
g2dZA R 6S I aGNByYy3I AYRAOFG2NI GKFG GKS 32 &S NIHeadef Bell, Chair, B&Avididn 2 T { K
Council, February 7, 20b&ps://www.bcaviationcouncil.org/wgcontent’uploads/2019/02/BCA@resentatiorto-Houseof-
CommonsStandingCommitteeon-Transport.pdf

144The most pressing problem facing the industry is a severe labour shortage that is predicted to be even worse than thia¢ facing
pilot profession. The Canadian@cil for Aviation and Aerospace (CCAA) labour market report predicts 5,300 new AMEs will be
needed by 2025 to keep up with growth and retiremempril 20, 2018 ttps://www.avaerocouncil.caBC Aviation Cowil, February

25, 2019 AMEs unite to create strong national voice

78 AYAS


https://www.bcaviationcouncil.org/wp-content/uploads/2019/02/BCAC-Presentation-to-House-of-Commons-Standing-Committee-on-Transport.pdf
https://www.bcaviationcouncil.org/wp-content/uploads/2019/02/BCAC-Presentation-to-House-of-Commons-Standing-Committee-on-Transport.pdf
https://www.avaerocouncil.ca/

Such a Centre could leverage related industry segments, including digital technologies, advanced materials,
advanced manufacturing, communication systems, and other related support industries, residznt in the
Okanagan, in the lower mainland or in other provinces.

Location in the Central Okanagan would mean good access to and from northern communities, including the
oilsands. The introduction of stat#-the-art technologies such as flight sitators for both fixed and rotary
wing pilot training would act as a national and international draw, further stimulating local economies.

THE CHAMBER RECOMMENDS

That the Provincial Government:
1. Workwith relevantprovincesto convincethe FederalGovernmento providefocusedfinancial
assistanceo BritishColumbiansnd Canadianpursuingcareersin aviationandaerospace.
2. Support financially the creation of a Centre for Aviation & Aerospace Innovation in the Central
Okanagan, to address the atitan and aerospace needs of the Province in conjunction with-post
secondary institutions and the private sector.

b
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LABOUR

AMENDING PAID SICK LEAVE IN BC

As of January 1, 2022, BC employers are required to provide at least 5 days of paid illness or injury leave,
20KSNBAAS (y26y | a Wahis@dw eindoyeddblatidn2white fafidabf ¥ lit¥f afnddS S & @
support workers and protect workplacepresents an unnecessary intrusion by the government into the
employeremployee relationship, creates a new financial and administrative burden on businesses that are
only starting to recover from the pandemic, and has been implemented and interpnet@deéry broad way

that negatively impacts employers, and in some cases, even workers.

Background

Following a brief consultation period, the provincial government announced on November 24, 2021 that in less
than 6 weeks all employers would have to imptarha new paid sick leave program for all employees

including parttime, fulktime, and casualAs a result of this truncated process, details of the new requirement
and interpretations from the Employment Standards Branch only started to be releatteslfiding days of

2021 and in the first week of the new ye&ince then, several flaws and questionable interpretations have
emerged which make this law a further burden on employers to implement, administer and afford and require
it to be amended.

Allowing a Mechanism for Partial Days

Currently, the Employment Standards Act and this new sick leave requirement contains no provision for partial
sick days, applicable when an employee goes homewaytthrough a shift, for exampl@he implications of

thisk N GKIFaG Fye FYy2dzyd 2F GAYS |y SyLfz2eSS dF1Sa I a
LI 8YSyd 2F 2yS LIAR aA0] RI®X OFfOdzZ I SR +ta |y Wl @
For the employee, this means if they miss any amount of time due to iliness, skaypuone of their sick days.

For example, an employee leaving two hours early from-ho@ shift due to illness will use an entire paid

sick day for those two hours, leaving them with less coverage for when potentially more serious illness is
encounterel.

More concerning, for the employer this means they must pay an employee for a full paid sick day no matter
how many hours they actually missed due to illndésan employee misses two hours of a@ur shift due to
illness, it triggers an obligatido provide a full paid sick day paymef@tompounding this, if an employee

leaves a shift early due to iliness, they also are owed regular wages for whatever timtidineyrk prior to
leaving, creating duplication of payments in these scenarios.

Anotherscenario where a partial day mechanism would be beneficial is for when employees work shifts of
different lengths.n this scenario, an employee who works a regulahd0r work week but is scheduled to

work an extra zhour shift on the weekend would benétled to eight hours of pay if they miss that weekend

shift due to illness, not just the two hours they are actually missing. Even though the employee was only
a0KSRdz SR F2NJ 162 K2dzNAZ (GKS& INB SyuArdtSR G2 Fy [I¢
This flaw in the legislain negatively impacts both employers and employees and should be adjusted to

provide for partial sick days by creating a mechanism for hours worked in a day to be deducted from the sick

LI &8 LINPGARSRZ FyR T2NJ LI &YSy ithehdurstadually missédrasé less yhank @S NJ
that average.

W9 YL 285Sa FNB SyiAdtSR (2 FYyyWr@SNIraIS RIEHe0Qa LRE@QAR2KI §0OK!| & B¢
payable in the 30 calendar days before the leavéhigynumber of days worked during that @&y period.
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Implementing Further Eligibility Criteria for Casual and-Pamte Employees

The new paid sick leave was extended to include not justifod employees, but all patime and casual
employees as welwith very little in terms of limitations on their eligibility for the leaVels important to note
that for many businesses, when pdime or casual employees are unable to work, employers must bring in
replacement staff to cover that shift, creatiagsecond layer of cost beyond the initial paid sick day.

As government has already included casual and-fpae employees in the legislation, implementing further
eligibility criteria in the form of a minimurhoursworked requirement would be benefidia

Currently, as long aan employee works or earns any amount in the 30 days preceding a sick day, they are
eligible for the day to be paidinstead, to be eligible for paid sick days a game employee should be

required to have worked a minimum number of hours in the 90 ggseding the day in question, such as
200 hours (or approximately two full shifts a we€kis would be similar to the model already used by
employers to gauge whether employees are entitled to statutory holiday pay and would limit this new paid
obligaion to workers with a more consistent tie to the employer

Additionally, paritime and casual employees are eligible for five paid sick days from all their emplblyisrs.

could mean a person employed at multiple businesses simultaneously, or if theyrdtigle seasonal
employment positions, is eligible for 10, 15 or 20 sick days, depending on the number of emplamisng

the number of sick days a person can claim in a single year will make the benefit more consistent and reduce
the chances of empl@es abusing or unfairly taking advantage of the benefit.

Reducing the Burden on Employers and Providing for 3 Paid Sick Days

During the development of this sick leave requirement, the government considered three options of either
three, five, or 10 dayim duration.Of these three options, the threday model would have the least economic
impact on businesses and would have been the most targeted and appropriate allotment.

Ly GKS LINRPGAYOALFf 3F2@SNYYSylQa 2 says50%bfenployers hdught S+ @S
more than three days of mandated paid sick leave would have a major negative impact on their business, with
that increasing to 75% for sit0 days.This compares to only 25% who foresaw problems with providing up to

three daysmaking the threeday model the option with the least negative impact on busirtéss.

¢CKS LINPQGAYOALFf 3A2@FSNYyYSyiaiQa adzNwSe |faz F2dzyR GKIF
with 90% of them receiving more than three daewever, the survey also revealed that 70% of those

workers did not even use all of those paid sick days they alreadyrh&lsuggests that providing anything

more than three days of paid sick leave would be an-@ietment, would not likely be fullytilized by

workers anyways, and thus would be unnecessary.

Further, where government must step into the free market to provide minimum standards, its intervention
should seek to do so in as limited a fashion as possftilee government wished to regatle this area, the

focus should have been on establishing a minimum, base standard only, and thus government should have
opted for the least prescriptive model of threays.

As changing the number of days provided would require a revision to regulatiiyes not fully new

legislationg a revision to reduce the provided days to three should be implemented, reducing the burden and
cost on employers already struggling with surging wage and materials costs, labour shortages, rising inflation,
and increasig business costs.

46 dzYYFI NBE 2F D2@SNYyYSyd 2F ./ Qa Sy3arasSySyid SF¥FF2NLav
https://engage.gov.bc.ca/govtogetherbc/impact/permant_paid_sick leave_results/
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THECHAMBERECOMMENDS

That the Provincial Government:

1. Create a mechanism in the Employment Standards Act and Regulations to allow for partial sick days,
allowing employers to deduct the wages paid for hours worked duripgrigal sick day from the
'Y2dzyd 26SR F¥2NJ 6KS aaial]l RI&¢o
Implement a minimurrhoursworked requirement for eligibility for paid sick days
3. Cap the total number of sick days a person is eligible to claim in a year regardless of how many

employers they have.

4. Amend the Employment Standards Act Regulations to reduce the number of paid sick days provided to
three.

N
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Work is changing due to automation and globalizatidteracy is not just the ability to read, it is the ability to

read and understand well and then apply what has been read to a range of problems. According to

international literacy assessments, mordty n x> 2F /Yyl RIF Qa4 ¢2N] F2NOS R2 Yy
literacy skills needed to learn efficiently and be highly productive in most jobs. Without this ability, many
Canadians will not be able to keep their jajsr find new ones, and a growing amber of employers will not

be able to find workers with the skills they nedthis issue will create a skills gap as employers cannot find

workers, and employees will be unable to find jobs. In fact, the current GO3/flandemic of the last two

years hasnordinately impacted loweskilled and loweeducation workers and reinforces the need for action

on addressing the literacy shortfall.

Background

Literacy levels of younger generations are declining overall, and skills become rusty with age thrioogh lac
use. The lack of available training tied to industry needs for adult workers compounds the problem.

problem is getting worse. Increasing the literacy skills in the workforce by an average of 1% would over time
lead to a 3% increase in GDP or $8Holn per year, every year and a 5% increase in producfit/ityiteracy

scores and the level of skills for young people have been visibly on the decline.

Figure 1 illustrates the decline in literacy scores by age group over the years. There is a geeatéo
investment in literacy and numeracy at all age levels beginning with tib8ye demographics. Therefore,
public schools and post secondary institutions must have adequate funding to test and improve literacy and
numeracy scores. Skill loss oz at a higher rate later in life per Figure 2. Ensuring that regional public and
post-secondary institutions allow for adults to upgrade their skills would be instrumental in preserving skills
and reducing the skill gap shortage.

Figure 1 Decline in teracy scores by age group comparing 2003 and 2811

147 hitps://cwf.ca/wp-content/uploads/2018/12/201812-CWF _Literacylost Report WERdf
148 The International Adult Literacy Sty (IALS) has not been completed since 2011 so this is the lateshvdaiable
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